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eliso cirekiZe, oTar qoCoraZe  

SedarebiTi msoflio politika da Tanamedroveoba  

(SedarebiTi politikis ganviTarebis ZiriTadi etapebi) 

  
Tanamedrove msoflio politikis SedarebiTi Seswavlis 

gareSe Cveni ideebi da qmedebebi mxolod sakuTar SezRudul 
gamocdilebaze iqneboda damyarebuli. komparativistikis 
Seswavla ki saSualebas gvaZlevs gavecnoT msoflioSi arsebuli 
ideebisa da midgomebis pirvelwyaroebs, Tvali vadevnoT maT 
ganviTarebas da gamovavlinoT ganviTarebis perspeqtiva 
kulturuli garemos pirobebSi. Cven SevecdebiT sakiTxi 
ganvixiloT, upirveles yovlisa, misi kulturuli garemos 
konteqstSi. kvlevis procesSi gamoviyenebT politikuri 
mecnierebis, ekonomikis, sociologiis, fsiqologiis, istoriis 
elementebs kulturul-istoriul perspeqtivaSi, raTa ukeT 
gavigoT msoflioSi mimdinare procesebis analitikuri da 
konceptualuri instrumentebis mniSvneloba.  
    msoflio politikis Seswavlis warmodgenili meTodi 
saSualebas mogvcems ara marto gaviazroT misi erovnuli, 
regionaluri da globaluri specifika, aramed dagvexmareba 
Teoriisa da gamocdilebis sinTezSi, rac yvelaze mniSvnelovania 
misi praqtikuli efeqtiani gamoyenebisaTvis.         
    SedarebiTi politika warmoadgens politikuri mecnierebis 
calke nawils, romelSic politikuri codnis sferoSi 
dagrovili mdidari faqtobrivi masalis ganzogadebisa da 
Sedarebis safuZvelze gamoikvleva sazogadoebrivi cxovrebis 
politikuri sferos ganviTarebis zogadi kanonzomierebebi da 
tendenciebi, politikuri sistemebis stabiluri funqcionirebis 
pirobebi da faqtorebi, romelTa meoxebiTac xdeba 
xelisuflebisa da marTvis efeqtianobis amaRleba. 
   SedarebiTi analizis obieqtebs warmoadgenen: politikuri 
sistemebi mTeli maTi erTobebiT, politikuri sistemebis 
konkretuli Semadgenlebi, politikuri struqturebisa da 
politikuri reJimebis modernizaciis gamocdileba, sazogado-
ebrivi ganviTarebis politikuri faqtorebi. 
  Sedarebis parametrebs warmoadgenen: sakvlevi politikuri 
movlenebisa da procesebis komponentebi da elementebi, 
romlebic saSualebas iZlevian rogorc calke, ise erToblivad 
vimsjeloT Sesadarebeli obieqtebis arsobriv maxasiaTeblebze.  
    arsebobs Sedarebis Semdegi xerxebi: SedarebiT-dapiri-
spirebiTi meTodi, romelic saSualebas iZleva gamovavlinoT 
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sxvadasxvagavri obieqtebis buneba da avxsnaT kavSirebis 
mizezebi; istoriul-tipologiuri Sedareba, saSualebas gvaZlevs 
avxsnaT im obieqtebis msgavseba, romlebic ar arian erTmaneTTan 
kavSirSi gansxvavebuli warmoSobis gamo, maTi Camoyalibebisa da 
ganviTarebis erTnairi pirobebSi; istoriul-genetikuri Sedareba, 
saSualebas gvaZlevs avxsnaT movlenebis msgavseba, rogorc 
Sedegi maTi erTgvarovani warmoSobisa. 

arsebobs Sedarebis ori saxe: vertikaluri, sadac xdeba 
qveynis SigniT sxvadasxva doneze arsebuli erTgvarovani 
politikuri struqturebis, procesebisa da movlenebis 
Sepirispireba; horizontaluri, sadac xdeba sxvadasxva qveynebSi 
arsebuli erTgvarovani politikuri struqturebis, procesebisa 
da movlenebis Sefardeba. 

Sedareba SegviZlia ganvixiloT, rogorc kavSiris damyareba 
Cveni azrovnebis abstraqciebsa da sinamdvilis Cveneuli uSualo 
aRqmis konkretikasTn. pirveli pirobiTad “universaluria”, meore 
- “unikaluri”. komparativistika, rogorc moRvaweoba, sinamdvilis 
mxareebs Soris “gaSualebaa”, romelic ixreba an “saboloo 
ideebisaken” an fizikur-organuli realobisken. 

politikuri codnis erTian sferoSi Sedarebebi da 
Sepirispirebebi politikur filosofias aerTianeben politikuri 
monawileobis konkretul konteqstebTan. politikuri mecnierebis 
SedarebiT viwro sferosaTvis komparativistika, politikur 
Teorias ukavSirebs politikuri praqtikis monacemebs. kompara-
tivistika aerTianebs “Sinaarsobriv” gegmas (politikuri 
movlenebis azris abstraqtul modelirebas) mniSvnelobebis 
“moculobiT” gegmasTan (movlenebis Sesaxeb monacemebis 
fiqsirebasTan da aRwerasTn). 

m. smelceris azriT, “statistikuri meTodis msgavsad, 
SedarebiTi meTodi aris eqsperimentis Semcvleli. is 
gamomuSavda istoriuli monacemebis analizis dros, rodesac 
SemTxvevaTa raodenoba iyo Zalian mcire imisTvis, rom 
gamoeyenebinaT statistikuri manipulireba...” (1973)                                            

amerikel filosofossa da sociologs jovani sartoris 
miaCnia, rom “aucilebelia mecnierulad ufro susti 
(eqsperimentTan da statistikur analizTan SedarebiT) 
SedarebiTi meTodis gamoyeneba, vinaidan socialuri fenomenis 
Taviseburebebi krZalaven eqsperimentaluri meTodis 
gamoyenebas...” (1994)  
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 XIX saukunis meore naxevarSi arsebobda mecnieruli 
komparativistikis ori tradicia. pirveli miiswrafoda saerTo 
logikis damyarebisa da Sedarebis dros monacemTa moZiebis 
warmarTvisaken. Tavisi meTodologiuri principebidan gamomdi-
nare is iyo konstruqtiuli da aqtiuri.  

e. frimeni 1873 wels oqsfordiSi gamosul naSromSi _ 
“SedarebiTi politika“_ aRniSnavda, rom SedarebiTi gamokvleva 
SeiZleba exebodes sami tipis msgavsebebs: pirveli aixsneba 
pirdapiri dasesxebebiT, meore - pirobiTi garemos viTomda 
msgavsebiT, xolo mesame, avtorisaTvis yvelaze saintereso - 
genetikuri erTobiT. 

m. kovalevski 1880 wels gamoqveynebul SromaSi _ “istoriul-
SedarebiTi meTodi iurisprudenciaSi da samarTlis istoriis 
Sewavlis xerebi” werda: “SemTxveviTi msgavsebis faqtidan an 
Tundac SesaZlo gansxvavebidan ar SeiZleba aranairi mecnieruli 
daskvnebis gakeTeba ...SedarebiTi meTodis mniSvneloba 
mdgomareobs ara axali faqtebis aRmoCenaSi, aramed ukve napovnis 
mecnierul axsnaSi”. 

meore tradicia ufro metad orientirebuli iyo naRdi 
monacemebis Segrovebasa da fiqsaciaze, xolo ukeTes SemTxvevaSi 
maT induqciur ganzogadebaze. is iyo aRweriTi da reaqtiuli.  

meore aRweriTi meTodi 1857 wels gamoiyena politikuri 
mecnierebisa da istoriis pirvelma profesorma f. liberma. mas 
ekuTvnis politikur gamokvlevebSi istoriul-SedarebiTi 
midgomis danergva. 

v. vilsoni da d. berjesi iyenebdnen “tradiciuli midgomas” 
SedarebiT politikaSi, iuridiuli mecnierebidan momdinare 
formalur-legaluri aRweras. 

XX saukunis pirveli naxevarisaTvis damaxasiaTebeli aris 
aRweriTi, an konfiguraciuli midgoma + formaluri legalizmi, 
konservatizmi, aTeoretikuli crurwmena da meTodologiuri 
gulgriloba, msoflios zogierTi wamyvani saxelmwifos 
ZiriTadi politikuri institutebis aRwera. nimuSad aRebuli iyo 
inglisi da aSS. 

situaciis Secvla daiwyo XX saukunis 30-ian wlebSi,  Semdegi 

mniSvnelovani wignebis gamoCეnis Semdeg: arnold toinbis 

"istoriis gamokvleva" (1934-1961, 12 tomi); german faineris 

“Tanamedrove mmarTvelobis Teoria da praqtika” (1932); karl 

fridrixis “konstituciuri marTveloba da politika” (1937); 
qenet uieris “federaluri marTveloba” (1945) da “Tanamedrove 
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konstituciebi” (1951); moris duverJes “politikuri partiebi” 
(1950). 
 1952 wels aSS-s Crdilo-dasavleTis universitetSi, evanstoni, 
Cikago, Catarda egreT wodebuli „evanstonis seminari“, romlis 
Tavmjdomare da lideri iyo roi makridisi.  

seminaris wevrebma brali dasdes Tanamedrove politikur 
mecnierebas provincializmsa da realuri politikuri 
procesidan mowyvetaSi. agreTve, ZiriTadad aRweriTi (deskri-
ptiuli) xasiaTis gamo. maT miaCndaT, rom am naklovanebebis 
daZleva SesaZlebeli iqneboda mecnierul-SedarebiTi meTodis 
ganviTarebiT.  

mokled mimovixiloT SedarebiTi politikis Camoyalibebis 
Teoriuli safuZvlebi.  

biheviorizmi, politikuri procesebisa da movlenebis analizi 
individebis politikur qcevaze dakvirvebis meoxebiT, 
(warmomadgenlebi: Carlz meriami,Hharold lasueli.) 

Carlz meriami (1874-1953) _ amerikul politikur mecnierebaSi 
bihevioristuli mimarTulebis fuZemdebeli _ propagandas uwevda 
politikuri procesis fsiqologiuri parametrebis didi 
mniSvnelobis ideas da aqtiurad moiTxovda politikur 
kvlevebSi analizis axali meTodebis danergvas, maT Soris 
raodenobrivis. 

Carlz meriams mTavar amocanad miaCnda politikuri 
problemebis kvlevis iseTi meTodebis arCeva, romlebic 
maqsimalurad xels uwyoben maT gagebasa da gadawyvetas. 

man Teoriulad daasabuTa da gamoiyena politikis kvlevis 
Semdegi empiriuli meTodebi: dokumentebis Seswavla, gamokiTxva, 
dakvirveba, masalebis statistikuri damuSaveba.  

Carlz meriami gulmodgined asabuTebda politikuri 
mecnierebisa da praqtikis kavSirebis ganmtkicebis aucile-
blobas. man xmarebaSi Semoitana specialuri termini: 
“politikuri keTilgoniereba”, raTa politikosebi ufro meti 
pasuxismge-blobiT mohkidebodnen TavianT movaleobebs; didi 
gulmodginebiT icavda amrikul demokratias da miaCnda, rom 
politikuri mmarTvelobis forma yvelaze kargad Seesabameba 
adamianis bunebrivobas, iwvevs adamianis SemoqmedebiTi SesaZle-
blobebis gaxsnas da axali tipis politikuri urTierTobebis 
damkvidrebas. 

harold lasuelma (1902-1979) (amerikeli politologi, 
amerikuli politikuri mecnierebis yvelaze cnobili 
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specialisti, meriamis mowafe da mimdevari, ielis universitetis 
profesori, politikuri biheviorizmis momxre) daasabuTa 
politikis kvlevis meTodologiuri problemebi: gamoiyena 
froidiseuli midgoma; Camoayaliba politikuri fsiqoanalizis 
Teoria. misi azriT pirovnebis fsiqologiuri meqanizmi, es aris 
umniSvnelovanesi faqtori, romelic ganapirobebs pirovnebis 
damokidebulebas politikisadmi. 

lasuelma SemogvTavaza politikuri pirovnebebis tipologia: 
“administratori”, “agitatori”, “Teoretikosi” da “Sereuli 
tipi,” romelic organulad Seicavs Tavis TavSi yvela saukeTeso 
Tvisebas. man Seqmna, agreTve, politikuri xelisuflebis da misi 
sazogadoebaSi ganawilebis koncefcia, romlis Tanaxmadac 
xelisufleba aris politikuri mecnierebis centraluri 
kategoria. xelisuflebis flobis pirobebSi arsebiT rols 
TamaSobs sazogadoebaSi misi ganawilebis xasiaTi da 
faseulobebi. 
H harold lasuels miaCnda, rom politikuri procesis 
Seswavlisas aucilebelia: ganisazRvros misi miznebi da 
amocanebi; daisaxos yovelgvari samomavlo cvlilebebi; 
gamovlindes ZiriTadi tendenciebi faseulobebis ganawilebaSi; 
gairkves pirobebi, romlebic xsnian am tendenciebs; airCes 
samoqmedo saSualebebi, romlebic migviyvanen maqsimalur 
miRwevamde. 

man agreTve SeimuSava politikuri semantikis Teoria, romlis 
safuZvels warmoadgens “semantikuri azrovneba”, rac Tavis mxriv 
ayalibebs politikuri qcevis refleqsebs da saSualebas aZlevs 
politikur liderebs ostaturad moaxdinon eleqtoratis 
manipulireba sakuTari interesebis Sesabamisad. 

Sedarebis obieqtebs warmoadgenen ara institutebi, aramed 
politikuri movlenebi, romlebic eqvemdebarebian biheviori-
stuli meTodebiT Seswavlas. magram “yoveli fenomeni 
unikaluria, yoveli movlena unikaluria, yoveli procesi, 
yoveli eri, yoveli individi garkveulwilad unikaluria” da 
maSasadame, Seudarebeli, romelTa mixedviTac principulad 
gansxvavebul politikur sistemebSi gamoiyofoda Sesadarebeli 
elementebi.  

roi makridisi aRniSnavda, rom “Sedareba Seicavs Tavis TavSi 
abstragirebas; konkretuli situaciebi da procesebi, rogorc 
aseTebi, ar SeiZleba SevadaroT erTmaneTs... maSasadame, 
SevadaroT - niSnavs gamovyoT garkveuli tipebi da konceptebi, 
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da es keTdeba unikalurisa da konkretulis damaxinjebis 
xarjze”. amitom saWiro gaxda safuZvlebi, romelTa mixedviTac 
principulad gansxvavebul politikur sistemebSi gamoiyofoda 
Sesadarebeli elementebi. swored am dros Zalian moTxovnadi 
gaxda struqturuli funqcionalizmi.  

struqturuli funqcionalizmi _ sazogadoebis politikuri 
sistemis struqturis gansazRvra da im funqciebis Seswavla, 
romelsac asruleben misi elementebi. (warmomadgenlebi: emil 
diurkgeimi, talkot parsonsi, devid istoni,Ggabriel almondi.)  

emil diurkheimi (1858-1917) franguli sociologiuri skolis 
mamamTaavri, “socialuri solidarobis” Teoriis avtorTagni, 
politikis sociologiuri dasabuTebis sulisCamdgmeli, 
sorbonis universitetis profesori. misi moRvaweobis ZiriTadi 
debulebebi warmodgenili aris Semdegi saxiT: 

socialuri solidarobis Teoria yalibdeba sazogadoebaSi 
Sromis sazogadoebrivi danawilebis zegavleniT, xolo 
sazogadoebaSi Sromis danawilebis xasiaTis srulyofa xels 
ueyobs misi wevrebis socialuri solidarobis ganmtkicebas. 

arqauli sazogadoebisaTvis damaxasiaTebeli iyo Sromis 
danawilebis dabali done; individebis mier Sesrulebuli 
funqciebis erTnairoba; meqanikuri solidaroba, romelic 
dafuZnebulia koleqtiuris mier individualobis STanTqmaze; 
individuali cnobierebis sruli gaTqvefa koleqtiurSi. 

ganviTarebuli sazogadoebisaTvis ki damaxasiaTebeli aris 
Sromis danawilebis maRali done; yoveli individi asrulebs 
romelime erT garkveul socialur funqcias, rac xdis mas 
sxvebisagan damokidebuls; organuli solidaroba; koleqtiuri 
cnobiereba gardaiqmneba calkeul adamianze orientirebul 
racionalur cnobierebad. 

emil diurkheimma gansazRvra, agreTve, saxelmwifos roli da 
mniSvneloba sazogadoebaSi. misi azriT,  saxelmwifo _ es aris 
“koleqtiuri goni”, zeklasobrivi organo, romelic uzrun-
velyofs sazogadoebis erTobasa da sagareo usafrTxoebas. 
amavdroulad is afrTxilebda saxelmwifos funqciebis zedmetad 
gafarToebis saSiSroebis Sesaxeb. misi azriT, saxelmwifos 
ZiriTadi funqciebi mdgomareobs SemdegSi: icavs pirovnebis 
uflebebsa da interesebs, uzrunvelyofs sakuTari avtonomiis 
miRwevas; xolo individualuri pirovnebebis ganTavisuflebis 
mTavari amocana aris “ifiqros” da “imoqmedos” mTeli danarCeni 
sazogadoebis magivrad. 
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talkot parsonsma (1902-1979) (amerikeli sociologi, 
moqmedebis Teoriisa da sociologiaSi sistemur-funqcionaluri 
skolis Semqneli, harvardis universitetis prifesori) aago 
zogadi analitikuri logikur-deduqtiuri Teoretikuli sistema, 
romelic mocavda adamianur realobas mTel mis 
mravalferovnebaSi. 

anTropologiuri funqcionalizmis Teoriisa da Tanaswo-
robis Teoriis safuZvelze parsonsi aanalizebda sazogadoebis 
stabilurobisa da TviTgadarCenis pirobebs. mas miaCnda, rom 
nebismierma socialurma sistemam aucileblad unda Seasrulos 
Semdegi funqciebi: adaptacia, miznis miRwevadoba, integracia, 
moralis mxardaWera. am yovelives, Tavis mxriv, uzrunvelyofs: 
sazogadoebis ekonomikur qvesistema, politikur qvesistema, 
samarTlebrivi institutebi da wes-Cveulebebi, rwmenis sistema 
da socializaciis organoebi (ojaxi, ganaTlebis institutebi da 
sxva). 

parsonsma, agreTve, daasabuTa socialuri sistemis analizis 
etalonebi: faseulobebi, dadgenili kanonebi, koleqtiuri 
organizaciebi (saxelmwifo). misi azriT, saxelmwifos ZiriTad 
politikur funqciebSi Sedis xelisuflebis generacia da 
koleqtiuri miznebisa da miTiTebis formireba da miRweva. 

gabriel almondma (1911-2002) (amerikelma politologma, 
stenfordis universitetis profesorma, amerikis politikur 
mecnierebaTa asociaciis prezidentma, romelmac didi wvlili 
Seitana Tanamedrove struqturuli funqcionalizmis 
ganviTarebaSi), Camoayaliba Tanamedrove struqturuli 

funqcionalizmis ZiriTadi cnebebi, gansazRvra urTierTmo-
qmedebis politikuri sistema, romelic asrulebs adaptaciisa da 
integraciis funqciebs, wamoayena politikuri ganviTarebis 
ganxilvis principebi, ganaxorciela xalxis politikuri 
kulturis analizi, SeimuSava politikuri sistemebis SedarebiTi 
kvlevebis meTodika, romlis mixedviTac aucilebelia 
Seupirispirdes: sistemis SesaZlebloba, konversiis funqciebi, 
mxardaWerisa da adaptaciis funqciebi, funqcionirebis doneebs 
Soris urTierTmoqmedeba. misi azriT, yvela sistema 
anxorcielebs funqciebis or sabazo naerTs: 
   _ “Sesvla”: politikuri komunikacia, politikuri 
socializacia da monawileobaze dayolieba, interesebis 
artikuliacia, interesebis agrerireba. 
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_ “gamosvla”: normebis SemuSaveba, normebis gamoyeneba, 
normebis dacvaze kontroli. 

1954 wels amerikis socialur mecnierebaTa kvleviTi sabWos 
mier Seiqmna SedarebiTi politikis komiteti - xelmZRvaneli 
gabriel almondi. almondis TqmiT, komitetis “axalgazrduli” 
Semadgenloba SerCeuli iyo im mizniT, rom Tavidan aecilebinaT 
amerikuli da evropuli SezRuduloba da inteleqtualuri 
konservatizmi. komitetis saqmianobaSi monawileobas iRebda 199 
amerikeli da 46 sxva qveynebis  mecnieri. 

evropaSi SedarebiT kvlevebs stimuli misca norvegielma 
stein rokanma (1921-1979). evropaSi xorcieldeboda proeqtebi 
SedarebiT kvlevebSi da maTi meTodologiis ganviTarebisaTvis. 
muSaoba mimdinareobda ori ZiriTadi tradiciis farglebSi: 
aqtiur-konstruqtiuli (generaciuli, deduqciuri) da reaqtiul-
aRweriTi (taksonomiuri, induqciuri). 

yuradRebis centrSi eqceva: Tanamedrove erebis warmoSobis 
procesebi, mcire evropuli demokratiebis Seswavla. 1970-ian 
wlebSi iwyeba ”evropis konceptualuri rukis” SemuSaveba, 
romelic gadaiqca modelirebis paraleluri procesebisa da 
monacemTa agrerirebis integraciad da komplementarobad. 

am periodis ZiriTad meTodologiur miRwevebad iqca 
politikuri cvlilebebis istoriuli dinamikis “stenfordis-a” 
da bergenis “evropis konceptualuri rukis” proeqtebi. 

gasuli saukunis 70-iani wlebSi warmoSobili krizisis mizezi 
iyo struqturuli funqcionalizmis uunaroba moexdina 
konfliqtis aRwera da analizi; modernizaciis Teoriis 
evrocentrizmisa da Teologizmis kritika; kontrkulturuli 
moZraobebisadmi, postindustriuli revoluciisadmi, komunika-
ciuri transformaciebisadmi ugrZnobloba.  

biheviorizmisa da struqturuli funqcionalizmis 
safuZvelze politikuri mecnierebis (RirebulebiTi datvirTvis 
gareSe) Seqmnis mcdelobam faqtiurad gamoiwvia “burJuaziuli 
liberalizmis” ideologiasTan dakavSirebuli erTaderTi 
Teoretikuli paradigmis gabatoneba.  

aRmoCnda, rom SedarebiTi analizis es meTodebi, 
orientirebuli kanonzomieri kavSirebisa da msgavsebebis Ziebaze, 
iwvevda msoflios iseTi politikuri suraTis Seqnas, romelsac 
aklda unikalurobisa da mravalferovnebis mniSvnelovani wili. 
marTalia, SedarebiT politikaSi analizis raodenobrivi 
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meTodebis siWarbe iZleoda hipoTezebis Semowmebis saSualebas, 
magram amavdroulad, is iwvevda maT gaRatakebas.  

politikuri moRvaweobis tradiciuli institutebisa da 
faqtorebis (saxelmwifo, partiebi, arCevnebi, masmedia) 
Seswavlidan iwyeba gadasvla axali movlenebis   gacnobierebaze 
(politikis garemo, jgufuri interesebi da neokorporativizmi, 
axali masobrivi moZraobebi, postmaterialuri faseulobebi; 
eTnikuri, enobrivi, asakobrivi da genderuli faqtorebi). 
amavdroulad, SedarebiT politikaSi Semodis neoinstitu-
cionalizmisa da racionaluri arCevanis Teoria. 

institucionalizmi (neoinstitucionalizmi) _ politikuri 
institutebis xasiaTis Seswavla, politikuri procesebis 
sivrculi da maTematikuri modelireba. (warmomadgenlebi: samuel 
hanTingtoni da sxva.)  

samuel hanTingtonma (1927-2008), amerikelma politologma, 
harvardis universitetis politikuri kvlevebis institutis 
direqtorma, institucionalizmis Teoretikosma, romelic 
muSaobda SedarebiTi politikasa da samxedro-politikur 
problematikaze, gansakuTrebuli yuradReba dauTmo ganviTarebis 
koncefcias, romelic warmoadgens struqturul-funqcionaluri 
midgomis bazas.  

is yuradRebas amaxvilebda saxelmwifoSi politikur 
stabilurobaze, cdilobda aexsna msoflioSi mimdinare 
globaluri demokratiuli revoluciis mizezebi, amisaTvis 
gamoikvlia calkeuli qveynebis demokratiaze gadasvlis 
SesaZleblobebi da gahyo faqtorebi, romlebic axdenen 
demokratiuli gardaqmnebis inicirebas: avtoritaruli reJimebis 
rTuli mdgomareoba; aSS-s, evropuli Tanamegrobisa da yofili 
ssrk-s zegavlena; “Tovlis gundis” fenomeni (rodesac erT 
qveyanaSi momxdari cvlilebebi stimuli xdeba gardaqmnebisaTvis 
sxva qveynebSi); kaTolikuri eklesiis cvalebadi roli. 

hanTingtons demokratia miaCnda mizanSewonil, sasargeblo 
movlenad, rameTu igi qmnis pozitiur pirobebs individualuri 
TavisuflebisaTvis, saxelmwifos stabilurobisaTvis da 
saerTaSoriso mSvidobisaTvis. 

is, aseve, amuSavebda sazogadoebis institutebis gaCenis, 
ganviTarebis, simwifis, vardnisa da gaqrobis Teorias. daasabuTa, 
rom politikuri ganviTarebis kriteriums warmoadgens 
politikuri organizaciebisa da procesebis instituci-
onalizacia. 
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racionaluri arCevanis Teoria _ subieqtebis socialuri 
moRvaweobis analizi egoizmisa da racionalurobis poziciidan 
da politikuri moqmedebebis optimaluri strategiis arCeva. 
(warmomadgenlebi: entoni daunsi, uiliam rikeri.) 

racionaluri arCevanis Teoriis Tanaxmad politikuri 
monawileobis mTavar subieqts warmoadgens Tavisufali individi, 
romelic iswrafvis maqsimalurad moaxdinos sakuTari 
interesebis realizacia da efeqtianad moqmedebs sakuTari 
miznebis misaRwevad. sakuTar interesebSi aq nagulisxmevia 
swrafva piradi keTildRebis uzrunvelyofisaTvis. aqedan 
gamomdinareobs, rom individis monawileoba politikaSi 
SesaZlebelia mxolod im SemTxvevaSi, Tuki SesaZlo Semosavali 
monawileobisagan gadafaravs danaxarjebs. am principma miiRo 
“gamorCenis maqsimizaciis” saxeli. masze dayrdnobiT entoni 
daunsma, cnobilma amerikelma mkvlevarma da racionaluri 
arCevanis Teoriis pionerma, SeimuSava racionaluri politikuri 

monawileobis formula: R= pB - C + D, sadac R aris arCevnebSi 

monawileobisagan miRebuli sufTa mogeba; p imis albaToba, rom 

swored am mocemuli amomrCevlis xma iqneba gadamwyveti; В 

arCevnebSi monawileobisagan miRebuli sargebeli; С SesaZlo 

xarjebi; D xmis micemis procesSi monawileobisagan miRebuli 
uSualo sargebeli. 

politologebma daiwyes misi Teoretikuli modelis 
cvladebis aqtiurad gamoyeneba: eleqtoraluri qceva, partiuli 
qceva, politikuri qmedebis Sedegis maqsimizacia, gacvla 
politikaSi, informacia qmedebis sargeblianobis Sesaxeb, 
sazogadoebaSi sazogadoebrivi azris ganawileba da sxva. 

dReisaTvis popularuli aris konstruqtivizmi, rogorc 
komparativistikisadmi axali midgoma. 

konstruqtivizmi warmoadgens meTodlogiur midgomas, 
romelic aerTianebs politikisa da marTvis Seswavlis iseT 
mimarTulebebs, rogoricaa axali institucionalizmi, 
kognistivistika, anTropologiuri sistemebis Teoria, 
interpretatizmi, postmodernizmis ideebi da sxva. 

konstruqtivizmis Camoyalibebasa da ganviTarebaze zegavlena 
moaxdina komunitarizmis filosofiam, komunikatiurma Teoriam 
da codnis sazogadoebis koncefciam. konstruqtivistuli 
midgomis arsi mdgomareobs SemdegSi: sazogadoebrivi 
urTierTobebi, gamoxatuli normebSi, konstituciebSi, gacvlis 
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fulad formaSi, kulturul tradiciebSi da sxva warmoadgenen 
“intersubieqturi” mrwamsis, gaziarebuli ideebis da 
Sexedulebebis konstruqtebs; adamianuri cnobierebis faqtorebi 
warmoadgenen mTlianobaSi sazogadoebrivi moRvaweobis 
interesebisa da mizanmimarTulebis formirebis mniSvnelovan 
elements. 

konstruqtivistuli midgoma, Tavisi arsiT,  gamodis rogorc 
materialisturi, aseve racionaluri arCevanis Teoriis 
winaaRmdeg, romelic aqcentirebas akeTebs mogebebisa da 
danakargebis individualur racionalur kalkulaciaze. 

2002 wels daniel grinis redaqtrobiT gamovida wigni 
“konstruqtivizmi da SedarebiTi politika”, sadac ganxiluli 
aris Semdegi sakvanZo sakiTxebi: ideebi da politikuri cvli-
lebebi, politikuri kultura, identoba da eTnikuroba, 
saxelmwifo instututebis, biznesis, samoqalaqo sazogadoebis 
asociaciebis qseluri urTierTqmedebis formireba. 

axali gamococxleba msoflio SedarebiT politikaSi iwyeba 
ukve saukuneebis mijnaze da dakavSirebuli aris SedarebiTi 
analizis cvladebis (Sesaswavli politikuri movlenis cvladi 
maxasiaTeblebi) sakiTxTan. (cvladebis saxeebia damokidebuli, 
damoukidebeli, CarTulebi). 

politikuri komparativistikis “mudmivi” problemebia: 
Sesabamisobis problema, “bevri cvladi – cota N“, “galtonis” 
problema, gazomvis problema da interpretaciis problema. 

politikuri komparativistikis Tanamedrove meTodebsa da 
xerxebSi Sedis: segmentacia, krosnacionaluri Sedarebebi, Case 

study, binaruli Sedarebebi, msgavsi qveynebis Sedareba, 
kontrastuli qveynebis Sedareba, regionaluri Sedareba, 
globaluri  Sedareba, krostemporaluri  Sedareba. 

Tanamedrove tendenciebisaTvis, aseve, damaxasiaTebelia axali 
diskusia SedarebiTi kvlevebis raodenobrivi da xarisxobrivi 
meTodologiis Sesaxeb. zogierTi mkvlevarebi ayeneben 
politikuri qmedebebis hermenevtikuli gagebis da politikisa da 
marTvisadmi interptetaciuli midgomis problemebs.   

SedarebiT politikaSi gabatonebas iwyebs: 
mosazreba imis Sesaxeb, rom meTodi daqvemdebarebuli unda 

iyos kvleviT substanciaze, anu politikaze;  
moZiebuli unda iyos iseTi midgomebi, romlebic dafuZnebuli 

iqneba politikuri realobis Taviseburebebze; 
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politikuri procesis Semadgenlebis, ideeebis (romlebiTc 
adamianebi xelmZRvaneloben politikaSi) kognitiuri rolis 
gansakuTrebuli mniSvneloba. 
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(The main stages of the development of comparative politics) 

 

Summary 

 

This article examines the main issues of formation and development of comparative 
politics. Tradition of comparative research in the U.S. and Europe. The flowering of 

the crisis and the current trends of comparative politics.  

 

Keywords: comparative politics, tradition, current trends 
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(Основные этапы развития сравнительной политкии) 

 

Резюме 
 

В данной статье рассмотрены основные вопросы возникновения, 

становления и развития сравнительной политики. Традиции научной 

компаративистики в Америке и Европе. Расцвет, кризис и современные 

тенденции сравнительной политики.  
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An Instrument for the evaluation of organizational management quality of an 

enterprise 
Introduction 

The following article is research based on the importance of the application of 

management principles in carrying out activities of business organization. 
Management principles determine the philosophy and strategy of an organization; 

they are basic concepts, directions and reflect the natural laws and rules of behavior 

for managers as the perform management functions. 
Principles of rational management are formulated by H. Emerson in 1912 in his book 

“Twelve principles of efficiency”. Later H. Fayol, the founder of “theory of 

administration”, offered 14 management principles.  He proposed the concept that 

quantity of management principles is not limited. These authors as well as M. 

Weber’s addressed the bureaucratic the organizational mode and included how the 

cybernetic method was the basis for the following research. 

The relevance of this research topic is based upon how the management of an 

organization goes about implementing sound principle, which includes the range of 
activities reflecting unprejudiced laws and management practices in various 

principles. Moreover, such principles of management which determine the various 

requirements for any specific system, structure and organizational management; in 

conformity with these requirements the following is done: formation of a command 

unit, establishment of interrelationship among personnel of an organization and 

application of different methods of management. 

The overall object of this research is the sphere of management, more specifically the 

subject of the research is to address principles of management and cybernetic 

approach to management. Based on a literature review the thesis examines 

management principles as essential components of management theory. It analyzes 

the essence, structure and meaning of management principles and to construct 
universal survey instrument questionnaire for evaluation of a company’s 

organizational management quality. 

My article is traditionally structured: consisting of an abstract, introduction, body and 

conclusion. The body consists of four parts. The first chapter explains what an 

organization is; what management is and who is a manager. This chapter discusses 

managerial revolutions, evolution of managerial thought and evolution of 

management as a science over time, which is related to the study of F. W. Taylor upon 

the publishing of his book “Principles of scientific management”. Taylor for the first 

time in history examined scientific management approaches. The second chapter 

examines existing systems of management’s quality evaluation such as Emerson’s 12 

principles of efficiency, Fayol’s 14 principles of management and Weber’s 

bureaucratic principles. The third chapter examines cybernetic structure as a basic 
goal of cybernetics is optimization of management system. The forth chapter is 

focused on the analysis of evaluation methods on an organizational management 
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quality level and procedures for the construction of universal questionnaire for the 

evaluation of a company’s organizational management quality level.  
CHAPTER 1. Organizational management problems 

1.1. Basic characteristics of organizations and the process of management 

What allows a company to be called an organization? The term itself implies that 
everything in an organization should be organized and that everything within an 

organization should work properly and interactively as a clock. Another factor that 

makes a company to be called an organization is the application of the following 

principles of management which serve the organization as a guideline for subsequent 

thoughts and actions. According to Keuning (1998), an organization can be basically 

defined as a group of people who come together to form relationships and cooperate 

in accomplishing an overall common goal or a set of goals and to meet the needs of 

society and individual people. “An organization does not come into being by 

happenstance. Organizations come into being as a result of conscious decision-making 

and concerted actions. This is what is called organizing and it is as an activity for the 

creation of “effective and efficient relationships between available people, resources 
and actions in order to accomplish goals” (p. 11). 

Successful organizations are effective, efficient and productive. The destiny of an 

organization depends on its management, on a manager’s skill at maneuvering in the 

market, profitably selling the organization’s production, enabling an organization to 

prevail its competitors, and finding advantageous distributors and customers. 

Management is a skill of carrying out a set of activities. Management is essential as it 

provides orientation born of a special method of thinking, which is the thing we call 

management. Management is the skill of achieving specified goals and reaching 

objectives by using the labor, mentality of other people in an effective manner. It is 

primarily the guidance of those working in an organization. Management is the skill 

or craft of regulating the actions of people in such a way that they are not aware that 

they are being directed and do not feel they are being pressurized or threatened. 
Drucker(2006) said that management is a special kind of activity which transforms an 

unorganized crowd into an effective, goal-oriented and productive group. 

Management is also a stimulant of social changes and can produce significant social 

variations. 

Management is an instrument in hands of people who manages an organization – 

managers. According to Keuning (1998)” The word “manager” comes from the Latin 

words manus, which means “hand” and agere which means “to set in motion, to carry 

along, to “act”. A manager is someone who directs processes. A manager is someone 

who gets work done through other people by initiating and directing their actions. As 

an executive, a manager takes decisions time and time again about what work has to 

be done, how it has to be done, and who has to do it.  Consequently the manager has 
to be prepared to give explanations at any time (p. 8-9). 
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According to Grayson & O’Dell (1991), “A manager should not give orders to his 

subordinates but he should direct their efforts, help them to open and discover their 

capabilities, generate around himself (manager) a group of like-minded people” (p. 

18). 

According to Drucker (2006), manager should not only give orders. A manager is 
responsible for realizing of the objectives and goals, for the quality of job 

implementation and for any achievements of the organization. There are a number of 

managers whom we cannot call a manager, because although they have many 

subordinates, they cannot influence the effectiveness of the organization. A manager 

is a professional who deals with the management of an organization and the people 

within it, who has undertaken special training to become a manager and acquire 

managerial skills like personal effective communication, public speaking, business 

communications, time management, creating business groups, problem solving and so 

forth. 

There are some necessary general functions each manager must perform: 

1. A manager defines goals, decides what is necessary in order to achieve them, and 
ensures their achievement by setting specific tasks. 

2. A manager organizes the work activity. He classifies the types of work which 

need to be undertaken, distributes it among the employees, creates a necessary 

organizational structure, and selects the appropriate personnel to do the work and so 

forth. 

3. A manager provides “challenging motives and connection”. He creates a team of 

people responsible for different elements of work, by all kinds of methods including 

premiums, awards and job promotion. A manager makes collective of people work 

together through creating this permanent connection. 

4. A manager analyses the organization’s activities, determines prices and evaluates 

the activities of the staff. 

5. A manager ensures the personal growth of employees. A manager either 
promotes an individual’s growth or impedes it; either strengthens unity or destroys it. 

6. A manager should control job implementation of every employee within an 

organization. 

1.2.  Stages of the development of managerial thought 

History of origin and development of management counts about five millenniums and 

five managerial revolutions which have radically changed the role and the meaning of 

examining phenomenon in the life of society. 

Every science is based on use of historical experience. Study of lessons from history 

makes possible to escape mistakes and contradictions which occurs on the early stages 

of development of science. Managerial science also does not differ much from other 

sciences; it also has interest about the past, present and future. Analysis of the past 
allows us to understand better the present in order to predict the future. 
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Knowledge of the past is necessary because it is always interesting, it allows filling 

the efficiency of individual thoughts and it increases the amount of knowledge; it 

permits to extract corresponding lessons so that not to repeat mistakes in the future. If 

a manager does not possess the definite mental capacity to go about realizing 

evolutions of ideas in management, then manager’s actions are based but on intuition 
which is not always that effective. 

Knowledge and comprehension of the past assists to better understanding of 

contemporary condition of the science and also assists to appearance of new ideas. 

Development of the managerial science testifies that for the most important, valuable 

time, and practice based and proved concepts are alive. 

Consider managerial revolutions, or in other words, transition from one state of 

management to another, which happened in the past and played an important role in 

management development.  

The first managerial revolution 

The first managerial revolution occurred in Ancient East four to five thousand years 

ago. The first transformations were mentioned in Akkad, Sumer and Egypt. The castes 
of priests were transformed into religious functionaries. Church members were 

bringing to the church money, oil, cattle and other goods instead of slaughtering 

human victim. At the result of this transformation priests were able to reach to another 

position other than on based solely on religious personality.  Consequently 

management during that period in history became an instrument of commercial and 

religious activities. Firstly managerial revolution is known as religious-commercial 

revolution. Sumer is the earliest civilization which is well-known for development of 

writing. And it is considered that writing is the result on necessity to implement the 

process of management. 

The second managerial revolution 

The second managerial revolution occurred approximately one thousand years after 

the first revolution during the period of the reign of Babylonian governor Hammurabi 
(1792-1750 BC) who is famous for his code which consist of 285 principals of 

management for different fields of societal life.  It was a very valuable code based on 

the history of management as it is the first formal system of administration. 

Hammurabi created a new leadership style, maintaining in subordinates the image of 

an attentive trustee and defender of the people. The second managerial revolution is 

known as a society-administrative revolution. 

The third managerial revolution 
The third managerial revolution occurred in Babylon one thousand years after the 

death of Hammurabi during the reign of Navukhodonossor the Second (605-562 BC). 

He is the creator of the Babylon Tower and a system of production control among 

textile factories and granaries. He used color labels to mark the yarn in order to 
determine exact time when any raw material was being used in the textile mills. Thus, 

the third managerial revolution is characterized by effective methods of management 
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and production quality control. The third managerial revolution is known as 

production-structural revolution. 

The fourth managerial revolution  

The fourth managerial revolution is coincided with the great industrial revolution of 

the XVIII-XIX centuries which substantially influenced the theory and practice of 
management. A new form of property was established: an owner was gradually 

substituted by multitude of stockholders. A new system of proprietorship hastened the 

development of an industry. Firstly management and production process were 

separated, and then administration and management became an independent economic 

force. 

Administration is a formulation of general aims and policy of a company and 

management is a control tool over realization of that aims, goals and policy. In 

industrial era managers controlled the process of production but later management 

was divided into multitude functions such as planning, production, purchasing, 

realization, statistical analyze of production. A new contemporary budgeting system 

was created. So, each production process became an independent function and field of 
managerial activity. A problem of their coordination and unity appeared. In order to 

unify them a manager for each function should be assigned. Thus, the fourth 

managerial revolution is known for two important events: 1) appearance of a capitalist 

as a result of the industrial revolution and, 2) appearance of a manager.  

The fifth managerial revolution 

The fifth managerial revolution (end of the XIX beginning of the XX centuries) is 

known as a bureaucratic revolution. With appearance of professional manager class 

and their separation from the capitalist class a new movement can be discussed that is 

called the fifth managerial revolution. The fifth managerial revolution is characterized 

by transformation of managers into professional strata at first, and then into a social 

class. Gradually it becomes obvious that a capitalist is not the main figure in 

management and hi should, according to M. Weber, give way to bureaucracy. Weber 
determined that a capitalist is a temporary figure; his place occupies a bureaucrat in 

many countries of the world. The result of the bureaucratic revolution is a formation 

of big hierarchic structures, division of work, introduction of norms and standards, 

establishment of administrative duties and responsibility of managers. 

Evolution of managerial thought 
Management in ancient times differs from contemporary view on management. The 

concept of management is old but an idea of management as a scientific discipline is 

new. For example, ancient organizations tried to have few top managers-decision 

makers. There were some organizations managed in the same way as contemporary 

ones. One of the best examples is the Roman Catholic Church which still functions 

and it is more modern than some contemporary organizations. Generally, management 
and organization in old time differs from contemporary style. The comparison of old 

organizations with modern is shown in a Table 2. 
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Table 2.Comparison of old and contemporary organizations 

Old organization Contemporary organization 

Few number of big organizations, 

absence of large organizations.  

Great number of very powerful, 

large organizations like 

commercial as well as non 

commercial. 

Relatively small number of 
managers, practical absence of 

middle managers. 

Great number of managers, great 
number of middle managers. 

Managerial work is not 

segregated or separated from non-

managerial. 

Well-defined managerial groups, 

managerial works is clearly 

defined and is separated from 

non-managerial. 

Occupation of managerial 
position within the organization 

often happens in the right of a 

birth or by the capture by force. 

Occupation of managerial position 
within the organization often 

happens through the competency 

with compliance to legitimacy and 

order. 

Few numbers of people who are 
able to make important decisions 

for organization. 

Great number of people who are 
able to make important decisions 

for organization.  

Emphasizes on order and 

intuition. 

Emphasizes on collective work 

and rationality. 

Source: (Mescon, Albert, &Kheouri, 1999, p. 74) 

Organizations exist over an extended period of time, but people did not manage them 

systematically, they just wanted to make more and more money; they were not 

interested in an effective management.  

At the beginning of the XIX century Robert Owen (1771-1858), who is a very famous 

and important figure in history of management, dedicated much time to problems of 

ways to be successful and achieve goals by effectively utilizing human resources. His 

practical experiments were important. When Owen was 30 years old, he became an 

owner of a big textile factory in New Lanark (Scotland). He made a given 
organization successful thanks to effective principles of management. Owen has 

conducted several reforms: he shortened the working day, cleaned a factory, opened a 

shop with low price products, improved the home conditions of workers by providing 

them houses for his own money, prohibited children until 10 year-of-old to work in 

the factory, they had to go to school. And step by step this organization became one of 

the most productive and profitable organization (Mescon et al., 1999, p. 74).  
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When speaking about management it is important to mention name of the father of 

scientific management - Frederic Winslow Taylor (1856-1915), who was an American 

mechanical engineer. He is famous for his scientific methods of management; his aim 

was to improve industry efficiency. When he was 35 years old he already was a well-

known management consultant. He wrote articles about productive management and 
mechanics. His ideas appeared as a result of his experience with three companies: 

Midvale Steel, Simonds Rolling Machine, and Bethlehem Steel. He conducted a time 

study of workers at Midvale Steel in order to maximize production. He watched 

workers’ movements and he timed each of those movements. The results were 

analyzed to produce the design of more efficient methods of production. Also Taylor 

developed a piece-rate system payment. Workers could get more money if they would 

work more. He continued his experiment with time study as Simonds. He introduced 

his “more payment for more production” system at Simonds and included rest periods 

for workers. Taylor achieved his objective for management: “To unite high wages 

with low labor costs” (Pearce II & Robinson, Jr., 1989). 

The first interest for the management was mentioned in 1911. Exactly in that time F. 
Taylor wrote his book “Principles of scientific management”, which is the beginning 

to accept management as a science. He formulated four principles which he called 

laws of management. These principles are a combination of philosophical, mechanical 

and conceptual ideas. He stated that a daily assignment for a worker and methods of 

fulfillment of his functions should be scientifically supported: 

1. To develop a scientific approach for every element of job assignment with the 

goal of further substitution of an empirical method. 

2. To conduct scientific selection, training, professional preparation and 

professional development of a worker. 

3. Friendly cooperation with people for the purpose of ensuring of work with 

correspondence to scientific principles. 

4. Equal division of labor and responsibilities among staff members and managers  
(Kuznetsova, 2004, p. 32). 

Evolution of management as a scientific discipline. Approaches to management. 

Frequently the followers of each of the various approaches realized the most effective 

achievement of the organizational goals was based on practice. Some methods proved 

to be successful in a variety of definite situations and within specific time periods; 

however, these methods are not always successful in other situations and timeframes. 

However, at the same time, the study of evolution of managerial thought is a 

beneficial exercise because it gives the opportunity to better understand the logic of 

understanding managerial relations.  

Attempts of scientific generalization of accumulated experience and formation of 

basis of managerial science refer to the end of the XIX and the beginning of the XX 
century. These attempts were responses based on the needs of industrial development 

that acquired such specific features, which includes mass production and widespread 
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marketing, orientation toward the markets of substantial capacity and large-scale 

organization manifesting in the form of strong and powerful corporations. Giant 

organizations faced needs in terms of the rational organizing of work production; it is 

clear that the interconnected work of all divisions, managers and executives be 

consistent and in line with scientifically based principles, rules, standards and 
procedures. 

There are currently five important approaches which contributed into development of 

theory and practice of management (Table 3). 
Table 3.Evolution of management as a science 

Approaches of management Time period 

School of scientific management 1885 – 1920 

Administrative (Classical) school of management 1920 – 1950 

Human relations school 1930 –1950 

Behavioral science school 1950 – 

present 

Management science school 1950 – 

present 

Process approach 1920 – 

present 

Systems approach 1960 – 

present 

Contingency approach 1970 – 

present 

Cybernetic approach  1948 – 

present 

Summary 

Management is essential for any organization. For an effective implementation of 

management one important condition is application of principles of management. In 

this chapter the meaning and concept of management is discussed and examined, 
including such terms such as organization, management and manager. We discussed 

evolution of managerial thought and we showed development of management into 

scientific discipline. 

CHAPTER 2. Existent systems of management’s quality assessment 
How completely a company acts as an organization? First of all it is necessary to 

research organizational system of a company. This involves looking at the company’s 

organizational and managerial effectiveness. In order to check the organizational and 

managerial principles we use four main methods: 

 The twelve principles of efficiency by H. Emerson, 
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 The fourteen principles by H. Fayol,  

 The bureaucratic organizations approach by M. Weber, and 

  Cybernetic conception. 

Managers of organizations implement administration on the basis of positions and 

rules which are called the principles. These draw the line of behavior and actions of a 
manager of any stage. Principles of management determine system, structure and 

process of management. Principles of management can be described as ideas, patterns, 

and maximum of law of managers when they implement functions of management. 

Principles are worked out by theory and practice, absorbing achievements of different 

socio-economical and exact sciences. Knowledge and skill in handling of principles of 

management enables manager to solve multitude problems. These management 

principles directly influence into organizational structure of management, modifies 

and improves it if needed; it is based on this that the principles are important.  

For the first time the term principle of management was introduced by F. Taylor 

in 1911, who published his work “The principles of scientific management”. 

Principles of efficiency were also formulated by an American scientist H. Emerson in 
1912 in his main book “The twelve principles of efficiency”, by a French 

administrator, founder of administrative theory - H. Fayol in 1916 and by a German 

economist M. Weber in 1921. 

Principles of management are a theoretical ideal of management, towards which 

each organization should rush. Realization of these principles is criterion of efficiency 

of management. 
2.1. Twelve principles of efficiency by Harrington Emerson 

Appreciable contribution into management made an American scientist and 

entrepreneur Harrington Emerson (1853-1931). His principles are so well-determined, 

right and stable that they can be accepted as a criterion. Success of these enterprises is 

determined and measured by the deviation scope of their organization from the twelve 

principles of efficiency.  
The book “Twelve principles of efficiency” (1912) is the main H. Emerson’s 

book where his formulated principles assure increase in efficiency. Emerson’s 

approach to this central question of management is urgent nowadays and can be 

clearly understood from his words:”To work with tension means to apply to the work 

maximum efforts; to work efficiently means to apply to work minimal efforts” 

(Kuznetsova, 2004, p.59). Familiar to us intention to perform a plan at any cost is an 

effort to solve economic task not through rational work organization but through 

pressure, command method of management.  

According to Emerson (1924), manager should study history and the present in 

order to escape mismanagement and wastefulness on practice. A manager should 

extract from history the skill to organize entrepreneurial activities. According to 
Emerson (1924), in a productive and constructive organization, competent specialists 
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should formulate basic business principles, train each worker how to use them and 

should follow any disorder in their job. 

Emerson (1924) wrote that, there are two types of organizations: one is military-

destructive, and another is economically-constructive or functional organization. Both 

types of organization we inherited from kingdom of vegetables and animals. A plant 
is a model of functional organization.  

It trusts to the whole environment and surrounding, it benefits from outside 

natural force and that is why it achieves tremendous power and prosperity. On the 

other side, the mammal does not trust anyone except other specimen of its sort and 

lives by destruction. It is an aggressive type of the organization. For survival it relays 

for an accidental and limited help from specimen of its sort. Consequently mammals, 

to the contrary of plants which present productive organization, personify military-

destructive type of the organization. This is a “wrong” type of organization where the 

manager gives unconditioned tasks to their subordinates and demands to cope with 

tasks as they know and are able. 

Emerson (1924) found a mammal type of organization in the USA at the 
beginning of the XX century. The features of a mammal organization are 

extermination of natural resources and mania of quantitative indicators which 

generate irresponsibility in management. People, similar to animals, “eat up” each 

other, destroy environment and spend natural resources. These types of the 

organizations, which are oriented on false target and are built on inefficient principles, 

are widely spread nowadays. 

The principles of efficiency are ideal to eliminate wastes which result in savings. 

Decrease of waste already gives a substantial payoff. It is not difficult to check the 

organization’s efficiency, because there are only two reasons which lead to 

inefficiency and they are the following: either principles of efficiency are unknown to 

administration, or administration neglects them. If the principles of efficiency are not 

applied then high efficiency is impossible. At the same time high efficiency cannot be 
achieved if the principles are theoretically accepted but are not applied in practice. 

One of the main benefits of the principles of efficiency is that they provide an 

organization with accurate tool for checking the efficiency.  

If we examined the organization and concluded that it works inefficiently, first of 

all we should determine actual position of the business. Then we should establish 

norms and insist on principles application. 

According to Emerson (1924), the principles of efficiency are simple and are the 

following: 

1. Clearly defined ideals. 

2. Common sense. 

3. Competent counsel. 
4. Discipline. 

5. The fair deal. 
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6. Reliable, immediate, adequate and permanent records. 

7. Dispatching. 

8. Standards and schedules. 

9. Standardized conditions. 

10. Standardized operations. 
11. Written standard-practice instructions. 

12. Efficiency – reward. 

2.2. Fourteen principles of management by H. Fayol 
Henri Fayol (1841-1925) was a French engineer, entrepreneur and administrator. 

He is often called a father of a modern theory of administration. Fayol demonstrated 

his expertise as being a good organizer.  He wrote many books about organizational 

management. He was the president of one large mining and metallurgic company in 

France during thirty years. Fayol headed up this company when it was faced with 

extremely unfavorable conditions. But Fayol by 1918 made this firm one of the most 

powerful and flourishing companies. Faoyl believed that the higher is an official rank 

of a manager, the more managerial knowledge is necessary and less technical. That is 
why managers should study administration. 

Fayol developed fourteen principles of management and explained that the 

principles should be adjusted according to the specific needs; their implementation 

guarantees efficiency in management. The principles of management mostly are 

directed to human behavior. The principles embody manager’s individual, subjective 

experience and philosophy. They are not strongly interconnected and thus, depending 

on a situation, they can be substituted, complemented or transformed. The aggregate 

of the principles is always opened and is enriching by a new managerial experience. 

Not every principle is equally important. Some principles are more important, others 

are less. Fayol emphasized the priority of two principles: unity of command and unity 

of direction. 

The 14 principles of management of Henry Fayol are the following: 
1. Division of work. 

2. Authority with corresponding responsibility. 

3. Discipline. 

4. Unity of Command 

5. Unity of Direction. 

6. Subordination of individual interest to the general interest. 

7. Remuneration of staff. 

8. Centralization (or Decentralization). 

9. Scalar chain (Line of Authority). 

10. Order. 

11. Equity. 
12. Stability of Tenure of Personnel. 

13. Initiative. 
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14. Esprit de Corps. 

Classification of principles of management offered by Fayol promoted regulation 

of management process. Fayol emphasized universality of principles; thus the 

principles can be applied not only field of production. Fayol assumed that current 

system of principles cannot be finally formulated. The system should stay open ready 
for revision and supplements based on a new, fresh experience, principles analyze and 

generalization. Practical application of principles of management is a hard task, which 

demands thoughtfulness, experience, resoluteness and sense of harmony.  

Principles of management by Fayol can be divided into three groups. The first 

group is associated with management itself (for example here can be included 

centralization, scalar chain, order), the second – with an idea about how to organize a 

business (unity of command, unity of direction), and the third is associated with 

personnel management (remuneration, initiative). Application of the principles of 

management makes an organization effective and competitive. The principles of 

management are time-proved and are still practical today. 

Practical use of management principles can provide a manager with different 
opportunities, such as properly determining job priorities, proper job planning and to 

be able to quickly and effectively put into place corrective actions. Knowledge of 

these principles opens up manager’s horizons. A manager becomes capable to be 

better oriented in organizational environment and determine and solve a problem. 

He/she can evaluate suitability of the measures taken and then to proceed to specify 

the lack of resources that are necessary in bringing about effective problem solving. 

The above-mentioned principles are useful in finding out new methods and ways 

of solving organizational problems. 
2.3. The bureaucratic organizational approach by M. Weber 

Max Weber (1864-1920) was a well-known sociologist, educated scientist, 

political and social figure. He made a great contribution into development of 

managerial thought and practice. Among his works there are works devoted to social 
work problems, to industrial labor and management organizations. Weber paid great 

attention to the study of leadership and authority structure within an organization. 

Weber formulated principles of construction of an ideal organization. He tried to find 

out methods, so that an organization would work as a machine. He participated in 

empirical investigations where motivation and value orientation of workers, relations 

between employer and employee, as well as psycho physiological characteristics of 

labor were studied. 

In history of management Weber is known as a founder of classical theory of 

bureaucracy. Bureaucracy means the “dominance of office”.  Initially bureaucracy 

represents the only one feasible form of administration which is quite effective per se, 

but it is able to generate negative social effects. Let us examine M. Weber’s model of 
organization which is called bureaucratic model. 
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According to Weber, bureaucratic form of organization is the most effective form 

of administration which is implemented by qualified professionals in compliance with 

predefined rules. He wanted to create basis of ideal organization that would assure 

maximum reasonableness of human behavior. Ideals of bureaucracy are a guaranteed 

occupation, career development and, accuracy and pedantry at implementation of 
responsibilities. According to Weber, advantage of bureaucratic organization is that it 

is always possess technological advantage over other kinds of organizations. Ideal 

mechanism of bureaucratic organization in comparison with other kinds of 

organization gives great advantages. Weber states that bureaucratic form of 

organization is universal because it promotes to an increase of efficiency in different 

organizations (Seregina, 2005). 

According to Weber, ideal bureaucracy is a “selected reconstruction” of a real 

world which opens up new capabilities of labor management. There is no ideal 

bureaucracy in a real life. This is just a theoretical model of how individual should 

plan work in large organizations. Here the competency and knowledge of an 

individual determines selection of personnel and tenure of office; decisions are made 
on the basis of approved rules and procedures and authority is distributed in 

correspondence with holding position. According to Weber, bureaucracy differs from 

other well-known structures by objective information selection for top managers, by 

low level experts, who are not interested in information scanning. As a result, a 

manager is well informed. Ideal bureaucracy by Weber is a distinctive form of 

rationality which entered into the modern theory of decision making as a norm 

(Kuznetsova, 2004, p.69). 

Max Weber's principles are distributed in both public and private sectors. Even 

though Weber's writings have been widely discredited, the bureaucratic form lives 

on.“Max Weber disliked that many European organizations were managed on a 

“personal” family-like basis and that employees were loyal to individual supervisors 

rather than to the organization. He believed that organizations should be managed 
impersonally and that a formal organizational structure, where specific rules were 

followed, was important. In other words, he didn't think that authority should be based 

on a person's personality. He thought authority should be something that was part of a 

person's job and passed from individual to individual as one person left and another 

took over. This non-personal, objective form organization was called a 

“bureaucracy”(Cliffs Notes, n. d.). 

According to Frolov (2001), Weber distinguished the following characteristics of 

ideal bureaucracy: 

1. Impersonal character.  

2. Principle of hierarchy. 

3. Division of labor and specialization. 
4. Rules of selection of employees. 

5. Rules and regulations. 
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6. Principle of career. 

7. Concentration on a single task. 

8. Remuneration. 

 

Summary 
Management is essential for organizations. One important condition for effective 

management implementation is application of management principles which serve as 

a guideline for managerial decisions and actions. In this chapter we discussed 12 

principles of efficiency by H. Emerson which are applicable to any field of 

manufacture as well as to any field of social activities. We discussed 14 principles of 

management developed by H. Fayol who was an author of administrative theory and 

bureaucratic model by M. Weber which, according to him, is the most effective form 

of administration. 
CHAPTER 3. Cybernetic structure of the organization 

3.1.Cybernetic structure of objects of management 

To live effectively is to live with adequate information. 
N. Wiener  

Cybernetics is the interdisciplinary study of the structure of regulatory systems. 

Cybernetics is closely related to control and systems theories. Its origins and 

subsequent evolution in the second-half of the 20th century found that cybernetics is 

equally applicable to both physical and social. It is a language-based system. 

Cybernetics is pre–eminent when the system under scrutiny is involved in a closed 

signal loop, where action by the system in an environment causes some change in the 

environment and that change is manifest to the system via information, or feedback 

that causes the system to adapt to new conditions: the system changes its behavior. 

This "circular causal" relationship is necessary and sufficient for a cybernetic 

perspective. The term cybernetics stems from the Greek κυβερνήτης (kysteersman, 

governor, pilot, or rudder — the same root as government).  
Cybernetics is a broad field of study, but the essential goal of cybernetics is to 

understand and define the functions and processes of systems that have goals and that 

participate in circular, causal chains that move from action to sensing to comparison 

with desired goal, and again to action. Studies in cybernetics provide a means for 

examining the design and function of any system, including social systems such as 

business management and organizational learning, including for the purpose of 

making them more efficient and effective.  

Cybernetics is a science about management and communications with a feedback. 

A founder of cybernetics is an American mathematician N. Wiener (1894-1964) who 

published a book called “Cybernetics” in 1948.  Winner suggested a “black box”, an 

instrument for system analysis. Applied aspects of cybernetics are applicable to 
different fields of studies. Theoretical content of cybernetics is a general theory of 

management which is not directly connected with any applied field, but at the same 
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time it is applicable to any of them. Any system or subsystem which we want to 

manage can be viewed as a “black box”. 

Cybernetic approach considers technical systems, living organisms and society as 

well from the position of the theory management. Such approach must be used for 

managing and analyzing political processes, amongst them the tasks of business 
management. Figure 1 shows general structure of management model from the point 

of cybernetic.  

Figure 1. Common Model of Business Administration / Management 

Source: G. Bagaturia, 2009; O. Bagaturia, 2009, p. 78 

 

 

 

 

 

 

 
 

 

 

 

 

 
 

 

 

 

 

 

 

 

The solving problem of the object of management (company, society, country and so 

forth) is examined as a “black box”; the processes taking place inside are unknown or 

little known for us. At our disposal there are outside processes acting on the object 
and the reaction of the object on this influence, its response (G.Bagaturia, 2009, p.56). 

This model allows us not to pay attention to insignificant details and enables us to 

single out the main things in the system evaluation and its regulation; it enables a 

regulation process to be understandable for any person. 

In examine a management process of such technical system as a television, it is 

enough for a user to know that on entrance he has to switch television to electricity 

and antenna, after this on the exit a picture should appear, and then a user can change 
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manager with the work with other majority of technical appliances: computer, 

automobile and so forth.  It is often not necessary to know what processes happen 

inside of the systems. Moreover, on practice a physicist or mechanical engineer can be 

worse driver then a racing driver who knows less about physics, study of the strength 

of materials or automobile mechanics. 
Obviously, such principle of manager’s work in above mentioned example can be 

possible only with smoothly running systems where every function is clearly fine 

tuned, is permanently realized and on the typical entrance influence there exists 

typical exit reaction. For example, if the function of organization is only profit then 

ratio of “money in entrance and profit on exit” is enough for its description. But if a 

function of an organization is production of any products, then for an organization’s 

description knowledge of how necessary resources for production in their natural 

quantities in entrance relate to quantity of production in exit will be needed (as cited 

in Shusterman, 2009).  

According to Bagaturia (2009), the task of optimal management is to form and 

implement such decisions (managing influence) that will give opportunities to achieve 
the aims with consideration of social-economic, political, physical-chemical processes 

taking place outside and inside of the object i.e. existing value of entrance factors and 

influence of “noise”.  

If the object is society – we have to achieve its stability, economic prosperity, 

ideological harmony. If the object is enterprise producing consumer goods – we have 

to achieve its effective profitable functioning, and so forth. For checking up how well 

we achieve planned goals, the criterion of estimation must be selected rightly. 

According to the criterion we have to ascertain how effective our decision is, how it is 

matched to the goal. After decision-making and testing, it is important to analyze 

results of the feedback. Decision should be corrected, changed or finally realized 

according to feedback results, or we should reconsider the criterion of optimality and 

demands to entrance factors too if it is needed. May be it is necessary to reconsider 
the criterion of optimality and demands to entrance factors too. The criterion is 

strategic if its change in compliance with changing circumstance (p. 56-57). 

Describing a “black box” as a model of object management we determine that there 

are functions connecting influence on entrance and exit reactions of system. 

Management is the process of task- oriented actions which transforms a system of 

initially known condition into described desired condition. Consequently in order to 

manage it is necessary to: 

1. Know  a set of entrance factors; 

2. Know a set of corresponding outdoor factors; 

3. Specify a set of factors which describe desired condition of the system 

(Shusterman, 2009). 
Processes have their entrance X (these factors are measurable; we can control them 

but we cannot manage them), managing U (these factors we can change) and outdoor 
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Y factors, they have own criterion of optimality K (criterion of local optimality). The 

ultimate aim is determined by global criterion of strategic optimality. On the 

processes inside of “black box” influence casual events and factors which we call as 

“noise” (this is a not forecasted influence, we cannot predict them). 

Checked factors X: They influence on current process that occurs within an object and 
its indicators. The measurement, control or estimation of checked factors is possible 

by expert analysis and tools. We can only measure and control these factors but it is 

impossible to manage or change them at present moment when the process started. 

Guided influence (decisions) U: We can change guided factors during the process if it 

is necessary. By using of guided factors management in a company is implemented. 

Casual events and factors (“noise”) – ξ: we cannot describe “noise” neither in 

quantitative form nor by characteristics. Its influence points, time and, intensity on the 

objects is unknown. More often its physical essence is unknown too.  To the “noise” 

we refer, for example, immeasurable change in meteorological conditions, wearing off 

machines and peculiarity of raw materials, personnel physical and emotional state and 

so forth. To the “noise” we also can refer interested party’s hostile actions. “Noise” 
causes obstacles into the process. 

Targets and criterions of optimization Y and K: These are outdoor factors which are 

the result of multitude entrance factors and they describe the object’s technological-

economic and qualitative indicators. 

The task of optimal management is to find out and implement such decisions 

(management influence) which enable us to achieve our goals taking into 

consideration conditions of entrance factors and influence of “noise”. 

In order to determine how successfully such goals can be achieved it is necessary to 

select the most correct and appropriate evaluation criterions. Based thereby criterions 

to determine how effective is the decision and how closely it can be applied to 

achieving the goal. For example, for commercial production the goal is to obtain high 

profits. In this case the criterion of evaluation is an amount of money entered into the 
organization’s cashbox.  

After decision making and its realization, it is important to analyze the result by 

obtaining feedback. Corrections, changes or implementations of decision are made by 

using the feedback. 

Thus, on the basis of above-mentioned it is possible to make some useful conclusions. 

The first one is that in order to manage the organization or its department, it is 

necessary to clearly see the object of management (“a black box”). It is impossible to 

manage the object if it is not marked by clear borders and that cannot be described as 

a “black box”, which has entrance and exit. 

The second one is that it is necessary to assign specific settings to a “black box”. 

Without settings it is impossible to manage or evaluate efficiency of management. 
One of the principles of cybernetics is known as a feedback. Without presence of a 

feedback between interrelated and interactive elements, parts or systems the 
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organization of effective management is impossible. All organized systems are open; 

their reticence is assured only through feed forward and feedback. One necessary 

condition for their effective functioning is the presence of feedback, which signals 

about the achieved result. On the basis of this information it is possible to bring about 

corrective managing influence. Entrance factor influences on the object of 
management and corresponds with transfer function and as is converted into an 

outdoor factor. This factor by channel of the feedback moves to the entrance, corrects 

entrance factor and in the form of managing signal influences on the object. One 

important role of the feedback is for the restoration of a normal work which was 

disturbed by internal and external factors, which is the ability of the systems to self-

regulation and self-organization (adaptation). 

Another important role of the feedback is that by reporting information to command 

unit about a real condition of the object, it allows to implement regulation of 

disturbing effects in conditions of incomplete information. 
Summary 

Thus, cybernetics examines technical systems, living organisms and society from the 
position of the theory of management. For the first time a concept “black box” as an 

instrument for system analysis was formulated in cybernetics by N. Wiener. It is not 

necessary to possess information about structure of the “black box” in order to 

manage it. The study of functioning of the “black box” is not a task of cybernetics. 

Basic purpose of cybernetics as a science about management is to construct such 

systems, such organization of systems’ functioning, such an interaction of elements 

inside of these systems and such an interaction with external environment in order to 

get the best results of functioning of systems; that is result of the functioning would 

bring more quickly to defined goals of functioning with minimum spending of 

resources. This is what we call optimization. Thus, a basic goal of cybernetics is 

optimization of management system. 
CHAPTER 4. Development of universal questionnaire for self-evaluation of a 

company’s organizational management quality level 

4.1. Analysis of different approaches of evaluation 
There is no organization that can achieve success without management. Management 

is brought about a collective action and involves interaction between human groups. 

The problem of management compels attention in every stage of development of 

society, for example, Plato, Aristotle, Machiavelli, Marks, and Lenin. The practice of 

management is as old as an organization: Sumer, Egypt, Babylon, and China. 

Although management itself is as old as the universe, management as a science is 

comparatively new.  Management as a scientific discipline was accepted at the 

beginning of the XX century. Nowadays management is crucially important, 

especially in such dynamically changing environment. Fundamental basis of 
management activities are necessary for effective management and cannot stand 

spontaneity and should be constructed in conformity to natural laws and processes. 
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The most important laws discover themselves within the principles of management. 

Such management concepts form the aggregate total of the same principles that are 

able to insure effective control over an organization; it takes into consideration 

principles for management practice ways to increase efficiency. 

In theory of contemporary management, the very first principles of management were 
formulated by H. Fayol, H. Emerson and M. Weber. Fayol formulated 14 

management principles which can be used for any kind of an organization. One more 

theorist of management was Emerson who described a comprehensive method for 

effective management in an organization. And Weber was one of the scientists who 

offered theory of bureaucracy and based his analyses on the experience of a German 

bureaucratic model. 

Despite on existence of different schools, doctrines and theories which have goal to 

study management and, despite on different points of view that these theories and 

schools have about effective management, there are some general moments in their 

assessments: 

1. Principle of scalar chain.  
Each organization should have a well-defined hierarchy. It is a chain of bosses from 

the highest to the lowest rank; scalar chain should be applied within an organization 

but, if it is necessary, the “chain” should be reduced in order not to damage an 

organization (Fayol, Weber). 

2. Division of labor and specialization. 

Each division should have one basic responsibility; workers should implement one 

basic function, and each task is broken into sequence of simple operations. 

Specialization is necessary for effective use of human resources (Fayol, Weber, 

Emerson). 

However, specialization has a negative side. From the beginning the level of a 

worker’s professionalism increases, and he/she then gains experience by doing one 

basic function. But some time later his professional effectiveness begins to fall. In 
order to escape fall in professionalism an organization should provide qualification 

increase actions for its workers. 

3. Impersonal character. 

It is removing of the personal considerations in doing the business between personnel 

of an organization (Fayol, Weber, Emerson). 

4. Esprit de Corps. 

Each employee should feel himself as a part of an organization, should know his place 

within an organization and should keep order of an organization (Fayol, Weber). 

5. Remuneration of staff. 

Each employee should receive remuneration according to his contribution into 

organization. Remuneration should be fair and provide maximum satisfaction to 
employer and subordinate (Fayol, Weber, Emerson). 

6. Discipline. 
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The obedience of each member of an organization to established rules and order 

(Fayol, Emerson). 

7. Rules and regulations. 

Rules and regulations are instructions that determine the order of work; rules of work 

implementation (Weber, Emerson). 
8. Clearly defined ideals. 

It is necessary to well define ideals and goals. Each managerial action should be 

purposeful, which is each action should have definite goal (Emerson, Cybernetic 

conception). 

9. Dispatching. 

Dispatching is application of the feedback: entering of information about production 

status to the control panel of dispatcher for development of management commands is 

feedback (Emerson, Cybernetic conception). 

From my perspective, the above-mentioned principles are the essential success factors 

in assuring organizational efficiency. There is no panacea for effective management 

and management principles, and they in themselves are not an absolute truth; they 
only act as an instrument that gives an indication to managers as how best to influence 

to the system and what kind of reaction to expect in a given circumstance, 

Analyzing the principles of H. Fayol, for example, we can notice that some principles 

are very close to each other in meaning. They have just light difference between them. 

The following principles can be united: 1. Unity of command (workers should receive 

commands only from one boss), unity of direction (one boss and one plan) and 

centralization; 2. Discipline and order;3. Equity and remuneration of staff; 

subordination of individual interests to the general interest and Esprit de Corps. Fayol 

pays attention to human element. For example, Esprit de Corps, initiative and equity 

identify the need for human relations. 

Many principles have practical application today. Some of them are clearly defined 

ideals, competent counsel, division of labor, authority, and with corresponding 
responsibilities, discipline, unity of command, subordination of individual interest to 

the general interests, remuneration of personnel, stability of tenure of personnel, 

initiative, Esprit de Corps.  

Analyzing the principles of H. Emerson, there are also some principles which have 

something in common and can be joined up. These principles are the following: 1. 

Fair deal and efficiency – reward; 2. Discipline, standards and schedules, standardized 

conditions, standardized operations, reliable, immediate, adequate records and 

written-standard practice instructions. Nowadays Emerson’s ideas about competent 

counsel, for example, have found its practical implementation in multitude of 

consulting firms in various countries. 

Analyzing the principles of M. Weber, we can also meet principles that can be united. 
For example, principle of career can be united with rules of selection of employees; 
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division of labor and specialization can be united with principle of concentration on 

one employment.  

In the process of examination of Weber’s model of bureaucracy we can see how its 

different elements correspond to criterion of efficiency. Technical advantage of 

bureaucratic administration is characterized by accuracy, speed, clearness, records, 
prevention of conflicts, economy of expenses on human and physical resources. Some 

negative features of bureaucracy are exaggeration of rules, keeping secrets, and desire 

to act perfectly. Weber in his analyze of bureaucracy focused attention on structural 

aspects, including hierarchy and competence.  Bureaucracy almost does not take into 

consideration human factor and human behavior, opinion of other people. Rationality 

and effectiveness of bureaucracy has a definite strong side, but it cannot be 

successfully applied into organization without mutual agreement between a manager 

and employees. Bureaucracy cannot react quickly to external changes; it does not use 

creative potential of employees. 

A merit of Emerson, Weber, Fayol is that they introduced into management such 

principles as selection of employees who best fit for the implementation of specific 
tasks; employee training; provision of employees with resources that are necessary for 

effective performance of tasks; systematic and correct use of material encouragement 

for increase of productivity; emphasizing of planning and thinking as a separate 

process.   

Using the cybernetic conception of management we can enrich methodology of 

investigation of a company as an organization as cybernetic method is universal 

method of management. Cybernetics is a science of optimal management, which is 

optimal management, and is the process of purposeful actions which transfer 

controlled system form one known condition into desirable one using minimal costs 

of resources. From the point of view of cybernetics the following factors should be 

taken into consideration: 

1. Goal that determine functioning of an organization. Therefore, we should find out 
if a company has the goals and how well these goals satisfy generally accepted 

requirements of management. That is by detecting that a company has the goals, 

whether they are SMART (Specific, Measurable, Achievable, Related, Time-bound) 

or not. 

2. Whether a company has criterions of evaluation of organizational activities, 

which are those methods applied that we can evaluate the attainability of the goals, 

character of regulation and so forth. 

3. Factors which influence on organizational activities that impact entry factors. 

Entry factors can be controlled but cannot be managed or changed at the given 

moment. Therefore, a manager should understand which entry factors stipulate 

activities of an organization. 
4. Guided factors, which are those factors with help of a management which a 

company implements. 
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5. Influence of “noise”, that is influence of those factors whose influence we feel 

but we do not know their origin, source, intensity and duration. As a rule such factors 

can be external, internal, economic, social-obstructive influence. Usually these factors 

are unknown but we can assume them, and we can plan management of a company in 

a way that will defend a company from pernicious influence of the noise. 
6. How feedback is provided and whether it is provided at all. Presence of the 

feedback shows efficiency of work of management. 

7. And at last, company’s efficient activities depend to a large extent from 

interconnection of the company’s different subdivisions, the quality of which (of 

interconnection) can be evaluated by the presence of the strategically global criterion 

of optimization of a whole company. 

4.2. Development of universal questionnaire 
Principles of management are instructions for managers about how to manage an 

organization. They serve managers as guidelines for managerial decision making and 

actions. Now to develop generalized procedures necessary for evaluation of a 

company as an organization. These procedures are reflected in construction of 
universal questionnaire for estimation of a company’s organizational management 

quality level. 

In the development of the universal questionnaire that is to be used in the evaluation 

of a company’s level of management and which is to serve as the basis the principles 

of management developed by H. Emerson, H. Fayol, M. Weber and cybernetics. 

Estimation of a company’s organizational management quality level is based on the 

ability to determine the necessary condition in achieving success for the effective 

development of an organization. Development of the universal questionnaire allows 

an organization to obtain a comprehensive picture about its activities, and to serve as 

the basis of obtained results of a diagnostic research to identify both strong and weak 

point; its high-priority directions for improvement, as well as to incorporate principle 

of continuous improvement in operations. The list of these four methods is listed in 
Table 4: 
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Table 4.Four methods 

H. Emerson’s Twelve Principles of 
Efficiency 

1. Clearly defined ideals. 

2. Common sense. 

3. Competent counsel. 

4. Discipline. 

5. The fair deal. 

6. Reliable, immediate and 
adequate records. 

7. Dispatching. 

8. Standards and schedules. 

9. Standardized conditions. 

10. Standardized operations. 

11. Written standard – practice 
instructions. 

12. Efficiency – reward. 

14 Principles of Management of H. 
Fayol 

1. Division of work. 

2. Authority with corresponding 
responsibility. 

3. Discipline. 

4. Unity of  command 

5. Unity of direction. 

6. Subordination of individual 
interest to the general interest. 

7. Remuneration of staff. 

8. Centralization (or 
Decentralization). 

9. Scalar chain (Line of Authority). 

10. Order. 

11. Equity. 

12. Stability of Tenure of Personnel. 

13. Initiative. 

14. Esprit de Corps. 

Principles of Bureaucracy by M. 
Weber 

1. Impersonal character. 

2. Principles of hierarchy. 

3. Division of labor and 
specialization. 

4. Rules of selection of employees. 

5. Rules and Regulations. 

6. Principle of career. 

7. Concentration on a single task. 

8. Remuneration. 

Cybernetic Conception 

1. Goals/Targets. 

2. Guided factors. 

3. Checked factors. 

4. “Noise” – casual events and 
factors. 

5. Criterion of estimation. 

6. Feedback. 

7. Strategic, global criterion of 
optimization. 
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Clearly defined goals are very important for an organization and its overall survival 

because they provide an organization with well-defined courses of actions. Goals 

serve as a lighthouse which helps organization to orient by. Goals should be real; each 

sub-ordinate should be introduced with organizational goals and their subsequent 

actions should be oriented toward goals implementation. Analyze of any movement, 
any action should be accomplished through the use of common sense. A competent 

counsel is also very important tool for management and for organizational success 

because a counselor possess with specific knowledge. Counselor analysis specific 

situation and changes in external environment, corrects the actions of managers and 

personnel on a whole, and it provides a valuable tool for rational advice. Discipline is 

one of the components for success as it ensures that all the human resources within an 

organization follow established rules. Discipline forms the fundamental of friendly, 

harmonious, well-organized, and effective working conditions, and such improved 

relations toward subordinates should be fair and kindly. It leads to harmonious 

environment within an organization and its better functioning. Reliable, immediate 

and adequate records are important as they provide organization and management 
with necessary information, advice or warning. Written-standard instructions provide 

personnel and subordinates with clear rules for their performing their jobs; everything 

is written and understandable, actions of workers are coordinated by written 

instructions and standard operation procedures. Written-standard instructions help 

individuals to make headway relying on accumulated experience of previous 

generation. Each worker should receive encouragement for his efficiency. Reward is 

important and a worker should realize and be sure that for additional efficiency he 

will be rewarded. Reward can be a stimulus for workers to increase personal 

efficiency and therefore efficiency of an organization. Reward system should be fair. 

Division of labor and specialization is valuable because the volume and quality of 

work increases as a worker obtains experience doing narrow duty; division of labor 

increases workers’ qualification. 
Human resources are selected based on their knowledge and qualification that leads to 

better functioning of an organization, and for bringing about an increase in 

organizational efficiency. The position held by a worker is examined as being his or 

her main task and this leads to complete concentration of a worker to fulfilling that 

particular task. Career development is possible if a worker deserves it, if his or her 

activities were successful. Consequently kinship, connection and other relations 

should not play any role whatsoever in career advancement. This is very important. 

Employees work hard in order to receive promotion in career. Unity of command 

along with unity of direction is very important principles. This means that sub-

ordinates should have one boss, who provides workers with a plan – the course of 

actions, - and they should work harmoniously in order to accomplish assigned tasks. 
Actions of whole personnel should be directed to accomplish general goals of the 

organization. Authority with corresponding responsibility is important principle in 
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achieving this. Emphasis is placed on an individual who has responsibilities and as a 

result should receive the right to utilize organizational resources and to issue 

commands for sub-ordinates, to further direct their actions in accomplishing various 

tasks. Responsibility and authority should be balanced. Subordination of individual 

interest to the general interest is another significant principle. It is obvious that 
individual interests should not prevail over goals of an organization. An organization 

has goals that it has to achieve and the results are favorable for each member of an 

organization and for the society as a whole because an organization produces goods 

and services which are socially beneficial. Hierarchy should not be over-stretched or 

consist of too many levels; the quantity of levels should be minimal. Hierarchy means 

necessity of centralization. Hierarchy in this meaning represents division of labor 

vertically. Management-subordination relationship in every level is established. 

Hierarchy ensures an order and stability of an organizational structure. Choice 

between centralization and decentralization depends on the size of an organization. 

Management of an organization should determine an extent of centralization and 

decentralization to apply. If an organization is small centralization should be applied; 
if an organization is large then decentralization should be selected. Centralization 

should be used relative to those decisions that identify the policy of an organization, 

its goals and strategies. Decentralization should be used relative those decisions which 

bear a relation to operational management. Stability of tenure of personnel is critical 

for an organization because stability of personnel increases efficiency of an 

organization and adds to its prosperity. Initiative is significant because it provides 

opportunity to sub-ordinates to be creative, to develop new ideas and innovations, and 

to share them with management. Some ideas can be really innovative; they can be 

realized and added to the strength of an organization. 

Esprit de Corps is also substantial principle because without healthy, harmonious, 

friendly relations among the workers an organization can’t be successful. Stressful 

environment negatively influences on job performance and therefore on activities of a 
whole organization.  

Feedback has crucial importance as it shows what is done in an incorrect manner. 

Without feedback it is impossible to effectively organize management. Feedback 

represents the process of receiving information about consequences of decision-

making and related actions; it signals about achieved results. It is based on these 

results that management is able to decide what is wrong in the process and makes in 

order that obtain the required goal. Strategic global criterion of optimization is 

important as every object of management should be guided by the one general 

strategic global criterion. That is every object of management should attain its 

individual goal but this goal should be guided by strategic global criterion of 

optimization. Everything within an organization should operate as a viable and 
healthy organism, and where each system is effectively coordinated by the brain 

whose “strategic global criterion” is to maintain life. 
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Hence, after the analyses of principles of management I arrived at a conclusion that in 

modern conditions management needs to clarify these issues. It is important to clarify 

state of affairs within an organization using above-mentioned principles of 

management. From my perspective, integration of these principles is necessary as 

each method complements each other and in the aggregate principles of management 
serve managers with a powerful “weapon”. 

I would suggest for researchers to make use of the following universal questionnaire 

for estimation of a company’s organizational management quality level. When 

questionnaire is applied for investigation of an organizational management quality 

level, researcher can understand from the obtained results where an organization at 

present is. The higher the score obtained the higher is an organizational management 

quality level. Universal questionnaire is represented in the Table 5. 

1. How clearly ideals/goals are defined?   1 2 3 4 5 

2. How well common sense is applied? 1 2 3 4 5 

3. At what degree competent counsel is 

applied? 

1 2 3 4 5 

4. How well discipline is maintained?      1 2 3 4 5 

5. How reliable, immediate, adequate 

records are? 

1 2 3 4 5 

6. How well written-standard practice 

instructions are applied? 

1 2 3 4 5 

7. How would you evaluate efficiency – 

reward system? 

1 2 3 4 5 

8. How well hierarchy is applied? 1 2 3 4 5 

9. How would you estimate Esprit de 

corps? 

1 2 3 4 5 

10. How well division of labor and 

specialization are applied? 

1 2 3 4 5 

11. How would you estimate equality 

between authority and responsibility? 

1 2 3 4 5 

12. How would you evaluate unity of 

command? 

1 2 3 4 5 

13. How would you evaluate unity of 

direction? 

1 2 3 4 5 

14. How well individual interests are 

subordinated to general? 

1 2 3 4 5 

15. How would you estimate an appropriate 

balance between centralization and 

decentralization? 

1 2 3 4 5 

16. How would you evaluate equity? 1 2 3 4 5 

17. How well is stability of tenure of 

personnel? 

1 2 3 4 5 

18. How would you estimate initiative? 1 2 3 4 5 

19. How would you evaluate principle of 

career? 

1 2 3 4 5 
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Table 5.Universal questionnaire for self-estimation of a company’s 

organizational level 
In the basis of methodology of self-estimation of a company’s organizational 

management quality level lies a scoring system which provides managers the 

opportunity to compare acquired results with a standard or with benchmark indicators 
of other organizations. Also a score system provides opportunity to trace dynamics of 

improvement in process of implementation of repeated self-estimation. Diagnostic 

estimation of a company’s organizational management quality level is implemented 

through method of questionnaire which consists from 21 questions. Each question 

assumes five options with opportunity to select only one option. The rating scale 

reflects five following conditions:  

5 – excellent; 4 – good; 3 – average; 2 – fair; 1 – poor. 

After obtaining of results a manager can clearly observe directions which require an 

immediate improvement. Improvement of one principle will influence on operation of 

other principles because they are interrelated.  

After acquisition of survey results comes deeper level of investigation (which is not a 

purpose of present work) which consist in clarification of reality of the results of 
initial assessment. For example, when we ask a question like “How clearly ideals are 

defined?” and receiving positive answer, are scores of (5,4,3), and for next it is 

necessary to clarify what are these goals and respondent has to specify them; 

meanwhile we check if these goals are SMART (Specific, Measurable, Achievable, 

Related to the topic, Time-bound). 

For example, for a positive answer on question about corporate spirit (or Esprit de 

Corps), we have to check these answer by asking questions like “What is names of 

your colleagues?”, “When is their birthday?” and so forth. And thereof we can 

conclude about presence of corporate spirit. 

Suggested methodology for evaluation of an organizational management quality level 

at a large extent is as if it is a methodology of self-appraisal. It is considered that a 
respondent, who is participating in survey, is more or less experienced in this research 

topic. 

Using this questionnaire a researcher can investigate any company is able to draw 

conclusions about the organizational management quality level. Universal 

questionnaire makes possible to diagnose a problem at early stage and to undertake 

corrective actions to bring about improvements. 
CONCLUSION 

The goal of my research was to develop instrument to evaluate organizational 

management quality. In meeting the goal it is necessary to have constructed a 

universal questionnaire for evaluation of a company’s organizational management 

20. How well the feedback is applied? 1 2 3 4 5 

21. How well is every organizational 

activity directed by a single strategic 

plan? 

1 2 3 4 5 
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quality that could be used by managers or researchers who are interested to investigate 

a company and determine its organizational management quality level. I performed 

analysis of history of evolution of managerial thought and of evolution of 

management as a science in achieving this. 

I then defined premises of origin of a contemporary course of management, which 
included the describing a number of concepts and analyzed principles of management. 

As a result of the analysis of the first chapter, the following conclusion can be 

delaminated:1) management is essential for organization’s well-being; 2)management 

as a science developed at the beginning of the XX century after publication of 

Taylor’s book “Principles of scientific management”. Taylor is an important figure in 

management and he is called “father of scientific management”; 3) principles of 

management are important tool for effective management and results. On the basis of 

material in the second chapter I conclude that in order to determine how effective an 

organization is we need to research a company’s organizational and managerial 

effectiveness. In order to check organizational and managerial effectiveness we use 

principles of management developed by H. Emerson, H. Fayol and M. Weber. Results 
from the third chapter are following: cybernetics is a science that studies management 

and its goal is optimization of management system. From the fourth chapter, it is 

concluded that there are many similarities among four different approaches in 

principles of management and, integration of principles of management from four 

approaches into universal questionnaire can serve managers and researchers as an 

effective tool for investigation of a company’s organizational management quality and 

managers or researchers can make a conclusion whether a company acts as an 

organization, that is, whether  a company applies principles of management in its 

managerial activities, or not. The conducted research provides theoretical innovation 

to the existing literature on management. 
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organizaciaSi menejmentis principebis gamoyenebis mniSvne-
lobaze. menejmentis principebi warmoadgens dinamiur elements, 
romelic mxars uWers yvela organizaciis sicocxlis-
unarianobas. dResdReobiT menejmenti aris mniSvnelovani 
disciplina romelic aris gadamwyveti Tanamedrove cvalebad 
garemoSi. imisaTvis rom iyos efeqturi yovelma organizaciam 
unda mimarTos menejmentis principebs Tavis yoveldRiur 
praqtikaSi, radgan isini gvexmarebian SesaniSnavi organizaciis 
donis miRwevaSi. 

es principebi ganisazRvreba cnobili mecnierebebiT, 
rogoricaa emersoni, faioli da veberi. emersonis, faiolis da 
veberis gansazRvrul principebTan erTad Cven gamoviyenebT 
kibernetikul midgomas menejmentSi, radgan kibernetika aris 
mecniereba romelic Seiswavlis menejments. 

am kvlevis mizania menejmentis principebis ageba 
organizaciul donis SefasebisTvis, radgan menejmentis 
principebi emsaxureba rogorc saxelmZRvanelo azrebisTvis da 
qmedebebisTvis. rac ufro gamoiyeneba menejmentis principebi, miT 
ufro maRalia organizaciis done. aserom, am mizniT, 
zemoaRniSnuli menejmentis principebi integrirebulia Sefasebis 
instrumentSi, romelic SeiZleba gamoyenebuli iyos nebismieri 
mkvlevariT romelic dainteresebulia gamoZiebis CatarebaSi da 
organizaciis donis gansazRvraSi.   

  
sakvanZo sityvebi: emersoni, faioli, veberi, kibernetika, xarisxis 
Sefaseba 
 
recenzenti: profesori giorgi baRaTuria. saqarTvelos 
teqnikuri universiteti 
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Кристина Лазариди 

Инструмент для оценки качества организационного управления 

предприятия 

 

Резюме 

 

Данная статья представляет исследование, которое подчеркивает важность 

применения принципов управления в деятельности организации. 

Управленческие принципы - это динамический элемент, который поддерживает 

жизнеспособность каждой организации. В настоящее время управление – это 

наиважнейшая дисциплина, которая крайне необходима для современной 

неустойчивой и изменчивой окружающей среды. Чтобы быть эффективной, 

каждая организация должна применять принципы управления в ее повседневной 

практике, поскольку они помогают организации достигнуть превосходного 

организационного уровня. 

Эти принципы определены известными учеными, такими как Х. Эмерсон, 
Х. Файол и М. Вебер. Наряду с принципами, предложенными Эмерсоном, 

Файолом и Вебером, мы  используем кибернетическую концепцию для 

управления, поскольку кибернетика - это наука, которая изучает управление. 

Цель этого исследования состоит в том, чтобы создать инструмент для 

оценки организационного уровня, используя принципы управления, так как они 

служат директивой для мыслей и действий. Чем больше организация использует 

на практике принципы управления, тем выше ее организационный уровень. Для 

достижения этой цели вышеупомянутые принципы управления объединены в 

инструмент для оценки организационного уровня компании, который может 

быть использован исследователем, заинтересованному в проведении 

исследования организационного уровня. 

 
Ключевые слова: Эмерсон, Файоль, Вебер, кибернетика, оценка качества 

 

Рецензент: Профессор Георгий  Багатуриа . Грузинский технический 

университет. 
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Tamar revaziSvili 

ekologiuri eTika da mdgradi ganviTareba 

 
uZvelesi droidanve adamianma bunebrivi resursebis moxmareba 

daiwyo araekologiuri da xSir SemTxvevaSi barbarosuli 
formebiT. ase grZeldeboda mravali saukunis ganmavlobaSi XX 
saukunis meore naxevramde, vidre kacobrioba ar mixvda, rom misi 
zegavlena bunebaze ukiduresad negatiuri da zianis momtania; 
rom swored bunebisadmi momxmarebluri damokidebuleba   
warmoSobs dRes arsebul mraval kriziss: ekologiurs, 
demografiuls, fsiqologiurs da a.S. dRes yvela moazrovne 
adamiani xvdeba, rom moaxloebuli ekologiuri katastrofis 
Tavidan asacileblad saWiroa kardinalurad Seicvalos 
damokidebuleba bunebis mimarT anu Tanamedrove yofaSi 
dominirebuli msoflmxedveloba Seicvalos ekologiuri 
msoflmxedvelobiT. am mxriv, erT-erTi mniSvnelovani sakiTxia 
adamianis da sazogadoebis ekologiuri eTikis, moralisa da 
valdebulebebis SegrZnebis Camoyalibeba, rac TiToeulma 
CvenTaganma unda aqcios sakuTari moqmedebebis motivad.   

xedavs ra moaxloebul ekologiur katastrofas, sazogadoeba 
sul ufro metad eZebs gamosavals moralur srulyofaSi. 
cnobilia, rom adamians axasiaTebs momxdaris gazviadeba,  hgonia, 
rom yvelaferi, rac manamde xdeboda iyo samzadisi im pirobebisa, 
romelSic mas uwevs cxovreba da amdenad arsebuls, amJamindel 
yofas miiCnevs dasasrulad an dasasrulis momaswaveblad, raSic 
Zalian cdeba da ver xedavs momavlis perspeqtivas. Tumca, aseTi 
SiSi da SfoTva momavlis gamo garkveuli TvalsazrisiT 
sasargebloc kia, vinaidan is CvenSi nergavs ekologiuri eTikis 
dacvis, bunebisadmi damokidebulebis Secvlis aucileblobas [1]. 

rogorc cnobilia, eTika sityva-sityviT niSnavs swavlebas 
imis Sesaxeb, Tu rogor moviqceT, rogor da risTvis vicxovroT. 
E ekologiuri eTika ki aris garemosTan  adamianis 
urTierTobis eTika. termini `ekologiuri eTika~ fenomenia, 
romelic cota xnis win warmoiSva da ukanasknel  aTleulebSi 
Zalian aqtualuri gaxda, Tumca, garkveuli SeSfoTeba da 
filosofiuri Sexeduleba bunebis mimarT araswori da 
momxmarebluri damokidebulebis gamo wina saukuneebSic 
SeiniSneboda. axla ekologiur eTikaSi igulisxmeba pirovnebisa  
da bunebis urTierTobis principebis erToblioba, romelic 
uzrunvelyofs ekosistemis mTlianobas da adamianis cxovrebis 
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pirobebis maRal xarisxs. is emyareba garkveul debulebebs, 
romlebic bunebisa da kacobriobis urTierTobis xangrZlvi 
istoriis manZilze Camoyalibda e.Ew. ekologiur kulturad [2].  

gamoimuSavebs ra zneobrivi qcevis normebs, rogorc yofiT 
situaciebSi ise profesiulSi, ekologiuri eTika ayalibebs axal 
mentalitets bunebrivi garemos mimarT. Tumca, ekologiuri eTika 
ar aris calkeuli pirovnebebisa da sazogadoebis eTika 
dafuZnebuli ekologiuri kulturis imperativebze, aramed es 
aris kacobriobis saqmianobis eTika, mimarTuli bunebisa da 
adamianuri yofis SenarCuneba-ganviTarebisken. 

ekologiuri eTika praqtikuli disciplinaa. Mmravali 
ekologiuri problema, rogoricaa: garemos dabinZureba, veluri 
bunebis ganadgureba, klimatis cvlileba da sxva, ar gvardeba 
mxolod mecnierul-teqnikuri saSualebebiT. isini praqtikulad 
socialuri problemebia da maTi gadaWra SesaZlebelia mxolod 
iseTi msoflmxedvelobiTi poziciebisa da faseulobebis 
pirobebSi, romlebic  aRiareben moraluri pasuximgeblobis 
mniSvnelobas msgavsi problemebis gadawyvetis saqmeSi. 
ekologiuri eTika ar unda darCes Teoriul cnebad, ufro 
mniSvnelovania misi praqtikaSi danergva da ganviTareba. swored 
amitomac dRes mwvaved dgas sakiTxi, rom mosaxleobis 
ekologiuri ganaTleba, cnobierebis kultura da eTikis 
ganviTareba saskolo asakidanve daiwyos [3].  

adamianTa erTobliobas sazogadoebad ayalibebs socialuri 
kanonebi, disciplinis sxvadasxva formebi, romelTagan erT-erTi 
moralia. is adamianis qcevas aregulirebs sazogadoebrivi 
cxovrebis yvela sferoSi _ SromaSi, yofaSi, polotikaSi, 
mecnierebaSi, ojaxSi, sazogadoebrivi TavSeyris adgilebSi.  
amave sferoebSi moralis garda moqmedebs qcevis sxva 
regulatorebic: samarTlebrivi normebi da saxelmwifo 
dekretebi, sawarmoo-administraciuli ganawesi, organizaciuli 
wesdebebi da instruqciebi, Tanamdebobis pirTa miTiTebebi. 
istoriulad cnobilia, rom sazogadoebrivi dadgenilebebi 
swored moralisa da eTikuri normebis miTiTebiT yalibdeba da 
droTa ganmavlobaSi iZens iuridiul mniSvnelobas da 
samarTlebrivi normebi xdeba. garemos dacvis sferoSi cota 
sxvagvarad xdeba. bunebis ukontrolo eqspluataciis Sedegebi da 
aqedan momavali safrTxeebi Tavdapirvelad SeniSnes 
kompetenturma mecnierebma  da garemos damcvelebma, swored maT 
atexes gangaSi da Seecadnen mieqciaT sazogadoebisa da 
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mmarTveli wreebis  yuradReba. romis  klubisadmi wardgenili 
angariSebiT maT moaxerxes iseTi mniSvnelovani saerTaSoriso 
organizaciis yuradRebis miqceva, rogoricaa gaero. 1978 wlis 
garemos dacvisa da bunebrivi resursebis saerTaSoriso kavSiris 
ganeralur asambleaze miRebul iqna garemos dacvis msoflio 
strategia, mogvianebiT, gaeros XXXVII generalurma asambleam 
1982 wels miiRo ekologiuri eTikis  amRiarebeli pirveli 
saerTaSoriso dokumenti _ `garemos dacvis msoflio qartia~, 
romelmac msoflio qveynebs daakisra pasuxismgebloba planetisa 
da misi simdidreebis mdgomareobaze. ekologiuri eTika cotaTi 
CamorCa oficialur gadawyvetilebebs, raSic gamoixateba misi 
ganviTarebis Tavisebureba. ekologiuri eTika Camoyalibda me-20 
saukunis 80-ian wlebSi. misi fuZemdeblebad  iTvlebian o. 
leopoldi da a. Sveiceri. maT pirvelebma mogvawodes Tezisi, 
rom cocxal arsebas unda movepyrad ise, rogorc Cven Tavs da 
Cvennairebs, da ara rogorc usulo sagnebs; rom yvela cocxal 
arsebas aqvs moraluri ufleba, vinaidan arsebobs da gaaCnia 
garkveuli Sinagani faseulobani. axla ukve bunebis samarTali 
adamiansa da bunebas aRiarebs, rogorc moralur partniorebs da 
adgens bunebis mimarT adamianis samarTliani mopyrobis normebs. 
sazogadoebam unda aRiaros da daicvas bunebis uflebebi: 
ufleba arsebobaze, adaminis mxridan marTvisa da kontrolisgan 
gaTavisufleba, iuridiuli dacvis ufleba [4]. samwuxarod, es 
xSirad ar xdeba. Cven am uflebebs varRvevT ise, rom saamisod 
dasabuTebuli mizezic ki ar gvaqvs. ekologiuri eTikis ZiriTadi 
principebia: ar avno, daicavi bunebis uflebebi, ar Caerio 
bunebis kanonebSi, aanazRaure ziani.  

amgvarad, ekologiuri eTika mogviwodebs araZaladobriv 
bunebaTsargeblobisken, bunebisa da adamianis urTierTobis 
harmonizaciisken. seulis 1977 wlis saerTaSoriso konferenciis 
deklaraciaSi ekologiuri eTikis Sesaxeb naTqvamia: sicocxlis 
mTeli sistemis faseulobaTa SenarCunebis mizniT Cven 
moviTxovT, eTikuri paradigmis miRebas, romelic damyarebuli 
iqneba socialur Tanasworobaze, TanamSromlobis kulturasa da 
mravalferovnebaze da, aseve, sayovelTao pasuxismgeblobaze [5]. 
rogorc vxedavT, ekologiuri eTika amkvidrebs bunebisa da 
sazogadoebis faseulobaTa erTianobas. ekologiuri eTikis 
TvalsazrisiT adamianis uflebebi ganusazRvreli ar aris da 
isini bunebis `interesebTan~ unda iyos SeTanxmebuli, raTa 
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winaaRmdegobaSi ar movidnen arc bunebriv ekosistemebTan da arc 
sxvaTa uflebebTan _ icxovron janmrTel garemoSi.  

misasalmebelia, rom gaeros mdgradi ganviTarebis 
organizaciis konferenciam rio+20~, romelic 2012 wlis ivnisSi 
rios pirveli konferenciidan  (1992 w.) 20 wlis Semdeg kvlav 
rioSi Catarda da romelsac eswrebodnen 192 qveynis pirveli 
pirebi da mTavrobis wevrebi, arasamTavrobo organizaciis 
warmomadgenlebi da Jurnalistebi (sul 45 aTasi kaci), 
Semajemebel dokumentSi `momavali, romelic gvinda~, kidev 
erTxel daamtkica qveynebis mmarTvelebisa da samoqalaqo 
sazogadoebis survili da mzaoba Camoayalibos bunebasTan 
harmonizaciaze orientirebuli samarTliani da demokratiuli 
sazogadoeba. 

axali civilzaciis paradigma ekologiuri eTika da mdgradi 
ganviTarebaa. rogorc cnobilia, mdgradi ganviTarebis strategia 
mimarTulia harmonizaciis miRwevaze  adamianebs Soris, bunebasa 
da sazogadoebas Soris, mdgardi ganviTarebis misaRwevad 
kacobriobam ise unda daalagos urTierTobebi, erTi mxriv, 
sazogadoebis wevrebs Soris, meore mxriv,  bunebasa da 
adamianebs Soris, rom miuaxlovdes `harmonuli sazogadoebis 
ideals~. Mmdgradi ganviTarebis miRweva SeuZlebelia, Tu ar iqna 
daculi dinamiuri wonasworoba piradulsa da sazogadoebrivs 
Soris, materialursa da sulierebas Soris.  

cnobilia, rom arsebobs funqcionaluri damokidebuleba 
sicocxlisunarianobasa da moralur suls Soris, socialur 
stabilurobasa da sociumis zneobriv kulturas Soris. mokled 
rom vTqvaT, sazogadoebis mdgradi ganviTareba SeuZlebelia 
adamianis zneobrivi srulyofilebis gareSe, sazogadoebis 
materialur-momxmareblivi ideologiidan ekologiur-eTikur 
RirebulebebiT savse humanur ideologiaze gadasvlis gareSe. 
sxva gza mdgradi sazogadoebis Camyalibebisa ar arsebobs. 
yovelTvis unda gvaxsovdes, rom mdgardi ganviTarebis 
koncefciis erT-erTi principia samarTiani damokidebuleba 
momavali Taobebis mimarT, rac TavisTavad gulisxmobs zneobriv 
progress, civilizaciis Secvlas anu kacobriobis TandaTanobiT 
gadasvlas materialuri civilizaciidan ekologiur 
civilizaciaSi. ekologiuri civilizacia unda aRviqvaT, rogorc 
kacobriobis momavali mdgardi ganviTarebis uzrunvelyofis 
mizniT sicocxlis erTiani sistemis SenarCunebis idealuri 
forma.  
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Tamara RevaziSvili 

Environmental Ethics and Sustainable Development 

 

Summary 

 

Since ancient times, people began to consume natural resources are not 

environmental, consumer, and often barbaric forms, creating the basis for many 
environmental, demographic or psychological problems. Today, every thinking 

person realizes that in order to prevent impending environmental catastrophe will 

take a big change in the attitude to nature that is to replace the dominant worldview 

today ecological worldview. In this regard, one of the main issues is the 

environmental ethics of man and society, an enhanced sense of moral responsibility, 

which in turn should be the primary motive of action. 

Environmental ethics is creating a new mentality in relation to the environment, 

aimed at the preservation and development of nature and human existence. For the 

practical implementation of environmental ethics is an issue that the environmental 

education, the culture of thinking and ethical development began with school 

children. 
The paradigm of a new civilization is environmental ethics and sustainable 

development. To achieve sustainable development need to establish such relations 

between the members of society, between nature and people, to be close to the "Ideal 

of a harmonious society." That, in turn, can not be achieved without the moral 

perfection of man. 
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Тамара Ревазишвили 

Экологическая этика и Устойчивое развитие 

 

Резюме 

 
Издревле человек начал потреблять природные ресурсы не экологическим, 

потребительским и часто варварскими формами, создав тем самым основу 

многих экологических, демографических или психологических проблем. 

Сегодня каждый мыслящий человек догадывается, что для предотвращения 

приближающегося экологической катастрофы необходимо кардинальное 

изменение отношения к природе, то есть заменить доминирующее сегодня 

мировоззрение экологическим мировоззрением. В этой связи одним из 

основных вопросов является формирование экологической этики человека и 

общества, осознание чувства моральной ответственности, что в свою очередь 

должно стать основным мотивом действий. 

Экологическая этика формирует новый менталитет по отношению к 
природной среде, направленной на сохранение и развитие природы и 

человеческого бытия. Для практического внедрения экологическая этики остро 

стоит вопрос о том, чтобы экологическое образование, культура мышления и 

этическое развитие началось с школьного возраста. 

Парадигмой новой цивилизации является экологическая этика и устойчивое 

развитие. Для достижения устойчивого развития необходимо установить такие 

отношения между членами общества, между природой и людьми, чтобы 

приблизится к «Идеалу гармоничного общества». Чего, в свою очередь, 

невозможно достичь без нравственного совершенствования человека. 

 

Ключевые слова: Экологическая этика, устойчивое развитие, 

 
Рецензент: Профессор Зизи Сванидзе. Грузинский технический университет. 
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i s t o r i a 
henri kupraSvili 

erTi movlenis diplomatiuri da politikuri 

aspeqtebi 

 
ruseTs imperiasa da qarTl-kaxeTis samefos Soris 1783 

wels dadebuli xelSekrulebis, e.w. `georgievskis traqtatis~ 
ruseTis xelisuflebis mier ignorirebam, sabolood ki 
`megobrad~ mosulis mier saqarTvelos aneqsiam motyuebuli 
qarTvelis cnobierebaSi Rrma da tkiviliani kvali datova. maSin 
arc aravin gamogvsarClebia da arc SemdgomSi gaxsenebia vinmes 
es faqti. msoflios Tu daaviwyda, qarTvel kacs ar daviwyebia 
ruseTis mier Cadenili simuxTle, romelmac saqarTvelos 
mravalsaukunovani saxelmwifoebrioba Seiwira.  

am SemTxvevaSi Cven ar vexebiT saqarTvelo ruseTis urTier-
Tobis istoriaSi, TvalnaTliv gamokveTil ruseTis mxridan sa-
qarTvelosTan (qarTul saxelmwifoebriv warmonaqmnebTan) dade-
bul sxva saerTaSoriso xelSekrulebaTa TviTneburad, calmxri-
vad mravalgzis uxeSad darRvevis faqtebs. magaliTad, 1803 wels 
– samegrelos samTavrosTan, 1804 wels - imereTis samefosTan, 
1810 wels - guriis, 1810 wels - afxazeTis, 1833 wels - svaneTis 
samTavroebTan, mogvianebiT, 1920 wlis - saqarTvelos demokrati-
ul respublikasTan da sxva (miTumetes ar vexebiT ”wvrilman” 
codvebs: rusuli simuxTlis Sedegad vaxtang VI-is da mTlianad 
qarTlis elitaruli sazogadoebis ruseTSi gadaxvewa; general 
totlebenis mier ruseTsa da qarTl-kaxeTs Soris dadebuli Se-
Tanxmebis uxeSad darRveva da sxv.) [1].  

rogorc aRiniSna, ruseTis xelisuflebam saerTaSoriso iu-
ridiuli dokumentiT aRebuli valdebulebebis ignorirebiT, 1783 
wlis xelSekrulebis TviTneburad da calmxrivad darRvevis Sem-
deg, 1801 wels daipyro qarTl-kaxeTis samefo.  

ruseTsa da qarTl-kaxeTis samefos Soris 1783 wels dadebu-
li xelSekruleba safuZvlianadaa gaanalizebuli parizis uni-
versitetis (sorboni) saerTaSoriso samarTlis profesoris, lui 
le furis (Luis le Fur, 1870-1943), 1932 wels parizSi, frangul enaze 
gamocemul SromaSi “saqarTvelo da saerTaSoriso ufleba” [2].  

frangi eqsperti, msjelobs ra am xelSekrulebis, e.w. “geor-
gievskis traqtatis” Sesaxeb, asabuTebs, rom xelSekrulebiT 
“orive mxare aRiarebs urTierTis gansazRvrul uflebebs da iRe-
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ben valdebulebebs erTmaneTis mimarT. me-12 muxli gadaWriT ac-
xadebs, rom xelSekrulebis yovelgvari Secvla “SesaZlebelia 
mxolod urTierTTanxmobiT”. aqedan udavoa, rom Cven winaSea sa-
erTaSoriso xelSekruleba, dadebuli or sworuflebian saxel-
mwifos Soris da saerTaSoriso uflebis or suverenul pirovne-
bas Soris” (xazi Cvenia – h.k). amis Semdeg, lui le furi amomwu-
rav iuridiul Sefasebas aZlevs ruseTis mxridan am xelSekru-
lebis darRvevis faqtebs.  

frangi avtori aviTarebs ra am mosazrebas eyrdnoba saerTa-
Soriso samarTlis maSindel, sxva cnobil evropel avtoritete-
bs: vatels [3], a. verdrosas [4], j. kuncs [5], f. fon lists [6], l. 
openhaims [7] da sxv.  

ruseTma ar Seasrula am xelSekrulebiT nakisri arcerTi 
valdebuleba. magaliTad, 1795 wels sparseTis qarTl-kaxeTze 
Tavdasxmis dros, ruseTi xelSekrulebiT aRebul valdebulebas 
ar asrulebs da ar mieSvela saqarTvelos. aRiarebuli saerTaSo-
riso normebiT erTi mxaris mier valdebulebebis Seusruleblo-
ba aTavisuflebs meore mxares sakuTari valdebulebebisagan. va-
telma, romelic TiTqmis am ambebis Tanamedrove iyo, gansakuTre-
buli siRrmiT Seiswavla proteqtoratis xelSekrulebis gauqme-
bis sakiTxi da daaskvna: ”rodesac romelime eri sdgeba meore, 
ufro Zlieris, eris proteqtoratis qveS, an kidev daeqvemdebare-
ba mas mfarvelobis misaRebad, da es ukanaskneli ar gauwevs nam-
dvil mfarvelobas, da amitom hkargavs yvela uflebas, romelic 
xelSekrulebam mianiWa, xolo meore mxarec Tavisufldeba yove-
li movaleobisagan, romelic Tavis Tavze miiRo, ibrunebs yvela 
Tavis uflebebs da aRidgens Tavis damoukideblobas da Tavisuf-
lebas” [2].    

sabWoTa istoriografia ki, piriqiT, saerTaSoriso samar-
Tlis evropeli specialistebis sapirispirod, tendenciurad cdi-
lobda daesabuTebina, rom es xelSekruleba warmoadgenda araTa-
nasworuflebian saxelmwifoTa SeTanxmebas da, aqedan gamomdina-
re, ruseTis mxridan xelSekrulebis darRvevas Tvlida logiku-
rad [8].  

rogorc le furi da nipoldi aRniSnaven: ”Cvens winaSea sa-
erTaSoriso SeTanxmeba or suverenul saxelmwifos Soris dade-
buli. igi awesebs maT Soris proteqtoratis wyobilebas, rome-
lic gansazRvrul upiratesobas aniWebs ruseTs, saxelmwifos, 
proteqtors. xolo es upiratesoba srulebiT ar Selaxavs saqar-
Tvelos saxelmwifoebriv xasiaTs; igi stovebs, Tumca Sesustebu-
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lad, am saxelmwifos saerTaSoriso pirovnebadac (xazi Cvenia-
h.k.), romelic sdgeba mxolod mfarvelobis qveS. mMagram 1783 
wlis xelSekruloba metia vidre proteqtoratis xelSekruloba, 
is imave dros kavSirisa da megobrobis xelSekrulobaa (ixile 
misi Sesavali), romelic awesebs arbitraJs im SemTxvevisTvis, Tu 
mxareTa Soris ram uTanxmoeba Camovarda.  aseTi debulebani sa-
zogadod SesaZlebelia marto im saxelmwifoTa Soris, romlebic 
damoukidebelni arian da sargebloben Tavis suverenobas” [2]. es 
aris samarTlis dargSi aRiarebuli evropeli eqspertebis kompe-
tenturi daskvna da ara politikurad angaJirebuli sabWoTa mec-
nierebis mier gamoTqmuli, dampyrobeli ruseTis xelisuflebi-
saTvis misaRebi tendenciuri azri.    

imperiis klanWebSi moqceuli saqarTvelo ver poulobda 
SesaZleblobas saTanado datvirTvis mqone pasuxi gaeca da 
ruseTisa da msofliosaTvis Seexsenebia imperiis mier Cadenili 
usamarTlobis es faqti. magram dadga iseTi momentic, rodesac 
aseTi SesaZlebloba gaCnda...…da sakiTxi originaluri 
diplomatiuri saxiT iqna wamoweuli.   

kremlis miTiTebiT XX saukunis 60-70-iani wlebis sabWoTa 
kavSirSi mimdinareobda morigi politikurad mizanmimarTuli kam-
pania-farsi: ruseTis imperiis xalxebi zeimiT aRniSnavdnen 
sakuTari teritoriebis ruseTTan `nebayoflobiT~ SeerTebis” sa-
iubileo TariRebs (zarzeimiT xorcieldeboda amgvari TariRebis 
aRniSvna ukrainaSi, iakutiaSi, somxeTSi...). 

moskovis mier gacemuli direqtivis Sesabamisad 
saqarTveloSic daiwyo analogiuri RonisZiebis CatarebisaTvis 
mzadeba. magram am mzadebas garkveuli gaugebrobebi axlda. 
magaliTad, maSindelma saqarTvelos kp ck-is pirvelma mdivanma 
eduard SevardnaZem am RonisZiebisaTvis miZRvnil specialur mo-
xsenebaSi 1976 wels aRniSna, rom saqarTvelos 1983 wels unda 
ezeima saqarTvelos ruseTTan SeerTebis 200 wlisTavi, romelic 
moicavda 1783-1983 wlebis periods.  

vinaidan saqarTveloSi yvelasaTvis calsaxad iyo cnobili, 
rom ruseTma qarTl-kaxeTi 1801 wels SeierTa da Sesabamisad 
`saiubileo~ TariRic 2001 welze modioda, gasagebi reaqcia da 
sayovelTao gakvirveba gamoiwvia e.SevardnaZis mier, erTi Sexed-
viT, aseTi “uzustobis” daSvebam. (1976 wels e.SevardnaZis 
moxsenebiT gamowveuli uaryofiTi muxti patriotebSi imdenad 
Zlieri iyo, rom axalgazrdebis jgufma, romlis Semadge-nlobaSi 
Sediodnen Zmebi kaxa da gia cxovrebaZeebi, am werilis avtori da 
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sxv. maSinve gadawyvita ruseTTan SeerTebis “iubile” aReniSna 
1983 wels leninis moedanze leninis Zeglis afeTqebiT. magram 
adgilis Seswavlis Semdeg, gairkva, rom maT Zalebs aRemateboda 
am aqtis ganxorcieleba (Tanac terminmac “SeerTeba” ganicada 
transformacia) da ganzraxvaze xeli aiRes. gaz. “saqarTvelo”, 
#5 (1635), 1998 wlis 21-23 ianvari.) bevrma es faqti e. SevardnaZis 
kremlisadmi morigi mliqvnelobis gamovlinebad ki miiCnia, 
magram, amasTan Zalian Zneli dasajerebeli xdeboda, rom iseTi 
donis saxelmwifo moRvawes, (Tanac specialobiT istorikos), 
rogoric SevardnaZe iyo, aseTi uxeSi Secdoma daeSva, 
kremlisaTvis im doneze `gaegorebia~, rom sajarod gaeyalbebina 
qarTvelebisTvis metad mtkivneuli `asprocentiani~ istoriuli 
TariRebi.  

maSindel presaSic atyda aurzauri aRniSnuli formulire-
bis gamo. gamoCndnen iseTi istorikosebic, romlebmac 
seriozulad daiwyes am `uzustobis~ gamarTlebisaTvis 
`argumentebis~ Zebna, raTa saqarTvelos xelmZRvaneli `aSkara 
gabiTurebisagan exsnaT~.  

im periodSi, informaciis naklebobisa da emociebiT 
damuxtul atmosferoSi, saqmeSi Cauxedavi kacisaTvis Zneli 
gasarkvevi iyo, ra xdeboda movlenis obieqturad politikuri 
gaazrebis TvalsazrisiT. amitomac gasakviri ar iyo maSin 
atexili emociuri aurzauri (cxadia, araoficialur doneze, 
sabWoTa qveynis CarCoebSi). magram Tu gulisyuriT gavaanalizebT 
momxdars, sxva kuTxiT davakvirdebiT mimdinare procesebs, ar 
SeiZleba ar davinaxoT am `zeimobaSi~ mniSvnelovani momenti.  

am movlenis Sefasebisas yuradRebas iqcevs erTi garemoeba, 
aRniSnul zeimobasTan dakavSirebiT 1976-1983 wlebis qarTul cen-
tralur presis analizisas, SeimCneva erTi mniSvnelovani kanon-
zomiereba: 1976 wels SevardnaZis mier SemoTavazebuli da Semdeg 
presaSi aJitirebuli termini `ruseTTan SeerTeba~ ganicdis 
transformacias, igi TandaTan icvleba da sabolood 1983 
wlisaTvis iZens im Sinaarss, rom respublikas unda ezeima ara 
saqarTvelos ruseTTan SeerTebis TariRi, aramed unda aRniSnu-
liyo ruseT-saqarTvelos xelSekrulebis - e.w. `georgievskis 
traqtatis~ dadebidan 200 wlis iubile. e.i. faqtobrivad saqar-
Tvelo aRniSnavda kremlis direqtivis sawinaaRmdegod, ara sa-
qarTvelos ruseTTan “nebayoflobiTi” SeerTebis, ruseTis mier 
saqarTvelos aneqsiis, qarTvelebis mier saxelmwifoebriobis da-
kargvis saiubileo TariRs, aramed, aRniSnavda, or damoukidebel 
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saxelmwifos – qarTl-kaxeTis samefosa da ruseTis imperias So-
ris dadebuli xelSekrulebis saiubileo TariRs.  

diplomatias Tavisi rTuli, specifikuri ena aqvs, 
gamoirCeva azris gamoxatvis TaviseburebebiT. qarTvelobam 
swored am enaze kremlis direqtivas imdroindel politikur 
situaciaSi arsebuli SesaZleblobis Sesabamisi, Zalian Rrmad 
gaazrebuli daSifruli politikuri svliT upasuxa. rac 
Cveulebriv enaze niSnavda, rom bedis ukuRmarTobiT sxvis 
saxelmwifoSi moqceulma, ruseTis sabWoTa imperiaSi Semavalma, 
damoukidebloba dakargulma saqarTvelom, miuxedavad 
imJamindeli gamouvali mdgomareobisa, mainc gaixsena ruseTis 
xelisuflebis mier xelmowerili `georgievskis traqtati~, 
romelic ignorirebuli iyo ruseTis mxaris mier da romlis 
Sesrulebisken mas mudam mouwodebda XIX saukunis pirveli 
naxevris ajanyebuli saqarTvelo (1801 wlis SeTqmuleba da ga-
mosvlebi, 1802 wlis amboxi, 1804 wlis mTianeTis ajanyeba, ajanye-
ba kaxeTsa da mTianeTSi 1812-1813 ww. da sxv. sadac yvelgan 
wamoyenebuli iyo ruseTis mier traqtatis Sesrulebis umTavresi 
moTxovna.)[9] da amiT civilizebuli msoflios politikur 
elitas kidev erTxel Sexsenda damoukidebel saxelmwifoebs So-
ris dadebuli xelSekrulebis arseboba da qarTveli xalxis 
damoukideblobis aRdgenisaken dauviwyebeli swrafva. maSasadame, 
saqarTvelo sabWoTa imperiis pirobebSic ar iviwyebda `georgiev-
skis traqtatis~ safuZvelze ruseTTan urTierTobebis Sesaxeb, 
romelic, rogorc aRiniSna imperiis xelisuflebas arasodes Se-
usrulebia da arc ucdia misi Sesruleba. (im etapze, Yyvelaze 
radikalurad ganwyobili patriotic ki ar ityoda uars 
ruseTTan `traqtatul~ urTierTobebze, imdenad uperspeqtivo 
Canda maSin imperiis dangreva axlo momavalSi). faqtia, rom 
qarTvelobam ar gauSva xelidan SesaZlebloba, isargebla 
momentiT da kremlis miTiTeba qveynis interesebis dasacavad 
gamoiyena, daanaxa msoflios politikur sazogadoebas, rom 
saqarTvelo aravis ar unda CaeTvala politikurad Camoweril 
qveynad.  

Zneli dasajerebelia, rom e.SevardnaZes Tavidanve hqonda 
gaTvlili aseTi Sedegi. unda vifiqroT, rom misi 1976 wlis 
moxseneba ufro kremlis direqtivis Sesrulebaze iyo 
orientirebuli. mxolod Semdgom xdeba „TavSi xelis Semortyma“, 
am yovlad amazrzeni  „zeimobidan“ Tavis daZvrenisa da 
Rirseulad gamosvlis gzebis Zieba. yovel SemTxvevaSi, erTi ram 
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faqtia, eduard SevardnaZem politikuri qulebic aarTva ruseTs, 
kremlis davalebis efeqturad Sesrulebis iluziac Seqmna da, 
amasTan, Tavidanac aicila aneqsiis faqtis sazeimo aRniSvna, ro-
gorc magaliTad, es 1901 wels moxda saqarTveloSi, rodesac 100 
wlis iubile aRiniSna. (stumarTa Soris iyvnen kavkasiis 
mefisnacvlad namyofi, imJamad saxelmwifo sabWos Tavmjdomare, 
mixeil nikolozis Ze romanovi. mas axlden saberZneTis 
dedofali da didi mTavrebi. ruseTis Tavad-aznaurobis 
sxvadasxva guberniebis winamZRolni. moskovisa - Tavadi 
trubeckoi, kievis - repnini, vilnos - plateri, peterburgis - 
zinovievi da sxv.) anu man faqtiurad ori kurdReli daiWira. 
Seasrula kremlis davalebac da xarki gadauxada qarTuli 
saqmesac.   

Cvenis azriT, es iyo qarTuli politikuri azrovnebisa da 
diplomatiis istoriaSi erTerTi umniSvlenovanesi faqti, imitom 
rom es moxda im momentSi, im situaciaSi, im Znelad dasaviwyebel 
politikur atmosferoSi, romelSic saqarTvelo imyofeboda da 
romlis politikurad gacnobiereba dRes bevrs gauWirdeba 
(dReis gadasaxedidan imdenad warmoudgenelia). maqsimalurad 
iqna gamoyenebuli SesaZlebloba da gadaidga sakmaod gabeduli 
da Tamami, farTo auditoriisaTvis egeb Znelad wasakiTxi, magram 
politikuri da diplomatiuri TvalsazrisiT originaluri nabi-
ji.  

amas didi mniSvneloba hqonda, radganac, miuxedavad imisa, 
rom didi xnis ganmavlobaSi ar gvqonda sakuTari damoukidebeli 
saxelmwifo (Tu ar CavTvliT XX saukunis dasawyisSi 2 wlisa da 
aTi Tvis damoukideblobas, romelic aseve xelSekrulebis uxeSi 
darRveviT muxanaTurad mospo ruseTma), Sesabamisad dakarguli 
gvqonda sakuTari politikis keTebisa da diplomatiuri 
saqmianobis gamocdileba, gamoCnda, rom qarTuli politikuri da 
diplomatiuri niWi kvlav fxizlobda da momavlis imeds ar 
aqrobda.  
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Henri Kuprashvili 

Diplomatic and political aspects of one event 

 

Summary 

 
The treaty signed between Russia and Kingdom of Kartl-Kakheti in 1783 is 

thoroughly analyzed by Luis le Fur, professor of international law at Paris (Sorbon) 

university, in his writing (in French) “Georgia and International Right”, which was 

published in Paris in 1932.   

In the 60’s and 70’s of XX century Soviet Union, a politically motivated 

campaign of lie was underway in full accordance with Kremlin directives: people of 

Russian Empire were celebrating anniversaries of “voluntary” accession of their 

territories with the Russian Empire (such celebrations were held in Ukraine, Yakutia, 

Armenia etc). 

 Former Georgia’s communist ruler Eduard Shevardnadze in 1976 declared 

that Georgia must have celebrated, in 1983, the 200th anniversary of its accession to 
Russia, which included period of 1783-1983. As it was well known that Kart-Kakheti 

was joined to Russia in 1801 and thus “anniversary” year would be 2001, a “mistake” 

in a date, made by E. Shevardnadze attracted a general astonishment. 

One circumstance which attracts particular attention is that in Georgia’s 

central press, during 1976-1983, in relation to the above-mentioned celebration there 

is 1 important conformity: a term proposed by E. Shevardnadze ”Georgia’s accession 

to Russian Empire”, which was widely circulated in press, was being gradually 

transformed and eventually in 1983 it acquired the meaning that Republic of Georgia 

must have celebrated  not the anniversary of its accession to Russian Empire, but 

instead it must have been celebrated 200th anniversary of Russian-Georgian Treaty (so 

called “Treaty of Georgievsk”). It meant that Georgia, in violation of Kremlin 

directive, was not celebrating the anniversary of its “voluntary” accession to Russian 
Empire, which in fact was an anniversary of annexation of Georgia by Russian 

Empire resulting in loss of statehood of Georgian people. Instead it meant that 

Georgia was celebrating an anniversary of treaty entered into by 2 independent states 

– Kingdom of Kartl-Kakheti and Russian Empire. Political elite of civilized world 

was once again reminded of existence of the treaty signed between 2 independent 

states and of lasting aspiration of Georgian people to restore its independence. 

 
Keywords: Eduard Shevardnadze, Georgia, Russia, “Treaty of Georgievsk” 
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Генри Купрашвили 

Дипломатические и политические аспекты  одного события 

 

Резюме 

 
По указанию Кремля в Советском Союзе 60-70-х годов проводилась 

очередная политически целенаправленная кампания-фарс: народы Советского 

союза торжественно отмечали юбилейные даты «добровольного 

присоединение» своих территорий к России (шумно отмечались такие даты в 

Украине, Якутии, Армении…). 

И в Грузии началась подготовка к проведению аналогичного 

мероприятия. Тогдашний первый секретарь ЦК КП Грузии Э. Шеварднадзе в 

специальном докладе в 1976 году отметил, что в 1983 году Грузия должна 

отпраздновать 200-летние присоединение к России, которое охватывало период 

1783-1983 годов. Ибо в Грузии всем было известно, что Россия в 1801 году 

присоединила Картли-Кахетинское царство и соответственно «юбилейная» дата 
приходилась на 2001 год. Понятную реакцию и всеобщее удивление вызвала 

допущенная Э. Шеварднадзе, на первый взгляд, подобная неточность. Многие 

сочли этот факт проявленоием очередного угодничества Э. Шеварднадзе 

кремлю, но вместе с тем очень трудно было поверит, что государственный 

деятель такого уровня (причем, историк по специальности), каким был Э. 

Шеварднадзе, мог допустить столь грубую ошибку, «подал» Кремлю на том 

уровне, чтобы публично совершить подлог столь болезненных для грузин 

«стопроцентных» исторических дат.  

Однако, если внимательно проанализировать происшедшее, под иным 

углом взглянуть на происходившие процессы, нельзя не увидеть в этих 

«торжествах» важный момент. При оценке этого события обращает на себя 

внимание и одно обстоятельство, анализируя грузинскую центральную прессу 
1976-1983 годов, можно отметить значительную закономерность: используемый 

в 1976 году в прессе термин «присоединение к России» претерпевает 

трансформацию. Он постепенно видоизменяется и окончательно, к 1983 году, 

приобретает то содержание, что республика должна была отпраздновать не дату 

присоединения Грузии к России, а юбилей в честь 200-летя подписания Россией 

с Грузией договора – так называемого Георгиевского трактата, т.е. фактически 

вопреки директиве Кремля Грузия отмечала не юбилейную дату 

«добровольного» присоединения Грузии к России, и аннексии Грузии Россией и 

утрату грузинским народом государственности, а отмечала юбилейную дату 

подписания двумя независимыми государствами – Грузией и Россией – 

договора. 
У дипломатии свой сложный, специфический язык. На этом языке, в 

соответствии с существующей в тогдашней политической ситуации 
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возможностью, Э. Шеварднадзе ответил на директиву Кремля весьма глубоко 

осмысленным  зашифрованным политическим ходом: что оказавшаяся из-за 

перипетий судьбы в другом государстве, входящая в состав российской 

советской империи Грузия, несмотря на нынешнуюю безвыходную ситуацию, 

все-таки напомнила России Георгиевский трактат. В тоже время тем самым еще 
раз напомнила и политикам цивилизованному миру о существовании 

подписанного независимыми государствами договора и непредаваемым 

забвению стремлении грузинского народа к восстановлению  независимости.  
 

Ключевые слова: Эдуард  Шеварднадзе, Грузия, Россия, «Георгиевского 

трактат» 
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emilia alaverdovi, giorgi TodaZe 
islami da politika 

         
      meSvide saukunis pirvel naxevarSi arabeTis naxevarkunZuli 
warmoadgenda TiTqmid yvela aRmosavluri sarwmunoebis 
TavSesayars: aq batonobda warmarToba romelic warmodgenili 
iyo rogorc adgilobrivi ise iranidan da romis imperiidan 
Semotanili kultebiT. arabeTSi Tavi moeyara yvela rjulis 
adamians. im xanad arabeTis naxevarkunZulze dawinaurda 
yureiSelTa tomi romelic upirvelesad pativs miagebda allahs. 
esaa sinkrentuli religia, sxvadasxva konfesiis Serwymis 
Sedegad aRmocenebuli moZRvreba da kulti. pirvel rigSi aq 
igulisxmeba iudaizmis da qistianobis gavlena, radgan bibliis 
kvali SesamCnevia mahmadianTa azrovnebisa da yofacxovrebis 
yovel nabijze. 

muhamedi 570 wlis 20 aprils daibada.  igi yureiSelTa 
tomidan, haSimis gvaridan iyo.daibada da aRizarda qalaq meqaSi, 
romelic arabeTis sakulto centrad iTvleboda wminda taZris, 
qaaabas gamo.  

qaaba islamis mTavari salocavi taZari, romelic dgas meqis 
masjid al-hamaris ezos centrSi. legendis Tanaxmad gaZevebul 
adams, romelic sabolood hijazSi moxvda, alahma gadmouvlina 
Savi qva. adamma maszed aago Senoba an dadga karavi. qaaba ki 
aaSena misma vaJma Sisma. warRvnis dros qaaba zecaSi iqna 
atanili, Semdeg daingra da roca pirvelma hanifma da muslimma 
ibrahimma meqaSi daasaxla ismaili, alahma ubrZana ibrahims misi 
aRdgena. ibrahimma Seasrula alahis brZaneba da uanderZa yvelas, 
rom SeesrulebinaT piligrimoba qaabasTan. misi movlapatronoba 
rig-rigobiT evalebodaT jurhumis, huzas da kuraiSis arabul 
tomebs. muhamedis dabadeba daemTxva im dRes rodesac iemenis 
eTiopielma gamgebelma abrahamma meqaze warumateblad ilaSqra. 
am laSqrobaSi sabrZolo spiloc monawileobda, romelmac 
damxvdurebze iseTi STabeWdileba moaxdina, ro im weliwads 
“spilos weliwadi” uwodes. muslimebi amboben,muhamedi spilos 
weliwads iSva da arabebs gamarjveba moutanao. muhamedi adre 
daoblda. misi aRzrda biZam, abu talifma ikisra. muhamedma 
bavSvoba mojahidebSi gaatara. iyo mwyemsi, Semdeg qaravanis 
gamyoli. arsebobs gadmocema rom igi imdenad keTilSobili 
bavSvi yofila,rom mas “al-amani”, anu “sando” Searqves. muhamedi 
qaabas momlocveli iyo. Yyuranis Tanaxmad, 610 Tu 612 
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wels,rodesac mohamedi 40 wlis iyo,mas angelozi gamoecxada da 
allahis sityva auwya. Yuranis 53-e suraSi romlis saxelia 
“varskvlavi”, aRiSnulia: man ixila qmnileba, romelic mis 
pirdapir,cis kideze dadga. Semdeg mouaxlovda da 
daeSva.rodesac ufro axlos movida,ori mSvilddis manZilze, 
“zeSTaagona Tavis monas”. 

muslmuri tradiciiT, es ”qmnileba” mTavarangelozi 
jibraili (gabrieli). jibrails xelSi gragnili eWira da teqsts 
kiTxulobda, muhamedi ki imeorebda da imaxsovrebda. pirvel 
gamocxadebas meore mohyva da a.S. TiToeuli sityva, e.i. 
gamocxadeba, mTavrdeboda mowodebiT ”mohyev” anu: sxvasac uambe, 
rac moismine! Muhamadi moxmobas dahyva da amieridan igi 
winaswarmetyveli da erTi RmerTis alahis mociquli 
gaxda.muhamedis gamocxadebuli moZRvreba Tavdapirvelad misma 
axloblebma, megobrebma da naTesavebma irwmunes, pirvelyovlisa 
xadijam da biZaSvilma varaka ibn navalim, romelic ibn isahk al-
mutalifis cnobebiT, qristes rjuls icnobda da sulac 
qristiani iyo. swored man daarwmuna muhamedi,rom mas is 
SeemTxva,rac mosem sinas mTaze ixila da ganicada.muhamedi gavida 
xalxSi da alaxis sityva yurani gamoacxada.misi pirveli 
erTguli mimdevrebi biZaSvili ali abi tabili, mdidari 
abubaqari da sxvebi iyvnen. pirvelad maT ewodaT 
muslimebi,radgan alahs misces Tavi.ase Seiqmna muslimTa pirveli 
Temi.muhamedi qadageba iyo martivi.is meqelebs asakis, sqesis, 
socialuri fenisa da eTnikuri warmomavlobis ganusxvaveblad 
mouwodebda, raTa mravalRmerTianobis rwmenaze uari eTqvaT da 
Tayvani ecaT erTi da erTaderTi RmerTisaTvis, romelmac 
samyaro da adamiani Seqmna. muslimTa jgufma, rodesac misi 
wevrebis ricxvma sam aTeuls gadaaWarba, sazogado locva 
daiwyes, ramac sayovelTao rezonansi gamoiwvia. axali rjulis 
moZRvarma male Seityo mosalodneli safrTxis Sesaxeb da 
datova meqa mowafeebTan erTad. iasribSi gadaixvewa romelsac 
„winaswarmetyvelis qalaqi“ medina ewoda. gadmocemis mixedviT, 
medinaSi gadasaxleba anu hijra moxda 622 wels. es weli maTi 
eris (welTaRricxva) dasawyisad iqna aRiarebuli. xolo 630 wels 
muhamedi dabrunda meqaSi da daamyara xelisufleba. 632 wels ki 
gardaicvala, islamis gavrcelebis misia daevalaT xalifebs, 
rac Zalian warmatebiT moaxerxes, radgan islami male gabatonda 
arabeTis naxevarkunZulze da mis farglebs gareT.  
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islami arabuli sityvaa da morCilebas niSnavs, monisturi 
religiaa; aRiarebs erTsaxovan RmerTs. igi mkeTrad 
daupirispirda poliTeizms. man qristianuli triada sam RmerTad 
moiazra da uaryo igi. yuradReba SeaCera ebraul Teologiaze. 
rac gaxda wyaro misi mrwamsis ZiriTadi formulisa, Sahadisa: 
araars RmerTi garda alahisa da muhamedia alahis mociquli.                                  
aRsaniSnavia rom muhamedis mier Seqmnili mcire seqta,arsebuli 
viTarebis gamo, praqtikulad iZulebuli gaxda, politikur 
urganizmad Camoyalibebuliyo da swored religiis 
politikasTan SekavSirebam, Teoriulad saxelmwifo xelisu-
flebis dafuZnebam, saero da sasuliero sferoebis 
ganuyofelobis ideaze, ganapiroba islamuri samyaros speci-
fikuroba. amdenad islami warmoadgenda aramxolod erT-
morwmuneTa kavSirs, aramed totalur sazogadoebas. islamSi 
morwmuneTa Temi imavdroulad iyo politikuri struqtura, 
saxelmwifo. muslimad gaxdomiT, morwmune amasTanave xdeboda 
aramxolod religiis aRiarebuli, aramed politikuri xasiaTis 
organizaciis wevric. erTiani religiis armqone arabebs ar 
SeeZloT SeeqmnaT SeeqmnaT sicoxlisunariani politikuri 
gaerTianebis safuZvlebi. axalma religiurma mrwamsma ki, 
romelic praqtikulad erTi adamianis, muhamedis Semoqmedebas 
warmoadgenda da romelic axali civilizaciis wyaro gaxda. 
swored am politikur erTianobas muslimur Tems, momavali 
saxelmwifos Canasaxs Cauyara safuZveli.  

muhamedi pirvel rigSi,  axali religiis Semqmneli da 
religiuri moRvawe iyo. magram Seqmnil situaciaSi sakuTari 
miznebis gansaxorcieleblad, muhameds bunebrivad uxdeboda 
politikuri momentebis gaTvaliswineba. vinaidan axlandel 
muslimur Tems, saxelmwifos Canasaxs aucileblad esaWiroeboda 
politikuri mowyobis safuZvlebis Seqmna.  

axalgazrda muslimuri Temis uzenaesi winamZRoli 
erTdroulad iyo ideologiuri moZRvari, romelic gansa-
zRvravda morwmuneTa religiur movaleobebs, ayalibebda wesebs 
da dogmebs RvTaebrivi zeSTagonebis safuZvelze da aseve 
politikuri xelmZRvaneli, romelic iRebda saSinao da sagareo 
problemebtan dakavSirebul aucilebel gadawyvetilebebs. 
islami gaxda erTdroulad, dogma da praqtika, kredo da qmedeba. 
muhamedi sakuTar TavSi aerTianebda sakaononmdeblo, aRma-
srulebel da sasamarTlo xelisuflebas. aRsaniSnavia rom 
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Teoriulad ar arsebobs  dapirispireba saRvrTo kaononsa da 
saxelmwifo kanons Soris, vinaidan islami icnobs mxolod erT 
kanons.  RmerTis mier gamocxadebul Sari-aTs. romelic moicavs, 
politikur, socialur, ekonomikur da kulturul cxovrebas. 
religia gansazRvravs TiToeuli am sferos nebismier aspeqts. 

pirvandel islamSi ritualsa da moralur moTxovnebs 
gacilebiT ufro meti yuradReba eqceoda, vidre dogmatikas. 
muhamedi upirvelesad iyo mebrZoli mqadagebeli da arc 
fiqrobda Seeqmna sistematizirebuli da dasrulebuli 
Teologiuri moZRvreba. es misia muslimma Teologebma Semdeg 
saukuneSi Seasrules. saerTo jamSi islami aris religia, 
romelic pirvel rigSi yuradRebas aqcevs orTopraqtikas 
mxolod Semdeg orTodoqsias. qceva gansaZRvrulia religiuri 
kanoniT romlis safuZvlebic Seqmna muhamedma da romelic 
ganaviTares muslimma RvTismetyvel samarTlismcnodneebma 
islamis arsebobis pirveli sami saukunis manZilze. islami araa 
ubralod religia aramed sazogadoebis mowyobis forma, 
sazogadoebriv urTierTobaTa safuZvelia. 

yuranis politikur ideebSi ara aris mkafio miTiTeba 
politikuri xelisuflebis Sesaxeb, Zalauflebis matareblis 
vinaobis Taobaze islamur TemSi. Zalauflebis sakiTxi ki iyo da 
darCeba islamis Teoriis da praqtikis centralur problemad. 
swored am sakiTxma gamoiwvia Temisa da Semdgom muslimuri 
samyaros gayofa. yuranis politikuri ideebis sabaziso 
struqtura, aqtivisturi da militaristuri suliskveTebis 
miuxedavad garkveulwilad neitraluria da sulac ar iZleva 
mkafio samoqmedo miTiTebebs islamuri Temis politikuri 
mowyobis Taobaze mociqulis Semdeg Tumca yuranSi arsebuli 
politikuri ideebi, ideologiurad mravalgvari 
interpretaciebis SesaZleblobis gamo yovelTvis warmoadgendnen 
safrTxes muslimi mmarTvelebisaTvis. maTi gamoyeneba 
Tanabarwilad SeiZleboda rogorc urwmunoebis, ise 
xelisuflebis winaaRmdeg. amasTanave yuranSic ki Cans 
Zalauflebis dayofis da danawevrebis winapirobebi es ki arabTa 
Tavbrudamxvevi siswrafis dapyrobebis Sedegad, mcire muslimuri 
Temi uzarmazar imperiad gardaqmnis pirobebSi, metad TvalsaCino 
gaxda. saerTo jamSi ki yurani metad mwiri wyaroa islamSi 
politikuri xelisuflebisaTvis. muhamedis Zalauflebis wyaro 
RvTis neba iyo xolo misi sikvdilis Semdeg mkaifo miTiTeba 
politikuri Zalauflebis raobis Sesaxeb aRar arsebula. 
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saboloo jamSi, islamis Tavdapirveli istoriuli 
politikuri ganviTareba da damokidebuleba politikuri 
xelisuflebisadmi Semdegi saxiT SeiZleba ganisazRvros: 1. 
yurani ar iZleva mkafio miTiTebas islamuri saxelmwifos 
formisa da memkvidreobis sakiTxze. 2. mociquls ar amourCevia 
memkvidre, da arc saxelmwifoebrivi mowyobis raime konkretuli 
formisaTvis miuniWebia upiratesoba. misi mTavari memkvidreoba 
iyo muslimis mier islamis moZRvrebis dacvis movaleoba. 3. 
gamoikveTa memkvidreobis sami saxeoba: a) SezRuduli arCevani 
„abubaqri“; b) xalifas mier memkvidris dasaxeleba „umari“; g) 
Sura igive sabWos mier xalifas arCeva (usmani da ali) 4. 
memkvidreobis sakiTxi gadaizarda umZafres politikur 
konfliqtSi, rasac mohyva religiuri ganyofa islamSi (sunizmi 
da Siizmi). 5. islamuri saxalifos istoriidan, misi daarsebidan 
oficialur gauqmebamde (1924 w.) mkafiod Cans, rom arcerTi 
xalifa ar yofila arCeuli mTeli muslimuri Temis mier. 
xalifa, ZiriTadi memkvidreobis principis safuZvelze. islamuri 
samyaros istoriisaTvis ki gansakuTrebuli mniSvneloba SeiZina 
„ummas pirvel sawyisma“ idealma sociopolitikuri da religiuri 
sfereobis srulma erTianobam Tumca igi pirveli xalifebis da 
adreuli abasianebis suverenebis mcdelobis miuxedavad, 
samudamod ganuxorcielebeli. 
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Emilia Alaverdov, Giorgi Todadze 
Islam and Politics 

S u m m a r y 
 
The theme “Islam and Politics” is very actual and vital. Islam is not only a 

religion, it is a quite strong ideology. And like every ideology Islam also has its  

certain features, which are  usually expressed in: society, nationality, nation and 

defines their activities and of course the rule of their  lives, relations between the 
society and political force with different ideology. The volume of the issue is that, 

first of all we deal with the two difficult aspects such as Politics and Religion and 

their directions, and then with their influence on each other and cooperation. The 

second is coming Islam itself as a religious system with its doctrinal theology, 

worship system, legal structure, characteristics and etc. Islam with its doctrinal 

theology is closely connected with ideological world-view and is its component part. 

The actuality and its main point of the theme “Islam and Politics” is that,  it deals with 

the various aspects such as ethnical, national, economical, institutional, physiological 

and as well as with every day life.  
Islam was and still remains the actual and vital religion. It had and always has an 

influence upon the internal and foreign affairs of   other countries as it was exactly the 
religion with which Arabs appeared on  the World Scene.  

 
Keywords: Islam, Politics 
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Эмилия Алавердова,Гиоргий Тодадзе 
Ислам и политика 
 

Резюме 
 

     Тема "Ислам и политика» является очень актуальной и жизненно 

важной. Ислам это не только религия, это довольно сильная идеология. И, как 
всякая идеология, ислам также имеет свои определенные особенности, которые, 

как правило, выражаются в обществе, национальности, нации и определяют их 

деятельность и в чём выражается правила их жизни, отношения между 

обществом и политической силы, с другой идеологией. Главный смысл 

заключается в  том, что, прежде всего, мы имеем дело с двумя такими трудными 

аспектами, как политика и религия, и их направления, а затем с их влиянием 

друг на друга и сотрудничестве. Не менее важным феноменом является сам 

ислам как религиозная система с его доктринальным богословием, 

богослужением системой, правовой структурой, характеристикой и т.д. Ислам с 

его доктринальных теологией тесно связан с идеологическим мировоззрением и 

является его составной частью. Актуальность темы "Ислам и политика"  
заключается в том что, мы имеет дело с различными его аспектами, на пример, 

такими как, этнические, национальные, экономические, институциональные, 

физиологические и бытовые.  
    Ислам был и остается актуальной и жизненно важной религией. Он имел 

и имеет влияние на внутренние и внешние дела других стран, так как ислам это 

именно та  религия, с которой арабы появились на мировой арене.           
                  

Ключевые слова: Ислам, политика 
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marika lazviaSvili 

didi abreSumis gzis aRorZinebis idea 

 
        msoflio abreSumis gzis aRorZineba, TRACECAA- evraziis 
satransporto derefnis Seqmna erT-erTi udidesi istoriuli 
movlenaa XX da XXI saukuneebis (meore da mesame 
aTaswleulebis) gzagasayarze, amitomacaa rom am gzas 
mfarveloben msoflios udidesi saxelmwifoebi, saerTaSoriso 
Tu regionaluri organizaciebi, radgan es gza odesRac 
saqarTveloze gadioda, savsebiT logikuri da kanonzomieria, 
rom istoriuli msoflio proeqtis-abreSumis didi gzis 
rekonstruqciisa da aRorZinebis erT-erTi avtori saqarTveloc 
aris. 
       es proeqti dRes warmatebiT xorcieldeba evropis, amerikis, 
aziis wamyvani qveynebis, msoflio Tanamegobrobis aqtiuri 
mxardaWeriT da daxmarebiT. TRACECAA-s saerTaSoriso proeqtis 
mTavari mamoZravebeli Zala evrokavSirSia. 
A   am gzis aRorZinebis sakiTxi wamoWra ’’evropis ideis’’, ‘‘aziis 
ideis’’ damuSavebis procesSi evropa-azia-wynari okeanis qveynebis 
erTian geografiul procesSi gamaerTianebli politikuri 
ideebisaTvis Ria sivrcis Seqmnis mizniT. 
E  es sakiTxi iTvaliswinebs ara marto kavkasia-evraziis 
sivrceSi saerTo bazris Seqmnas, aramed geografiul-politikur-
ekonomikur samarTlebriv sivrceTa saerTo saxlis ideas.Ees 
idea axalia da amve dros iseve Zvelia, rogorc Tavad 
kacobrioba. 
K kontinentebis da xalxebis Tavisufali integraciis miznebs 
emsaxureba Tnamedrove sahaero, sazRvao, sarkinigzo, 
saavtomobilo transporti da kosmosuri komunikaciebi. swored 
am ideis realizacias emsaxureba TRACECA. ras niSnavs 
TRACECAA? Ees niSnavs evropa-kavkasia aziis satransporto 
derefans. 
  1993 wlis maisSi briuselSi Catarda evrogaerTianebis wevri 
qveynebis, centraluri aziis( yazaxeTi, uzbekeTi, TurqmeneTi, 
tajikeTi, yirgizeTi) da samxr. Kkavkasiis qveynebis Sexvedra, 
romelmac safuZveli Cauyara trasekas programas. miRebuli iqna 
briuselis cnobili deklaracia, romelSic gamoxatulia 
evraziis 8 saxelmwifosa da evrokavSiris neba. Pprograma 
iTvaliswinebda evropidan aziisaken Savi zRvis gavliT, 
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centraluri aziisa da Soreuli aRmosavleTisaken 
satransporto derefnis Seqmnas. 
A  aqve gadawyda, rom evrokavSiri daafinansebda am programas. 
mTavari investorebi iyvnen rekonstruqciisa da ganviTarebis 
banki da msoflio banki. 
U   unda aRiniSnos, rom erT-erTi umTavresi strategiuli mizania 
evraziis satransporto derefnis TRASECA-s dakavSireba 
transevropul da maSasadame, msoflio satransporto 
komunikaciebTan. 
A amdenad, traseka warmoadgens ukve arsebuli satransporto 
mimarTulebis damatebiT marSruts da aravis uqmnis sirTuleebs, 
yvela qveynisaTvis mxolod sargebloba moaqvs. 
 mravali samuSao Sexvedra mieZRvna trasekas da mis problemebs-
1995wels alma-ataSi, imave wels avstriaSi (vena), 1996 wels-
italiaSi (venecia), da saberZneTSi (aTeni), 1997 wels TbilisSi, 
sadac miRebuli iqna Tbilisis konvencia da Seiqmna trasekas 
saerTaSoriso komiteti. 
      1997 wlis ivnisSi fineTSi, helsinkSi Catarda trasekas 
panevropuli konferencia, romelsac safuZvlad daedo Tbilisis 
konferenciis mier miRebuli mniSvnelovani dokumentebi. 
      1998 wlis 15-17 aprils q. aSxabadSi saerTaSoriso sagzao 
federaciis egidiT Catarda abreSumis gzis aRdgenisadmi 
miZRvnili pirveli saerTaSoriso konferencia. 
K konferenciis muSaobaSi monawileobdnen saerTaSoriso 
organizaciebi: gaeros evropis ekonomikuri komisia, 
rekonstruqciisa da ganviTarebis banki, saertaSoriso savaluto 
fondi, tasisi, traseka, msoflio banki da sxva saerTaSoriso 
organizaciebi. 
K konferenciis muSaobaSi monawileobdnen agreTve abreSumis 
gzasTan dakavSirebuli qveynebis (zerbaijanis, saqarTvelos, 
somxeTis, iranis, yazaxeTis, yirgizeTis tajikeTis, TurqmeneTis, 
kanadis, aSS-is) transportisa da gzebis saministroebis 
warmomadgenlebi, TurqmeneTSi akreditebuli sxvadasxva qveynis 
elCebi, kerZo struqturebis xelmZRvanelebi da sxva. 
  dadebiTi Sefaseba mieca pirveli konferenciis muSaobas da 
aRiniSna is didi interesi abreSumis gzis mimarT, romelic 
gamoiCina evropisa da aziis mravalma qveyanam, aseve amerikisa da 
kanadis warmomadgenlebma. 
  1998 wlis seqtemberSi baqoSi gaimarTa Sexvedra, romelSic 
monawileoba miiRo 32-ma qveyanam da 13-ma saerTaSoriso 
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organizaciam. gaimarTa samiti trasekas qveynebis prezidentebisa 
da saxelmwifoTa meTaurebis doneze. trasekas xelSekrulebis 
qveynebi dRes ukve moicaven msoflio sivrces amerikidan 
iaponiamde. 
  saqarTvelos satransporto politikis erT-erT miznad 
daisaxa trasekas derefnis statusis gaTanabreba sxva 
prioritetul derefnebTan. Ffaqtobrivad, es aris saqarTvelos 
transportis integracia evropul satransporto 
infrastruqturaSi, misi aRiareba evropul satransporto 
sistemis ganuyofel nawilad. 
        saerTaSoriso konferenciebze sofiaSi, TbilisSi, kievsa da 
sxvagan  trasekas derefani aRiares evropuli satransporto 
sistemis erT-erT prioritetul mimarTuelbad. is iseTi 
satransporto infrastruqturaa, romelic moicavs 
saavtomobilo, sazRvao, sahaero gzebs, rkinigzas, sazRvao 
navsadgurebs, kombinirebul da intermodalur satransporto 
infrastruqturas, samgzavro da satvirTo terminalebs da sxva. 
E evraziis satransporto derefnis aRorZinebis mizniT daido 
araerTi saerTaSoriso xelSekruleba da SeTnaxmeba, romlebmac 
didi biZgi misces proeqtis ganviTarebas. traseka aRiares 
evropuli satransporto derefnebis, SavizRvis satransporto 
arealis, aziis saxelmwifoebis satransporto sistemebis 
damakavSirebel satransporto komunikaciad. 
E evraziis satransporto da savaWro derefani ar aris 
Semofargluli mxolod satransporto da savaWro funqciiT, is 
realurad, evraziis postsabWour sivrceSi aRorZinebiT, 
saxemwifoTa mastabilizebeli faqtoris rols asrulebs, xels 
uwyobs aq axali geostrategiuli balansis, traseka qveynebis 
saerTo bazris Camoyalibebas, proeqtSi Cabmul saxelmwifoTa 
evropuli, dasavluri orientaciis gaZlierebas da msoflio 
ekonomikaSi maT nayofier integrirebas. 
  1997-98 wlebSi aSenda da eqspluataciaSi Sevida sufsis 
navTobis terminali da navTobsaqaCi e.w. tivtiva. Aam navTob-
tivtivas saSualebiT, ganvlil periodSi, daitvirTa da 
dasavleTisaken aiRo gezi mmravalma tankerma. navTobterminalis 
gamtarunarianoba dreSi 105.000 barels Seadgens, rac weliwadSi 
5,5 mln. Tonis eqvivalentia. 
       navTobis terminalis erTdrouli samarago simZlavre 200.000 
t. tolia. Aarsebuli simZlavreebis wliuri gamtarianobis 
gazrda 250.000 barelamde anu 13 mln. tonamdea 
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gaTvaliswinebuli momavalSi sufsis teritoriaze 
gaTvaliswinebuli agreTve navTobgadamamuSavebeli qarxnis 
(simZlavriT 2 mln. tona weliwadSi) mSenebloba. 
  marTalia, kaspiispireTi ar aris axlo aRmosavleTi, magram 
navTobis maragis mxriv, igi angariSgasawevi regionia da aq 
arsebuli navTobis maragebi, msoflio navTobis maragebis 4%-
Seadgens. 
  baqo-Tbilisi-jeihanis milsadenis sigrZe saqarTvelos 
teritoriis gavliT Savi zRvis navsadguramde 500 km-iT 
naklebia, vidre ruseTis port novorosiskamde, milsadeni 700km-
iT moklea ruseTis teritoriaze gamaval variantebTan 
SedarebiT. saeqsporto milsadenis sigrZe 1600km-ia. 
NnavTobsadenis sawyisi wertilia-sangaCalis terminali 
(Aazerbaijani), saboloo wertili ki –jeihanis terminali 
(TurqeTi). Ggasatarebeli navTobis moculoba 2004 wels 
gansazRvruli iyo 11,5 milioni tona, xolo 2043 wlisaTvis 50 
milioni tona-unda gaxdes. saqarTvelos satarifo Semosavali 
barelze 2004 wels dagegmili iyo 12 centi, xolo 2043 wlisTvis 
25 cents unda miarwios. 
 E ekonomikuri TvalsazrisiT im proeqtis moqmedebis periodSi 
(40 weli) saqarTvelos biujetma garantirebulad unda miiRos 2 
miliard 100 milioni aSS dolari, rac saSualod weliwadSi 
52,5 mln. dollars Seadgens. 
 A amrigad, evropa-kavkasia-aziis momgebiani derefani, romelic 
Sedgeba transkaspiuri navTobis da gazis milsadenebisgan aris 
didi stimuli da mxardaWera saqarTvelos sagareo ekonomikuri 
da politikuri kursisadmi. imedia, rom navTobsadenis da gazis 
milebis gayvana saqarTvelos teritoriaze qveyanas sikeTes da 
bednierebas moutans, amasTan xels Seuwyobs sabiujeto 
Semosavlebis gadidebas da xalxis da keTildReobis 
gaumjobesebas. 
  aRsaniSnavia, rom amierkavkasiaze gamavali evropa-aziis 
damakavSirebeli sagzao-satransporto sistemebis formireba-
ganvitarebis gegmebis realoba da masStabi bevradaa 
damokidebuli Savi zRvis ukiduresi aRmosavleTis e.i. 
saqarTvelos sanapiroze arsebuli Tu momavalSi asaSenebeli 
navsadgurebis maqsimalurad dasaSvebi tvirTgamtarianobis 
Tvisebriv odenobasa da maTi teqnkuri eqspluataciis 
ekonomikur-ekologiur maCvenebelze. 
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  saqarTvelo did imeds amyarebs trasekaze, evropa-
kavkasiaaziis is satransporto derefanze, axali abreSumis gzis 
aRorZinebaze, kavkasia-evraziis saerTo bazris Seqmnaze. 
  traseka da kavkasia-evraziis saerTo bazari aris ara 
mxolod gza axali ekonomikisken, aramed es aris gza 
saerTaSoriso uSiSroebisa da stabilizaciis axali etapisken. 
  rogorc, cnobilia, dRes saqarTveloSi saavtomobilo 
gzebis mSenebloba erT-erT ZiriTad prioritetad aris 
aRiarebuli da ar SeiZleba gansakuTrebulad ar aRiniSnos, rom 
saqarTvelos teritoriaze daiwyo “istoriuli abreSumis didi 
gzis’’ erT-erTi monakveTis mcxeTa-gori-xaSuri mravalganzo-
milebiani Cqarosnuli, cementbetonis safariani gzatkecilis 
swrafi tempiT mSenebloba. 
E evropa-kavkasia-aziis saerTo bazris gza aris gza 
ocdameerTe saukunisaken, mesame aTaswleulisken romelic 
aerTianebs msoflio xalxebs, sxvadasxva religiis, erovnebisa 
da kulturis warmomadgenlebs. Ees aris momavlis gza, romelic 
aseve aerTianebs warsuls, awmyosa da momavlis gzas, romelzec 
unda viaroT Cveni STamomavlobis keTildReobisaTvis, Cveni 
samSoblos-saqarTvelos stabiluri momavlisTvis. 
D didi abreSumis gzisadmi interesi manmade Tu mecnieruli 
iyo, kaspiis navTobisadmi dasavleTis politikuri da 
ekonomikuri wreebis mxridan yuradrebis gaaqtiurebam da 
saqarTvelosa da Aazerbaijanis respublikebis iniciativis 
mxardaWeram, abreSumis Zvel gzas axali sicocxle SesZina. 
Seiqmna evraziuli derefani (traseka), anu axali abreSumis gza, 
mxolod amjerad, Cinuri da Sua aziuri abreSumis magivrad, 
energomatareblebis gatareba warmoebs ryseTisa da iranis 
gverdis avliT am koridoris Seqmnas mxari dauWires aSS-m da 
evrokavSirma. 
K kaspiis adreuli navTobis transportireba sufsis termi-
nalze xorcieldeba rkinigziT. yoveldRiurad milionobiT tona 
tranzituli tvirTi (navTi, navTobis produqtebi, bunebrivi 
gazi) gadis saqarTvelos teritoriaze, baqo-Tbilisi-jeihanis 
navTobsadeniT da azerbaijanisa da saqarTvelo-TurqeTis 
gazsadeniT. 
  trasekas gza centraluri aziidan evropamde saqarTveloze 
gavliT, gacilebiT moklea, vidre misi alternatiuli gzebi. 
AaRniSnul trasas Cveni qveynisaTvis sasicocxlo mniSvneloba 
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aqvs. igi uzrunvelyofs saqarTvelos mosaxleobas navTobiTa da 
gaziT da amve dros xels uwyobs qveynis biujetis Sevsebas.  
A     amave dros mniSvenlovan rols TamaSobs samxreT kavkasiis, 
centraluri aziis ekonomikuri ganviTarebisa da am regionebis 
politikuri stabilizaciis TvalsazrisiT. 
  Tu mefe farnavazis droindeli qarTlis samefos gaZliereba 
Soreul istoriul warsulSi mniSvnelovnad iyo dakavSirebuli 
saqarTveloze gamavali didi savaWro gzis ganviTrebasTan, dRes 
abreSumis gzis axali sicocxle ara mxolod damoukidbeli 
saqarTvelos ganviTarebis mniSvnelovani saSualebaa, aramed 
mTeli regionisac. 
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Marika Lazviashvili 

The idea of Great Silk Road's regenerate  

 

Summary 

 

     Nowadays, problem of gas and oil is such as important in modern world 

economics and politics, that it determines the character  of dependence of many 
countries with South Caucasus. 

     Azerbaijan ‘s gas and oil’s resources and it’s routes of transporting passing by 

Georgia have the greatest geostrategic importance, which has determined it’s 

positive and negative effects,  such as for Azerbaijan, as much whole region.  

     Positive effect is connected mainly with the west states, which are seeking to 

possess alternative layers, so they firstly were educing personal interest to possess 

Azerbaijan’s energetic resources and to create alternative tube conductors for their 

transportation. This has ensured bringing very important investitions, such as in 

Azerbaijan, as in other countries of Caucasus (Georgia, Turkey), and there are 

passing oil conductor pipelines. 
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     So, what about negative side, this is caused from extractive  regional competitors 

of  gas and oil-Russia and Iran, who were trying with all their possibilities to make 

Azerbaijan’s oil products’ expluatation and transportation  under his influence. 

      Despite, that the shortest way which connects Turkey with Azerbaijan passes on 

Armenia, potentially, the reason which blocked the choise of the  best economical 
route , was conflict between these countries, particularly Karabac conflict.  Turkey’s 

position also contributes this fact, Turkey has blocked transporting communications 

with Armenia and assisted Azerbaijan. 

     TRACECA and common market of Eurasia is not only way to new economics, 

but this is a way to international safety-security and stabilization. TRACECA, 

Caucasus-Eurasia is a way to common market, this is the way to the XXIth century  

and to the third millennium. 

      It must be signified, that there are many reasons for why are important these 

projects: Baku-Tbilisi-Jeihan and Baku- Tbilisi- Erzrum for Georgia, and between 

these interests the main are economical interests, because it hasn’t it’s own energetic 

recourses. Beside this, Georgia accepts important part of energetic recourses instead 
of passing tubes on his territory with Azerbaijan’ profit of gas and oil. West capital is 

interested in safety of pipelines, this is the same countries’ safety, on which there are 

passing pipelines. 

     Energetic recourses are being transported by Eurasian passage-way or by new 

great Silk Road, from Asia in Europe by passing Russia and Iran. This passage-way 

was assisted by the USA and the European Union and this is realizing now too, in 

that way, Silk Road has ecquired new life, but now it is being realized oil products 

transportation on this way, instead of silk. 

 

Keywords: Geat Silk Road, Eurasian passage-way, energetic recourses 
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Марика Лазвиашвили 

Идея возрождения Большого шелкового пути 

 

Резюме 

 

    Проблема нефти и газа в современной мировой экономике и политике 

настолько значима, что именно она во многом определяет характер отношений 

многих государств к Южному Кавказу. 

    Ресурсы нефтепродуктов Азербайджана и маршруты их транспортировки 

через Грузию, имеющие огромное геостратегическое значение обусловили 
свои положительные и отрицательные эффекты, как для Азербайджана, так и в 

целом для всего региона. 
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     Положительные эффекты связаны, в основном, с западными государствами, 

которые стремятся получить доступ к альтернативным источникам нефти и 

газа  и поэтому они с самого начала проявляли заинтересованность в освоении 

Азербайджанских энергоресурсов и создании альтернативных трубопроводов 

для их транспортировки. Это, в свою очередь, обеспечило приток 
значительных иностранных инвестиций - как в Азербайджан, так и в другие 

страны Кавказа (Грузию и Турцию), через которые проходят трубопроводы. 

    Что же касается отрицательных эффектов, то их вызывают региональные 

конкуренты по добыче и транспортировке нефти и газа - Россия и Иран, 

которые всеми своими средствами стараются подчинить своему влиянию 

эксплуатацию и доставку Азербайджанских нефтепродуктов. 

     Несмотря на то, что кратчайший путь, связывающий Азербайджан с 

Турцией, проходит через Армению, выбору данного потенциально наилучшего 

с экономической точки зрения маршрута помешали сложившиеся отношения 

между этими странами, в частности помешал Карабахский конфликт. 

     Этому способствовала также позиция Турции, она блокировала 
транспортные коммуникации с Арменией и поддерживала Азербайджан. 

Трасека и евроазиатский общий рынок это не только путь к новой экономике, 

но и путь к новому этапу международной безопасности и стабилизации. 

     Трасека кавказски-евроазиатский путь к общему рынку, это путь к XXI 

веку, третьему тысячелетию. 

     Следует отметить, что проекты Баку-Тбилиси-Джейхан и Баку-Тбилиси-

Эрзерум важные для Грузии по ряду причин, среди них чисто экономические 

интересы государства, которое не обладает своими собственными запасами 

энергоносителей. Кроме того, наряду с удобным доступом к Азербайджанской 

нефти и газу, Грузия получает значительные средства за прохождение 

трубопроводов по ее территории.  Вместе с тем, западный капитал 

заинтересован в безопасности стран, через которые они проходят. 
     Через "евразийский коридор" (трасека) или новый Великий Шелковый путь 

происходит переброска энергоресурсов Азии в Европу в обход России и Ирана. 

Идею такого коридора поддержали США и Евросоюз. Шелковый путь 

возродился, но по этому пути теперь вместо шелка происходит 

транспортировка нефти и газа. 

 

Ключевые слова: Великий Шелковый путь, Евразийский коридор, 

энергоресурсы 
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e k o n o m i k a 
ramaz siWinava  

Tavisufali industriuli zonis Camoyalibebis problemebi 

saqarTveloSi 

 

gasuli saukunis 90-ani wlebidan, sbarazro ekonomikaze 
gadsvlasTan erTad xSirad ganixilavdenen saqarTveloSi 
Tavisufali ekonomikuri zonis Seqmnis sakiTxs, Tumca 
aRniSnul ideas sxvadsxva mizezis gamo ganxorcieleba ar 
ewera. dReisaTvis es Tema kvlav aqtualuri gaxda da rac 
mTavaria, amJamad realurad dgas sakiTxi q.foTSi Tavisufali 
industriuli zonis Camoyalibebis Sesaxeb.    
 Tavisufali industriuli zona Tavisufali ekonomikuri 
zonis erT-erTi nairsaxeobaa. igi SeiZleba ganisazRvros, 
rogorc mkafiod Semofargluli teritoria, romelzec 
myardeba ekonomikur-finansuri saqmianobis gansakuTrebuli 
reJimi, mewarmeobis stimulirebis, meurneobis prioritetul 
sferoebSi, ucxouri investiciebis mozidvisa da axali 
teqnologiebis danergvis mizniT.     
 Tavisufali industriuli zonebi ZiriTadad ganviTarebadi 
qveynebis naklebadganviTarebul regionebSi iqmneba eqsportze 
orientirebuli warmoebis ganviTarebisa da samuSao adgilebis 
Seqmnis mizniT, erT qveyanaSi SeiZleba ramodenime Tavisufali 
industriuli zona arsebobdes.  

ვფიქრობთ, რომ marTebulia dReisdReobiT saqarTveloSi, 
kerZod ki foTSi Tavisufali industriuli zonis 
Camoyalibeba.   

q. foTi mdebareobs saqarTvelos dasvleT nawilSi da 
ganTavsebulia Sav zRvaze. es ukanaskneli ki msoflios okeanes 
ukavSirdeba bosforis, dardanelisa da gibraltariis 
sruteebiT. ZiriTadad igi satransporto arterias warmoadgens 
saqarTvelos saerTaSoriso urTierTobebSi, gansakuTrebiT ki 
evropa-aziis satrnasporto kavSirSi. Aam satransporto 
derefnis amoqmedeba xels Seuwyobs saqarTvelos ekonomikur 
aRmavlobas. foTis navsadguri aseve unikaluri geografiuli 
mdebareobiTac gamoirCeva. Savi zRvis auzis mdinareebze 
ganlagebulia iseTi qalaqebi, rogoricaa: sofia, vena, kievi,  
ankara, lubliana, budapeSti da sxva evropis teritoriis 1/3 
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Savi zღvis auzs miekuTvneba, sadac daaxloebiT 160 mln kaci 
cxovrobs.        

foTis Tavisufal ekonomikur zonad gadaqcevა niSnavs, rom 
es zona moemsaxureba ara marto foTis ports, aramed mTels 
regions.Kkonkretulad foTis portis teritoriaze Tavisufali 
zonis Seqmna saqarTveloSi investorebis Semosvlas Seuwyobs 
xels, es erT-erTi Sansi iqneba axali teqnologiebisa da 
mecnierebatevadi dargebis mozidvisaTvis, rac Tavis mxriv 
xels Seuwyobs warmoebis ganviTarebas.   
 Tavisufali industriuli zonis SemoRebas rTuli procesebi 
uZRveba win. igi iTvaliswinebs qveynis ekonomikaSi garRvevas da 
integracias msoflio bazarze. mas qveynis ekonomikuri 
ganviTarebisaTvis udidesi mniSvneloba eniWeba. Tavisufali 
zonebis Seqmnisas gaTvaliswinebuli unda iyos uaryofiTi 
Sedegebic.Uucxoeli investorebi, rogorc wesi, cariel 
adgilze ar modian. isini Tavisuafali zonebiT interesdebian 
mxolod im SemTxvevaSi, Tu ukve arsebobs saTanado 
infrastruqtura, an misi Seqmnis xarjebi adgilobrivi 
biujetidan dafinansdeba. infrastruqturis Seqmnis xarjebi ki  
zogjer mTliani investiciis 80% Seadgens.Aase rom, mosazreba, 
TiTqos yvela xarjs ucxoeli investori dafaravs, zogjer ar 
marTldeba.Mmeorec, zogierT qveyanaSi Tavisufali industry-
uli zonebis Seqmna korufciis wyarod iqca. garkveuli 
garigebis safuZvelze mTavrobis mier ucxouri kompaniisaTvis 
Tavisufal industriul zonaSi dawesebuli SeRavaTebi zogjer 
adgilobrivi mewarmeobisa da mTlianad qveynis interesebis 
sazianod moqmedebs.Ggarda amisa, qveynis mTavroba xSir 
SemZTxvevaSi Tvals xuWavs Tavisufal zonaSi garemos 
dabinZurebaze, muSaxelis autanel samuSao pirobebze, sxva 
darRvevebze da investiciis mozidvis mizniT ucxoel 
mewarmeebs mainc aTavisuflebs gadsaxadebisagan garkveuli 
vadiT. Tumca ar iTvaliswinebs, rom ganviTarebadi qveynebis 
simravle saerTaSoriso korporaciebs farTo arCevans aZlevs. 
SeRavaTiani periodis gasvlis Semdeg isini advilad pouloben 
sxva qveyanas, sadac Tavs isev aarideben gadsaxadebs da Tavis 
saqmianobas kvlav “sasaTbure pirobebSi” gaagrZeleben.   
 2007 wlis 3 ivlisSi miRebul iqna kanoni “Tavisufali 
industriuli zonebis Sesaxeb”. Ees kanoni adgens Tavisufali 
industriuli zonis Seqmnisa da likvidaciis wess, 
gansazRvravs Tavisufali industriuli zonebis marTvisa da 
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saqmianobis wess, adgens Tavisufali zonis sawarmoebisaTvis 
damatebiT pirobebs, sagdasaxado SeRavaTebsa da am zonebis 
saqmianobisaTan dakavSirebul sakiTxebs. Aam kanonis mizania, 
Seiqmnas mimzidveli garemo ekonomikuri saqmianobisaTvis, xeli 
Seuwyos kapitalis da teqnologiebis Semosvlas saqarTveloSi
 ekonomikisa da mdgradi ganviTarebis saministros mier 
gamocxadebuli iyo tenderi ori proeqtis: foTis sazRvao 
portis ijarisa da portis mimdebare 400 ha Tavisufali 
samewarmeo zonis 49 wliani marTvis uflebis mopovebaze. orive 
proeqti erTiani paketis Semadgenel nawilebad ganixileboda 
da saministros gancxadebiT prioriteti im gancxadebebs 
mieniWeboda, romelic orive proeqtze iqneboda gakeTebuli.Aam 
tenders bevri qveynis (inglisi,Ggermania, singapuri, gaerTi-
anebuli emiratebi) cnobilma operatorebma gaakeTes ganacxadi. 
tenderSi gaimarjva gaerTianebuli emiratebis warmomadgenelma 
“raki jgufma”, romelmac 49 wliT aiRo ijariT foTis porti 
da misi mimdebare teritoria. foTis sazRvao ports 25 mln 
tonis tvirTbrunvis potenciali gaaCnia da winaswari 
gaangariSebiT 60 mln aSS dolarad iyo Sefasebuli, magram 
rogorc ekonomikisa da mdgradi ganviTarebis saministrom 
ganacxada, aq gadamwyvet rols ara fasi aramed kargad 
gaTvlili da mimzidveli biznes gegma TamaSobs.    
  2008 wlis agvistoSi ruseT-saqarTvelos omi daiwyo, 
romlis drosac rusma samxedroebma industriuli zonis 
teritoria daikaves.Mmomdevno wlebis warumatebloba, ekonomi-
stebis azriT SeiZleba dasaxeldes araefeqturi menejmenti da 
komunikaciis uqonloba.     

amerikulma kompaniam “bulsai treidingma” foTis Tavisufal 
industriul zonaSi saqmianoba 2011 wlis seqtemberSi daiwyo. 
kompanias Semoqonda sabavSvo saqoneli aSS-dan da mis 
realizacias indoeTsa da samxreT kavkasiaSi axdenda, erT-erTi 
mizezi ris gamoc foTis zona airCies, mogebis gadasaxadis 
ararseboba da saqonlis sabaJo gaformebis Zalian martivi da 
swrafi ganxorcieleba iyo, Semodis tvirTi Tavisufal 
industriul zonaSi aranair proceduras ar saWiroebs, 
mxolod eswreba mebaJe da mimdinareobs daTvaliereba. 
Semotanis dros da gatanis dros Cveulebrivi sabaJo 
procedura tardeba, deklaraciac iqve ibeWdeba. 200 metrSia 
sabaJo da daaxloebiT 1 an 2 saaTSi yvela procedura 
damTavrebulia. miuxedavad am upiratesobisa, foTis 
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Tavisufali industriuli  zona  dRemde  araefeqtian 
proeqtad iTvleba.      

foTis industriul zonaSi dasaqmeba, mxolod ramdenime 
aseulma kacma SeZlo. Mmoqalaqeebis nawils arc ki smenia 
Tavisufali ekonomikuri zonebis arsebobis Sesaxeb. “rakia 
saqarTvelos” TanamSromlebis TqmiT, isini Zveleburad 
agrZeleben muSaobas axali investiciebis mosazidad. 
 aRsaniSnavia is faqti, rom foTis portis sanapiro wylis 
siRrme 9-11 metrs ar aRemateba, amitom portTan midogma 
mxolod mcire gemebs SeuZliaT, amitom aucilebelia 
infrastruqturis gaumjobeseba imgvarad, rom portSi Semosvla 
didma xomaldebmac SeZlon.      
 saqarTvelos parlamentis mier miRebuli kanonproeqti 
“Tavisufali ekonomikuri zonebis Sesaxeb” iTvaliswinebs ori 
saxis Tavisufal zonas: Tavisufal savaWro zonasa da 
Tavisufal sawarmoo zonas, amitomac airCia mTavrobam 
saxelwodeba “industriuli”. Tavisufali industriuli zona 
imitom iqmneba, rom iq daregistrirebul sawarmoze ar iyos 
aranairi zewola saxelmwifos mxridan.     

Tavisufali ekonomikuri zona unda Seiqmnas iq, sadac 
arsebobs infrastruqturuli kvanZebi, arsebobs didi 
teritoria da arsebobs dasaqmebis problema. 
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Ramaz Sitchinava       

Establishment of a free industrial zone in Georgia.   

 

Summary  

 
Poti free industrial zone will contribute to the development of the country's 

economic potential and, therefore the production of goods within the country, who 

will be competitive in the world market. Increase the attraction of foreign 

investment, import of new technologies, introduction and assimilation of, the 

provision of employment through the creation of new jobs, the creation and 

strengthening of trade unions, transport infrastructure development and 

modernization. 

 

Keywords: industrial zone, a free economic zone, Black Sea basin, foreign 

investors, sustainable development. 
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Рамаз Сичинава         

Создание свободной индустриальной зоны в Грузии 

 

Резюме 
 

    Создание свободной индустриальной зоны в Поти, будет 

способствовать развитию экономического потенциала страны и, 

следовательно, производство товаров внутри страны, которые будут 

конкурентоспособны на мировом рынке. Увеличение привлечения 

иностранных инвестиций, импорта новых технологий, внедрение и освоение; 

обеспечение занятости через создание новых рабочих мест; создание и 
укрепление иностранных профсоюзов; развитие транспортной 

инфраструктуры и модернизации. 

 
 

Ключевые слова: Промышленная зона, свободная экономическая зона, 

Черноморского бассейна, инвестиции, иностранные инвесторы, устойчивое 

развитие. 
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s a m a r T a l i 

 

Tamaz aqubardia 

P`politikuri kazusis~ da `ekonomikuri kazusis~ cnebebi 

da maTi samarTleblivi mimarTeba 
    `kazusi~ laTinuri warmoSobis (casus) sityvaa da samarTlis 
enaze niSnavs SemTxvevas, SemTxveviT qmedebas, romelsac, Tumca 
garegnulad samarTaldarRvevis niSnebi aqvs, magram realurad 
ar Seicavs danaSaulis elementebs da amdenad, aradasjadia. 
    iuridiul enciklopediaSi kazusi (SemTxveva) ganimarteba 
rogorc movlena, romelic - 1) dgeba masze piris mimarTuli 
nebisgan damoukideblad da amitom is ar SeiZleba 
gaTvaliswinebul iqnes mocemuli pirobebis dros, an 2) 
SemTxveviTi qmedeba, romelic ganzrax, an gaufrTxilebeli 
qmedebisgan gansxvavebiT, aris samarTaldarRvevis niSnebis 
mqone, magram moklebulia danaSaulis elementebs da maSasadame, 
mas ar mosdevs iuridiuli pasuxismgebloba. ( iuridiuli 
enciklopedia, gamomcemloba `meridiani~, Tb.2008, gv.270) 
    garkveuli pirobiTobiT, SeiZleba iTqvas, rom kazusis 
cneba gamoiyeneba iseTi procesebis aRsawerad, rodesac, 
garegnulad mainc, erTi samarTleblivi norma winaaRmdegobaSi 
modis meore samarTlebliv normasTan da, Tu normatiuli 
aqtebis Sesaxeb kanonis Tanaxmad, es normebi erTi da imave 
donis normatiuli aqtia, maSin isini winaaRmdegobaSi modian 
erTmaneTTan da amdenad, gvaqvs kazusi. aseTi samarTlebrivi 
koliziis gadWris gzas warmoadgens, jer erTi organul 
kanonSi dafiqsirebuli norma, xolo aseTis ar arsebobis 
pirobebSi is norma muSaobs, romelic ufro gvian miRebul 
samarTlebriv aqtSia dafiqsirebuli. 
    Cveni mizans warmoadgens iseTi situaciebis ganxilva, 
rodesac samarTleblivad wminda wylis samarTaldarRvevasTan 
gvaqvs saqme da, amdenad aseTi qmedeba dasjadi unda iyos, 
magram amis paralelurad, arsebuli situacia, jer erTi, 
ekonomikurad am procesSi monawile subieqtebisaTvis imdenad 
momgebiania, rom masze uaris Tqma calke aRebuli qveynisaTvis, 
Tundac ekonomikuri mosazrebebidan gamomdinare, aris 
gaumarTlebeli da, meorec, rac aranakleb mniSvnelovania, 
qveynebis doneze arsebuli urTierTobebidan gamomdinare, 
politikurad aris mizanSewonili.  
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    albaT ar viqnebiT originaluri, Tu vityviT, rom qveynis 
doneze politikurad mizanSewonilia nebismieri qmedeba, 
romelic qveynis interesebs waadgeba, xolo rogori 
`sasaqonlo saxe~ eqneba am qmedebas, es ukve diplomatebis da 
piaris saqmea.  
    Tu ufro konkretulad vityviT, qveynebs Soris 
urTierTobebis doneze Cven Zalian xSirad gvaqvs iseTi 
SemTxveva, romelic veranairad ver jdeba saerTaSoriso 
urTierTobebiT dadgenil normebSi verc samarTleblivad, verc 
eTikurad da verc moralis TvalsazrisiT, magram orive 
mxarisaTvis momgebiania, rogorc ekonomikurad, aseve, albaT 
urTierTobebis aseT doneze, rac yvelaze mniSvnelovania, _ 
politikuradac. 
    Cveni Semdgomi analizisaTvis, zemoT moyvanili 
msjelobebis safuZvelze SemoviRoT `ekonomikuri kazusis~ da 
`politikuri kazusis~ cnebebi.  
    `politikuri kazusi~ vuwodoT iseT politikur situacias, 
romelsac adgili aqvs iseTi ekonomikuri procesis 
mimdinareobisas, romelic samarTlebrivi kazusis niSnebs 
atarebs, magram politikuri mizanSewonilobidan gamomdinare 
qveyana aseTi procesis mimdinareobaze uars ar ambobs. 
    amis msgavsad, `ekonomikuri kazusi~ vuwodoT ekonomikuri 
politikis gatarebisas warmoqmnil iseT situacias, romelic 
aseve samarTleblivi kazusis niSnebs atarebs, magram 
ekonomikuri mizanSewonilobidan gamomdinare, qveyana aseTi 
qmedebis gatarebaze uars ar ambobs. 
    am cnebebis SemoRebis Semdeg SevecdebiT moviyvanoT, 
rogorc politikuri kazusis, aseve ekonomikuri kazusis 
SemTxvevebi da ganvixiloT maTi, rogorc ekonomikuri, aseve 
politikuri Sedegebi. amis Semdeg SevecadoT, pasuxi gavceT, 
erTi SexedviT ritorikul SekiTxvas, _ ramdenad 
mizanSewonilia politikuri da ekonomikuri kazusebiss 
arseboba sazogadoebisaTvis. 
    sazogadoebis ganviTarebis istoria uamrav SemTxvevas 
icnobs, rodesac politikuri mizanSewonilobidan gamomdinare 
irRveoda, rogorc samarTleblivi normebi, aseve adgili 
hqonda ekonomikurad mizanSewonili saqmianobis sruliad 
sapirispiro qmedebebs. amas, rogorc wesi, saxelmwifo 
interesebiT xsnidnen, risTvisac, Cveni azriT muSaobda drois 
erTsa da imave mometisaTvis urTierT gamomricxavi, magram 
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drois sxvadasxva periodisaTvis urTierT Semavsebeli ori 
Teza:  _ `ekonomika, es aris koncentrirebuli politika~ da 
`politika, es aris koncentrirebuli ekonomika~.  
    romeli Tezac ar unda iyos swori, Ceni azriT ki orive es 
Teza samarTliania TavTavis droze, saqme gvaqvs an politikur 
kazusTan, an ekonomikur kazusTan, an orivesTan erTad. 
marTlac, politikuri kazusi gveqneba, rodesac politika 
mTlianad aris daqvemdebarebuli ekonomikas, xolo meore 
SemTxveva, anu ekonomikuri kazusi gvaqvs, rodesac ekonomika 
aris mTlianad daqvemdebarebuli politikas. rac Seexeba 
orives arsebobas, igi SeiZleba gvqondes drois raRac 
garkveul intervalSi, magram ara drois erTsa da imave 
itervalSi.  
    garkveuli pirobiTobiT SeiZleba iTqvas, rom kacobriobis 
istoria pirvelis meorisadmi da meoris pirvelisadmi 
daqvemdebarebis dausrulebeli istoriaa da sxva araferi. 
    politikuri interpretaciis Sedegi. pirveli magaliTi, 
romelic gvinda mkiTxvels SevTavazoT, es gaxlavT sabWoTa 
kavSiris daSlis Semdeg Sromis msoflio bazarze  iafi da 
amasTan sakmaod maRali kvalifikaciis muSaxelis siWarbiT 
warmoqmnili problema.  
    rogorc gvaxsovs, sabWoTa kavSiris daSlis Sedegad 
sazRvrebi gaixsna da samuSao Zala miawyda evropisa da 
amerikis bazars da bazarmac daiwyo misi, ase vTqvaT, `aTviseba~. 
es `aTviseba~ pirvel rigSi gamoixateboda, rogorc, e.w. 
`aralegalebis~ momravlebiT amerikis Sromis bazarze.  
    praqtikulad yvela saxelmwifo `Tvals xuWavda~ 
araalegalebze ZiriTadad ori mizezis gamo. pirvel rigSi, es 
exeba samuSaoTa im CamonaTvals, romelTac adgilobrivi 
mosaxleoba gaurboda, xolo maTi Sesruleba ki 
sazogadoebisaTvis aucilebeli iyo. aseTi araprestiJuli 
samuSaoebis rangs ganekuTvneboda mSenebloba, gzebis, xidebisa 
da gvirabebis mSenebloba, hiper, Tu super marketetebis, sxva 
Senoba-nagebobebisa da saerTod, mTeli qalaqis dasufTaveba, 
e.w. `beibi siTeroba~ da a.S.  
    miuxedavad teqnikis ganviTarebis arnaxulad maRali 
donisa, qveynis adgilobrivi mosaxleoba gaurboda am 
samuSaoebs da amitom qveynebi iZulebulebi aRmoCndnen mieRoT 
aralegalebi. meore mizezi, cxadia, ukve momzadebuli, Zalze 
maRalkvalificiuri kadrebiT sakuTari samecniero bazis 
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ganaxleba-gaumjobeseba gaxldaT. amasTan es kadrebi Tanaxma 
iyo gacilebiT dabal anazRaurebaze emuSava, rac, saboloo 
jamSi, orive mxarisaTvis momgebiani garigeba iyo.   
    saxeze gvaqvs aSkara samarTleblivi kazusi _ qveyanaSi 
Semodian aralegalebi, risi aRkveTac xelisuflebas evaleba 
da   SeuZlia kidec, magram igive xelisufleba, ekonomikuri 
mosazrebebidan gamomdinare, iRebs, SeiZleba iTqvas, poltikur 
gadawyvetilebas da Tvals xuWavs amaze.  
    mizezi martivia, _ aralegalebis udidesi nawili mzad aris 
Seasrulos nebismieri samuSao, oRondac ki Tavi gamoikvebos 
da, Tu SesaZlebloba iqna, ojaxsac gaugzavnos.  
    migrantebis problema amerikaSi adrec arsebobda, magram 
isini umTavresad meqsikis, laTinuri amerikis da aziis 
qveynebidan wamosuli, rogorc wesi, dabali kvalifikasiis 
muSakebisagan Sedgeboda. sabWoTa kavSiris daSlis Semdeg 
suraTi kardinalurad Seicvala, _ msoflio Sromis bazarma 
miiRo maRalkvalificiuri, ganaTlebuli da sasiamovno 
garegnobis muSakTa uzarmazari armia. 
    msyidvelobiTi unaris pariteti, rogorc ekonomikuri 
kazusi. imis saCveneblad, rom politikuri mizanSewonilobidan 
gamomdinare SesaZloa ekonomikuri kazusi gvqondes, anu 
ekonomika mTlianad iqnes daqvemdebarebuli politikisadmi, 
SeiZleba moviyvanoT magaliTi, romelic ekonomikur 
literaturaSi cnobilia msyidvelobiTi unaris paritetis 
saxeliT.  
    TavisTavad msyidvelobiTi unaris paritetis idea misaRebia 
da misi sawinaaRmdego, Teoriis doneze ar SeiZleba 
arsebobdes, magram es mxolod Teoriis doneze.  
    am Teoriis arsi imaSi mdgomareobs, rom qveynebs Soris 
valutebis gacvliTi kursi iseTi unda iyos, rom erTi da imave  
saqonlis SeZena sxvadasxva valutebis gacvliTi kursis 
eqvivalenturi raodenobiT unda SeiZlebodes. magaliTisaTvis, 
Tu erTi boTli koka-kola amerikaSi Rirs erTi dolari da 
gacvliTi kursi dolarsa da lars Soris aris 1 dolari= 1,67 
lars, maSin erTi boTli koka saqarTveloSi unda Rirdes 1,67 
lari.  
    Tavi rom davaneboT transportirebis xarjebs, 
sagadasaxado kodeqsebs Soris gansxvavebidan gamomdinare 
dabegvris Taviseburebebs, da saerTod, gansxvavebul 
sagadasaxado wnexs, warmoebis faqtorebis fasebi qveynebidan 
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qveynebamde imdenad gansxvavebulia, rom misi asaxva gacvliT 
kursSi praqtikulad SeuZlebelia. aqedan gamomdinare, rogorc 
wesi, aseTi gacvlisas erT-erTi qveyana aucileblad 
zaraldeba. magaliTisaTvis igive koka aviRoT. masTan 
mimarTebaSi msyidvelobiTi unaris pariteti gacvliT kursTan 
met-naklebad SesabamisobaSia.  
    amis Semdeg modiT gavaanalizoT vin xeirobs aqedan da vis 
xarjze? ramdenadac warmoebis faqtorebidan, 
maRalganviTarebul qveynebSi produqciis Rirebulebis yovel 
100 erTeulze, Sromaze, rogorc warmoebis faqtorze, 
daaxloebiT 70 erTeuli modis, xolo dabalganviTarebul 
qveynebSi ki mxolod 15-20 erTeuli, cxadia, rom, Tu viqnebiT 
bolomde obieqturebi, saqarTveloSi kokas fasi sul cota 30 
procentiT iafi unda Rirdes.  
    amdenad, msyidvelobiTi unaris TiTqosda Teoriulad 
savsebiT gamarTuli models, praqtikaSi usamarTlobis 
mkveTrad gamoxatuli surneli dahkravs, rasac aSkarad 
ekonomikuri kazusis suni asdis. 
    amgvarad, rogorc vxedavT, politikuri da ekonomikuri 
kazusebis cnebis Semotana saSualebas gvaZlevs gavaanalizoT 
qveynebs Soris ekonomikuri TanamSromlobis Sedegad ra 
principebiT unda vixelmZRvaneloT da rogori daTmobis 
xarjze, radganac, rogorc wesi, es TanamSromloba pozitivTan 
erTad yovelTvis, garkveuli doziT negativsac Seicavs. Tu 
pozitivi qveynisaTvis ufro meti da faseulia vidre negativi, 
qveynebi, rogorc wesi aseT urTierTobebze midian. anu, 
politikuri da ekonomikuri kazusebis arseboba gardaualia. 
    axla moviyvanoT ori magaliTi imisa, Tu ramdenad 
mniSvnelovania qveynis interesebisaTvis sworad gaTvlili 
ekonomikuri, Tu politikuri kazusis cxovrebaSi gatareba, Tu 
argatareba. 
    jer kidev 1996 wels, saqarTvelos me-4 mowvevis 
parlamentSi savaluto fondis mier morigi sakredito tranSis 
erT-erT pirobad wamoyenebul iqna fizikuri pirebis mier 
sazRvris gadakveTisas `300 larze meti Rirebulebis saqonlis 
sabaJo gadasaxadiT aucilebeli dabegvris Sesaxeb~ Sesabamis 
kanonSi cvlilebis Setanis Taobaze. TavisTavad moTxovna 
samarTleblivad gamarTuli da nebismieri ganviTarebuli 
qveynisaTvis sruliad misaRebi iyo, magram ramdenad 
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gamarTlebuli iyo am kanonis miReba CvenTvis da Tanac im 
dros, Cveni azriT Zalze sakamaToa.  
    parlamentma es kanoni miiRo da miuxedavad Cveni sabaJos 
warmoudgenlad maRali korumpirebulobis xarisxisa, qveyanam, 
SeiZleba iTqvas aseulobiT milioni lari dakarga. saqme imaSia, 
rom e.w. `xelCanTis biznesi~ TurqeTidan da dubaidan 
TviTmfrinavebiT, amierkavkasiis masStabiT TbilisSi 
moemarTeboda da Semdeg nawildeboda somxeTsa da 
azerbaijanSi, rac pirvel rigSi geografiuli faqtoriT da, 
meore, am qveynebs Soris arsebuli viTarebiT aixsneboda. 
zemoTxsenebuli kanonis miRebam ki es biznesi imdenad sarfiani 
gaxada am qveynebisaTvis, rom maTTvis ufro mizanSewonili 
gaxda pirdapiri marSrutebiT moZraoba.  
    amgvarad, aseTi qmedeba qveynis interesebidan gamomdinare, 
albad ar unda iyos gamarTlebuli da miuxedavad imisa, rom 
kanonis miRebamde arsebuli situacia ekonomikuri kazusis 
tipiuri magaliTi iyo, qveyanas masze uari ar unda eTqva. 
    rac Seexeba meore magaliTs, es kidev ufro mniSvnelovani 
sakiTxia da igi e.w. `ergneTis bazrobas~ Seexeba. Znelia im 
ekonomikuri da, rac mocemul situaciaSi ufro mniSvnelovani 
iyo, politikuri danakargebis Sefaseba, rac qveyanas misma 
gauqmebam moutana. igi, politikurad, qveynis gamTlianebisaken 
mimaval gzaze, erT-erTi mniSvnelovani faqtori iyo, xolo 
ekonomikurad, _ orive mxarisTvis imdenad momgebiani, rom 
SeiZleba iTqvas, urTierTobebSi umTavresi stabilizatoris 
rols asrulebda da miuxedavad aSkarad gamoxatuli 
ekonomikuri kazusis tipiuri magaliTisa, qveynis politikuri 
stabilurobis garantis rangSi adioda. 
   amgvarad Cvens mier Semotanili `politikuri kazusis~ da 
`ekonomikuri kazusis~ cnebebi mniSvnelovani instrumentia 
qveynis ekonomikuri politikis sworad warmarTvisaTvis, 
ramdenadac igi  gvexmareba danakargebi-sargeblobis Sedarebis 
gziT miviRoT qveynisaTvis sasargeblo gadawyvetilebebi. 
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     In article definition attempt concept ,,Political Casus’’ and ,,Economic Casus’’ is 
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    В статье дается попытка определения понятии «политический казус» и 

«экономический казус». Под термином «политический казус» мы понимаем 
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политическая ситуация которая  хотя и несёт признаки правового казуса но 

по соображениям политической целесообразности государство не 

отказывается от этих отношении. Под  термином «экономический  казус» мы 

понимаем ситуацию когда при имеющейся экономической политике 

возникает экономическая ситуация которая несёт признаки правового 

казуса но по соображениям экономической целесообразности государство 

не отказывается от этой политики. 
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s a z o g a d o e b a 
Mmariam vardiaSvili, qeTevan gafrindaSvili 

Jurnalistis sociologiuri Segneba 

Jurnalistis sociologiuri Segneba im konteqstSi unda iqnes 
ganxiluli, Tu rogor ganmartavs Tanamedrove sociologia 
Semecnebis zogad meTodologias. Aaq centraluri problemaa 
gonivruli Sefardebis Zieba realur samyaros gagebasa 
(konkretuli movlenebi, xalxi, maTi qcevebi) da WeSmaritebis 
mecnierul wvdomas (sinamdvilis idealisturi reprezentacia, 
Tumca obieqturad da ganzogadebulad) Soris. 

mecnierebas xSirad upirispireben utilitarul azrovnebas, 
magram upiratesi mainc ,,sicocxlis samyaros” cnebaa, radgan 
swored igi asocirdeba ufro mSvenier, gasulierebul, 
movlenebiT aRsavse SinaarsTan. Yyovel SemTxvevaSi, 
JurnalistikasTan mimarTebaSi WeSmariti swored aseTi 
daxasiaTebaa: presaSi samyaros suraTebi upiratesad konkretuli 
da cxovrebiseulia. swored amaSia misi mkiTxvelisaTvis 
mimzidvelobis sawindari. Jurnalistikam Tavisi evoluciis 
procesSi mtkiced aiTvisa  Semecnebis es done. Aamitom ufro 
mniSvnelovani meore donea – mecnieruli obieqturobis Setana 
profesiul azrovnebaSi. 

sistemuri azrovnebis kultura Rrma codnisadmi da maTi 
patronebisadmi pativiscemiT, informaciisadmi specialistTa 
ufro didi ndobiT iwyeba, movlenebze Jurnalistebis subieqtur 
reaqciasTan SedarebiT. 

obieqtze mTliani Sexedulebis sanacvlod calmxrivi, 
gaubraloebuli xedva azrovnebis defeqtia da ara SexedulebaTa 
samoqalaqo mimarTulebisa an specializaciisa.  

Jurnalistis sistemuri azrovneba sazogadoebrivi yofis 
sxvadasxva sferoTa sinTezuri Semecnebis safuZvelze yalibdeba. 
Kkonkretuli obieqtis irgvliv arsebuli situaciis utyuari 
gansjis dros, miT ufro sociumSi, gasaTvaliswinebelia, rom es 
situacia uamravi faqtoris – ekonomikuri, demografiuli, 
socialur – fsiqologiuri da a.S. –zegavleniT iqmneba. Aai, 
ratomaa, rom Jurnalistebis sauniversiteto saganmanaTleblo 
programaSi amdeni socialuri da humanitaruli sagania Setanili. 
ganaTlebis enciklopediuroba samyaros sistemuri xedvis 
safuZvels qmnis. sirTule ki imaSi mdgomareobs, rom unda 
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moiZebnos SemaerTebeli xidebi fundamentur mecnierebasa da 
uSualod profesiul swavlebas Soris. 

amave amocanis gadawyvetas emsaxureba sauniversiteto 
programebSi mosazRvre saswavlo kursebis Setana, romlebSic 
or-ori sawyisia Serwymuli. Eesenia: Jurnalistikis fsiqologia, 
masmediis politologia, Jurnalisturi samarTalmcodneoba, 
Jurnalisturi eTika, Jurnalistikis ekonomika, masmediis 
menejmenti da sxva. saswavlo programebSi iqmneba erTgvari 
proeqcia, rasac universitetis kursdamTavrebulebi Semdeg 
praqtikaSi Sexvdebian. 

farTo ganaTleba azrovnebis sociologiuri kulturis 
sinonimi ki araa, aramed misi sawindaria. misi momdevno nabijia 
sociologiuri informaciis wyaroebis specialuri, regularuli 
gacnoba da, rac mTavaria yvelaze CaxlarTuli da mravalaspeqta 
koliziis ,,socialurobis” diagnostikaSi varjiSi. ganasaku-
TrebiT aucilebelia faqtebis sensaciuri gamomsaxvelobis 
analitikuri daskvnebisagan mkafio gansxvavebis unari. 

sociologiuri azrovnebis kidev erTi Tavisebureba movlenis 
moZraobaSi (dinamikaSi) danaxvis unaria, guSindel da gansaku-
TrebiT xvalindel socialur realobebTan urTierTkavSirSi. 
Semecnebis Tanmimdevruli, dialeqturi meTodi imis aRiarebas 
iTxovs, rom movlenebi uaxloes da grZelvadian Sedegebs unda 
Seicavdes.Ffundamenturi gamokvlevebi yovelTvis ver iZleva 
pasuxs situaciis ganviTarebis am kodze, radgan CamorCeba 
sazogadoebrivi cxovrebis daCqarebul tempebs. amitomac speci-
alistebi aRniSnaven, rom, magaliTad, politikuri procesebis 
Seswavlisas dRes aSkarad Zlierdeba intuiciis, gamocdilebisa 
da operatiuli eqsperimentis roli [matveevi 1993: 25-26]. 

presis upiratesoba swored amgvari analizis unars 
ukavSirdeba. gamodis, rom farTovdeba presis, rogorc soci-
aluri analitikosis SesaZleblobebi da ufro mwvave xdeba imis 
moTxovnileba, rom Jurnalists unda SeeZlos drois win swreba, 
amasTan movlenis azrobrivi ganvrcobis unaric unda Seswevdes 
[korkonosenko 2004 : 77]. 

Jurnalistis gamosvla aqtualur problemaze yovelTvis 
sazogadoebrivi mniSvnelobis mqone faqtia da met-naklebad 
sagrZnob rezonanss iwvevs. amitom sociologiuri Segnebis 
struqturaSi sakuTari publikaciebis, qmedebebis Sedegebze 
pasuxismgeblobis gagebac Sedis. amaSi moraluri sentenciebi ki 
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ar igulisxmeba, aramed normatiuli eTika, romelic samarTals 
esazRvreba, zogjer ki teqstobrivadac emTxveva. 

JurnalistisaTvis yvelaze Znelia sakuTar teqstTan 
daSoreba, misi Soridan gansja obieqturobis xarisxis dadgenis 
mizniT. mkiTxvelis uflebaa imis codna, Tu riT warmosdgeba 
Jurnalisti-Semfasebluri analiziT Tu WeSmaritebis dasabuTe-
biT. presis warmomadgenelTa qvegamxedvarobaSi dadanaSauleba 
mxolod maSinaa SesaZlebeli, roca simarTle ician, magram 
Segnebulad Cqmalaven. amitom dadanaSaulebamde imis garkvevaa 
aucilebeli, ra aris simarTle, rasTan mimarTebaSia simarTle, 
ra kriteriumebis mixedviTaa simarTle. 

aucileblad gasaTvaliswinebelia simarTlis kategoriis 
pirobiToba. raime faqtTan an movlenasTan mimarTebaSi, 
gansakuTrebiT SefasebiTSi, imdeni simarTlea, ramdeni TviTmxi-
lveli an monawilec hyavs am faqtsa Tu movlenas. simarTle 
yovelTvis bevria, yvelas Tavisi simarTle aqvs, erTaderTi 
mxolod WeSmaritebaa. ase rom, vidre Jurnalists simarTlis 
dafarvas davwamebdeT, Tavad simarTlis arsi, sazomebi unda 
gavarkvioT. 

gemaneli sociologi i. habermasiGvaraudobs, rom adamiani 
erTdroulad sam ganzomilebaSi (samyaroSi) ar arsebobs. Yyovel 
samyaros ki qcevis sakuTari regulatorebi _ normebi aqvs.  

obieqtur samyaros saqmiani urTierTobebi, WeSmaritebis Zieba, 
mtkicebulebaTa faqtebTan Sesabamisoba axasiaTebs; socialuri 
samyaro sazogadoebriv garemoSi miRebul normebs emyareba. masSi 
didi mniSvneloba aqvs TavdaWeris siswores, anu wesier moqcevas. 
subieqtur samyaroSi eqspresiuli urTierTobebi myardeba, 
konkretul subieqtTa individualuri grZnoba-ganwyobilebebi da 
ltolva-miswrafebebi batonobs [monsoni 1992: 327]. roca 
Jurnalisti Tavis mosazrebebs, Rirebulebebs, gancdebs aSkarad 
gamoxatavs, igi sruliad marTalia TavisTavTan mimarTebaSi. igi 
marTalia samyarosTan mimarTebaSic, roca masalas konkretuli 
partiis miTiTebiT gadmoscems, an roca Segnebulad emorCileba 
redaqtoris miTiTebebs Tu sazogadoebrivi azris stereotipebs. 

presaSi asaxuli sami samyaro pragmatikul azrs Seicavs. 
upirvelesad misi sargeblianoba igrZnoba. Aavtoris obieqtu-
robis rRvevisas SegviZlia amovicnoT da Tavidan aviciloT 
auditoriasTan mosalodneli uneblie komfliqtebi. amasTan 
Jurnalists, romelsac gonebaSi simarTlis orientiri moepoveba, 
sakuTari Semecnebisa da asaxvis stilis koreqtireba SeuZlia. 
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mas aqvs gonierebis gamoCenis unari. da bolos: Jurnalists 
namdvil Tavisuflebas movlenaTa arsSi wvdomis unari aniWebs. 

yvelaze myari damokidebulebaGdireqtiuli miTiTebebidan an 
akrZalvebidan ki ar gamomdinareobs, aramed inteleqtualuri 
koniunqturisadmi, moduri avtoritetisadmi morCili gonebisagan. 
sxvaTa Soris es kargad gamoCnda CvenSi 90-ian wlebSi, rodesac 
drois moTxovnebs `damorCilebuli” e.w. partiuli presa mokle 
xanSi lamis erTianad gaqra da misi adgili ufro zomierma 
presam daikava. marTalia, presa drois koniunqturas verc Semdeg 
gadaurCa da misi Tavisufleba, iZulebiTi morCilebis sxva 
tendenciebma SezRuda, magram es ukve sxvagvari SezRudvebi iyo 
da safuZvladac sxva movlenebi edo. 
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badri cxadaZe, eka cxadaZe 

iaponelebi da Cinelebi saqarTveloSi Tanamedrove qarTveli 

mwerlis revaz miSvelaZis TvalsawierSi 

 

   saqarTvelos teqnikur universitetSi daarsebuli Jurnali 
,,xelisufleba da sazogadoeba’’ (mTavari redaqtori prof. S. 
doRonaZe) did yuradRebas aqcevs msoflioSi mimdinare 
globalur Tu lokalur, dasavlur Tu aRmosavlur istoriul 
da Tanamedrove yofiT realiebs, saxelisuflebo marTvis 
adamianur resursebsa da marTvis strategiebis mecnierul 
analizs. Cven, piradad, lingvokulturologiuri rakursiT, 
iaponias, iaponelebs [1, 119-130], ise rogorc CineTsa da Cinelebs 
[2, 103-117], agreTve indoeTsa da indoelebs [3, 119-130], amave 
JurnalSi, cal-calke,  sami samecniero werili mivuZRveniT. amave 
Jurnalis gverdebze aseve sainteresoa o. qoCoraZis [4, 38-58], [5, 
20-31], [6, 78-95], o. qoCoraZe, g. gamyreliZis, g. eraZis, d. kiknaZis, 
n. SamanaZis, k. SerazadiSvilis [7, 18-33], irine iaSvilisa da mari 
sakos [8, 243-252] sxvadasxva sakiTxsa da problemaze 
gamoqveynebuli samecniero werilebi. 
   garda amisa, sainteresoa e. kandelakis broSura ,,CineTis 
fenomeni da Tanamedroveoba’’, romelic Tanamedrove CineTis 
miRwevebs exeba [9].   
   iaponia, CineTi, indoeTi..., rogorc ukiduresi azia, yovelTvis 
iyo interesis sagani msoflio kulturis mkvlevarTaTvis. 
uaxloesi momavali am mxriv kidev ufro met siaxles, ekonomikur 
winsvlasa da demografiul siurprizebs gvpirdeba. 
   miuxedavad maTi erTiani aziuri sivrcisa da mWidro 
istoriuli mezoblobisa, am qveynebis eTnokultura Zlier 
gansxvavdeba urTierTisagan, rogorc egzistencialuri yofiT, 
ise erovnuli TviTmyobaduri xedviT. agreTve interess aRZravs 
maTi kontaqtebi iberiul-kavkasiur da evroaziur simbiozur 
(aRmosavlur-dasavlur) eTnoyofasTan (diaqroniuli Tu 
sinqroniuli rakursiT).  
   Tu rogoria iaponelebi da Cinelebi, Tundac erTi qarTveli 
Semoqmedis, mwerlis, kulturologis, literaturis kritikosis 
mwerlur TvalsawierSi, rogoria globalizaciisa da msoflio 
kataklizmebis fonze Tanamedrove iaponelis, Cinelis, qarTvelis 
dRevandeli yofiTi kontaqtebi, ra daskvnebi SeiZleba 
gamovitanoT am urTierTobebidan, vfiqrobT, sainteresoa rogorc 
saxilvelad (Semoqmedis TvaliT), ise gansaxilvelad (mecnieruli 
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rakursiT). am erToblivi werilis sagani, mizani da amocana 
swored esaa.  

a) iaponelebi qarTul TvalsawierSi 
   saqarTvelom jer kidev sabWour yofaSi miiqcia iaponel 
mkvlevarTa yuradReba. magaliTad, cnobili iaponeli mkvlevari, 
mecnieri da sazogado moRvawe keiti morisita saqarTveloSi 
mravalgzis yofnisas  dainteresda qarTvelTa dRegrZelobiT, 
maTi jansaRi cxovrebis wesiT, didZali masalis mogrovebisa da 
misi analizis Semdgom gamosca wigni ,,saqarTvelos mkvidrTa 
saocari dRegrZelobis saidumloebani’’, romelSic avtori 
erTmaneTs udarebs XX saukunis bolo meoTxedis qarTveli da 
iaponeli dRegrZelebis socialur-ekonomikur mdgomareobas, 
aanalizebs mosaxleobis daberebis procesis Tanamdev socialur 
movlenebs da askvnis, rom saWiroa ufro farTod gamoviyenoT is 
udidesi dadebiTi gamocdileba, romelic ,,Seqmnilia sabWoTa 
saqarTveloSi mosaxleobis cxovrebis gaxangrZlivebis 
optimalur saSualebaTa Sesaqmnelad’’ [10, 2-3]. 
   saqveynod cnobilma mweralma, SoTa rusTavelis premiis 
laureatma, novelistma r. miSvelaZem 1992 wels gamosca 
novelebis krebuli ,,axali novelebis’’ saxelwodebiT [11]; am 
krebulSi moTavsebul novelaTagan  CvenTvis gansakuTrebiT 
sainteresoa novela ,,iaponeli’’ [11, 193-218]. 
   Cven ar viciT, qarTvel mwerals keiti morisita hyavs Tu ara 
am novelis (,,iaponeli’’) mTavar gmirad nagulvebi, magram 
dakvirveba da intuicia gvkarnaxobs, rom morisita da 
mwerliseuli iaponeli personaJi komiama aSkarad 
(tyupiscaliviT) Camohgvanan erTmaneTs.  
   r. miSvelaZis novelaSi ,,iaponeli’’  moqmedeba saqrTveloSi 
xdeba, sabWour droSi, avtori pirveli piriT mogviTxrobs 
saqarTveloSi ucnauri iaponelis komiamas mogzaurobas, romlis 
mokle Sinaarsi aseTia: ,,igi qarTvel gids sakuTari Cemodnidan 
qaRaldis patara naglejs uwvdis, romelzec inglisurad aweria 
okriba (okriba). maTi dialogidan irkveva, rom iaponelma 
inglisuri ena gidze cudad icis, amitom orive saurTierTod 
rusuli enas irCevs. metic: qarTvelma gidma mosacdelSi 
iaponeli gidi ipova. or iaponels Soris saubari iaponur enaze 
ase warimarTa: ,,_ Zan wan yua Cunalu ok-ri-ba mosi junawunhai 
dovazelawuna? iaponel gids meore iaponeli,  komiama, ase 
gaepasuxa: ,,hai, hai, jen yvai jgrbhava ten dan Tu 
kaidoCiqCiqwruma, janCako luna hiu lakvazuna?’’. maTi saubridan 
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irkveva, rom batoni komiama TxuTmeti wlis winaT yofila 
saqarTveloSi da swored maSin mounaxulebia okriba. iq erT 
glexs SeupatiJebia, qvevric mouxdia, Rvinoc Seusvams. amitomac 
surs komiamas Zveli maspinZlis naxva. roca qarTvelma gidma 
komiamas saTxovari gaigo, dahpirda mis monaxulobas, Tu firmis 
Sefi dasturs etyoda. gaxarebuli komiama, rogorc novelisti 
wers, aRtacebisagan ,,oTxad moikakva’’ da ,,miuiaponur-reveransa’’. 
mesame dRes qarTveli gidi da iaponeli komiama inturistis 
nomerSecvlili manqaniT okribis mosanaxuleblad gaemarTnen.  
   es ambavi enkenisTvis miwuruls xdeba. mgzavrobisas manqanaSi 
iaponeli Tvlemda, qarTveli gidi ki Tavs imTvlemarebda (viTom 
Tvlemda). isini gzad saqarTveloSi oqrosferi, mwvane-
narinjisferi Semodgomis sanaxebiT tkbebodnen, roca mze 
Subistaris mtkavela gaxda, okribas maSin Cavidnen. ai, swored aq 
moxda iaponelis gardasaxva: komiama gamofxizlda, manqanis 
fanjaras TvaliT aekra (,,fanjaras miaWiWinda’’) ,,da yovel 
orRobesTan bednierebiT arsavse bavSviviT titinebda mSobliur 
enaze. RimiliT pirgaxeuli drodadro Semomxedavda, 
seriozulad metyoda _ okriba! okriba! da gulianad 
gadaixarxarebda’’. kolmeurneobis Tavmjdomare saxeldaxelo 
TaTbiris meyseulad daSlis Semdeg stumrebs gamoegeba, 
zrdilobianad miikiTx-moikiTxa. roca Tavmjdomarem iaponelis 
mosvlis mizezi gaigo, saxe gaebadra da iaponel stumars 
madloba moaxsena, Tavmjdomaris kabinetSi mipatiJebulT, 
Tavmjdomarem metis gageba isurva, magram, samwuxarod, iaponels 
,,okriba’’ sityvis garda, araferi axsovda. amis Semdgom novelis 
gmirebi, imereli maspinZlebis xelSi, kidev ufro uCveulo 
yofaSi aRmoCndnen. samiveni (soflis Tavmjdomare, qarTveli gidi 
(anu nawarmoebis avtori) da iaponeli komiama) lamis mTel 
sofels, Tavisi orRobeebiT, saxl-maran-WurisTavebiT naxviT, 
Semouvlian) _ visTanac mividnen, yvelam iaponelis stumroba 
daiCema _ 15 wlis winaT, ginda Tu ara,  me vumaspinZle da ara 
sxvamo!. komiama, rogorc ki imereli maspinZlis ezoSi Sevidoda, 
muWis simsxo fotoaparatmomarjvebuli pirvelad marans 
daeZebda. ramdenime imereli glexis maspinZlobis Semdeg, sul 
bolos, okribel grigolTan mividnen. swored misi marani 
aRmoCnda, 15 wlis winaT rom enaxa iq purRvinomiRebul da 
,,gadakrul’’ iaponels. da mainc, iaponeli stumari, qarTuli 
stumar-maspinZlobis gadamkide, kvlav icvlida maspinZlebs _ im 
RamiT bolo maspinZeli soflis Tavmjdomare aRmoCnda.  
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   meore dRes SuadRisas stumrebi qalaqis gzas daadgnen. 
iaponeli stumari gzaSi Tvlemda, qarTveli gidi ki uboroto 
xumrobiT yurSi xangamoSvebiT CasZaxebda qarTuli soflis 
saxels ,,okribas’’, amis gamgone iaponeli zogjer Tavs aswevda, 
fanjaraSi gaixedavda, gulianad gaicinebda da ise lamazad, 
damarcvliT ityoda ,,okri-bas’’, rogorc saqarTveloze 
Seyvarebul, magram qarTulSi enagautexav iaponels SeuZlia 
Tqvas es mSvenieri sityva’’. 
   Znelia mokled gadmosce is qarTul-imeruli eTnokulturuli 
Strixi stumar-maspinZlobisa, qarTveli kacis xasiaTi _ 
erovnuli da pirovnuli me iaponeli stumrisa da qarTveli 
glexebis saxiT, rasac aserigad ostaturad gvixatavs r. 
miSvelaZe. misi Txroba zustia, lakoniuri, gamozomili, 
moqneuli da moqnili, gulSi Camwvdomi, imdroindeli soflisa 
da qarTuli erovnuli yofis koloriti isea warmodgenili da 
,,daWerili’’, rom Cveulebrivi TxrobiT misi gadmocema yovlad 
SeuZlebelia, novela Tavad unda waikiTxoT.  

b) Cinelebi qarTul TvalsawierSi 
   r. miSvelaZis meore novela ,,Cinelebi’’ [12, 17-25] radikalurad 
gansxvavdeba ,,iaponelisagan’’. Tu sabWouri yofis sofeli 
welgamarTulia, msuye da madliani, ,,CinelebSi’’ qarTvelobis 
yofiTi damcroba da qarTveli glexis, moqalaqis 
sazRvargareTisken gamiznuli ltolva da mzera, saqarTvelos 
dedaqalaqSi lukma-puris saSovnelad Cinelebis Semoseva 
gamxdara gulgaseneli mwerlis tkivilian safiqralad. 
   meoce saukunis miwuruli, XXI saukunis pirveli dekada, 
Tanamedrove msoflio globalizaciis pirobebSi, 
axalfexadgmuli saxelmwifoebisaTvis metad arasaxarbielo 
aRmoCnda, gansakuTrebiT CvenTan, CvenSi, roca yoveli fexis 
nabijze qarTvel kacs, ukanonobiT Seuracxyofils, da imis 
gamoc, roca kars guluxvad uReben ucxoel-gadamTiels 
investiciebis saxeliT, adgilobrivi mosaxle ki did socialur-
samarTlebriv da moqalaqeobriv Cagvra-Seviwroebas ganicdis. 
2009 wels gaz. ,,kviris palitraSi’’ gamoqveynda ema tuxiaSvilis 
publikacia ,,garevaWroba Cinurad’’ [13, 21-24]. werilis dedaazri 
da Sinaarseuli qarga aseTia: Cinelebis romelime qveyanaSi 
gamoCena qveynis stabilurobisa da ganviTarebis perspeqtivis 
udavo maCvenebelia: ukanasknleli 3-4 wlis ganmavlobaSi 
saqarTveloSi biznesis asawyobad CineTis 12,000-mde moqalaqe 
Camovida, zogma sarestorno bizness mihyo xeli da aRmosavluri 
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samzareulos qseli gaxsna, zogmac xalxmraval adgilebSi 
komerciuli farTi iqirava da Cinuri warmoebis saqonliT daiwyo 
vaWroba. miuxedavad imisa, rom Cveni momxmarebeli imTaviTve 
undoblad da undilad ganewyo iaffasiani Cinuri nawarmis 
mimarT (Tumca dabalSemosavliani mosaxleobis mosazidad 
produqciis fasi gadamwyveti aRmoCnda), Cinuri maRaziebis qseli 
swrafad gafarTovda. 
   am publikaciidan agreTve vecnobiT imasac, saqarTveloSi 
rogori warmatebiT viTardeboda Cinelebis mcire da saSualo 
biznesi _ rogorc cnobilia, maSin TbilisSi Cinuri kvartlis 
anu ,,CainaTaunis’’ mSeneblobazec ki keTdeboda aqcentebi, rom 
seriozuli investicia saqarTvelos ekonomikaSi imavdroulad 
CinelTa biznesis ganviTarebis xelisSemwyobic iqneboda. 
   Jurnalistis werilidan agreTve vecnobiT: Cinelebs, 
TbilisSi, sanam sakuTari mikroqalaqi eqnebodaT, Cveni qveynis 
sxvadasxva kuTxeSi, saqarTveloSi naSovni fuliT, saxlebisa da 
miwis nakveTebis SeZenas da soflis meurneobis ganviTarebas 
mihyofdnen xels. SevniSnavT, rom Cveni informaciiT, maT amJamad 
samegreloSi megrelebTan TanacxovrebiT megrulic ki 
uswavliaT. 
   aRsaniSnavia isic, rom, trivialuri gamoTqmiT, Cinelebi aq 
,,Tavs ise grZnobdnen, rogorc sakuTar saxlSi’’, es iyo manam, 
sanam maT bizness 2008 wlis agvistos ruseT-saqarTvelos  e. w. 
omma da imavdroulad msoflio ekonomikurma krizisma ar 
mouswro. yovelive aman _ umuSevrobis zrdam, mosaxleobis 
Semosavlebis Semcirebam ,,Cinur maRaziebzec’’ iqonia zegavlena 
klienturis (momxmareblis) TandaTanobiTi klebiT. msoflio 
globaluri krizisis pirobebSi, TbilisSi, erTimeoris 
miyolebiT maleve gaqra Cinuri maRaziebi (iseve rogorc 
pirvelad gamoCnda). zogma maTganma dedaqalaqis centralur 
quCebze gadainacvla erTgvari xerxis gamoyenebiT: gamvlelebi, 
romlebic fulis dasazogad Segnebulad Tavs aridebnen 
maRaziebSi siaruls, quCaSi gamosul Cinelebs gverds ver 
uvlidnen (Znelia cdunebasTan gamklaveba!) _ isini xelsayrel 
fasebSi Sin Tan iyolebdnen raimes _ ,,Cinurad garevaWrobis’’ am 
erT-erTma ZiriTadma berketma erTxans TiTqos gaamarTla da 
moulodnelad krizisidan xarjebisagan Semcirebis erT-erT 
saSualebad mogvevlina. 
   cxadia, ruseT-saqarTvelos 2008 wlis agvistos omis 
(konfliqtis) Semdgom saqarTveloSi ekonomikuri ukusvla 
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mosalodneli iyo (amas Cven am omis gareSec velodiT). amis 
Semdgom ra bedia ewiaT Cinelebs, Znelia Tqma _ albaT, 
zogierTma sakuTari biznesis warmarTva Tavis samSobloSi 
ganagrZo, zogma sxva qveyanaSi gadainacvla, zogma 
saqarTvelodan gaclas aq darCena arCia da biznesis sxva 
sferosaken gadaixara. 
   swored am ,,savaWro-SemoqmedebiT xanas’’ _ Cinelebis 
TbilisqalaqSi ,,gaCena-gaTbilisebas’’ _ maT mcire da saSualo 
biznesis fexmokidebas exeba novelisti r. miSvelaZe erT-erT 
novelaSi, romelsac ,,Cinelebi’’ hqvia. 
   r. miSvelaZis es novela 2007 wlis 17 ivniss daiwera, 
gamoqveynda avtorisave novelebis krebulSi ,,warRvna’’ [12, 17-25]. 
mwerali krebulis anotaciis meore abzacSive gvamcnobs, Tu 
,,rogoria Cveni mRelvare epoqa, Tanamedrovis SiSiTa da 
molodiniT aRsavse dReebi, mravaltanjuli qarTveli xalxis 
tkivilian-Rimiliani cxovreba’’. novela ,,Cinelebi’’ gvauwyebs: 2005 
wels enkenisTveSi delisis metrosTan rogor gamoCnda erTi 
simaRlis ori Cineli (xaliani da uxalo, romelTa asakovnebas – 
umcros-ufrosobas verafriT daadgendiT), mamrobiTi sqesisani, 
daWmuWvnili satinis lurji kvarTebiT, mokle, momwvano xamis 
SarvlebiT, SiSveli fexebi xis qoSebSi rom waeyoT da quCebsa 
da trotuarze mxrebze guldagul gatenili neilonis yviTeli 
tomrebiT rom dafusfusebdnen, Cinur-fxenianuri aqcentiT da 
gamudmebuli siciliTac xom iqcevdnen garSemomyofTa 
yuradRebas. avtoris YTqmiT, maT indmovaWre ltolvilebis 
(metros zeda CasasvlelTan) gverdiT daibanakes TavianTi Cinuri 
maisurebiT, maraoebiT, durbindebiT, rezinis patara burTebiT, 
ieroglifebiani qudebiT da a. S.  
   novelis avtoris monayoliT, Cinelebi yvelafers xuT larad 
yiddnen (maT mxolod qarTuli sityva ,,xuTi’’ icodnen), myidveli 
moumravldaT, zogjer patruli Tu daurRvevda ,,vaWrul 
simSvides’’. ,,tualetic’’ iqve hqondaT bunebaSi, Wadris xis Ziri, 
adgilobrivi qurdbacacebi ki am dros, Cinelebis mosaqmebisas, 
Cinur saqonels awapnidnen da TavSesafareblad metroSi 
miZvrebodnen. meore dRes Cinelebs kvlav patruli daeria, erT-
erTi (xaliani Cineli) manqanaSic ki Casves da gauyenes ,,damoJnis 
gzas’’ _ ,,qvegamxedavma patrulelebma’’ policiis qveganyofile-
baSi amoayofines Tavi, kiTxvebi inglisur-rusulad daayares, 
magram veras gaxdnen, maT mxolod erTaderTi qarTuli sityva, 
raodenobiTi ricxviTi saxeli ,,xuTi‘’ icodnen da.... 
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zedmoyolebuli guliani sicili. bolos policielebi 
iZulebulni gaxdnen Cinel vaWars Tu indmovaWres zrdilobianad 
damSvidobebodnen, novelis avtoris TqmiT, xelic ki CamoarTves 
Turme. 
   cxadia, patruli zrdilobianad aseT SemTxvevaSi xels aravis 
arTmevs. es gamonaklisad unda CavuTvaloT da ai, giorgobisTvis 
bolos, imave orma Cinelma quCis piras profesor TavdumaZis 
momcro sakuWnaoc daiqirava. 
   aSkaraa, novelisti gmiris daxatva-warmodgenisas haiharad 
profesors (mcirexelfasians da a. S.) ar daasaxelebda, miT 
umetes, gvarad TavdumaZes (safiqrebelia, misi gvaris winapars, 
eponims, etyoba, Tavi da duma gaerTianebuli hqonda uzrunveli 
cxovrebiT....?).  
   irkveva, rom profesors sakuWnao fotosaqmisaTvis auSenebia, 
iseTi momcro yofila, rom Tagvi xeirianad Tavis patara kudsac 
ver moiqnevda, magram samagierod quCis mxares faneris kari 
hqonia datanebuli. Cinelebma mSenebloba-gadakeTebis ,,fxa’’ 
gamoiCines _ faneris kari rkinis karad Secvales, fotosakuWnaos 
Ria kari vitrinad aqcies, da.... erT mSvenier dRes (ToTxmet 
dekemberso, azustebs novelisti) Cinelebma sakuWnao-jixuris win 
naxvretebiani kaspuri agur-cementi mozides da kedlis Senebas 
mihyves xeli. 
   patruli ris patrulia da amjeradac Tavs daadga Cinel 
,,meored maSeneblebs’’. Turme Cinelebs am xnis ganmavlobaSi kidev 
erTi qarTuli sityvis daswavla moeswroT _ patrulis winaSe 
sul ,,diax-diax’’-s gaiZaxodnen. Aam momentSi policielebi maT 
mimarT aragulmowyaleni aRmoCndnen da.... naxevradaSenebuli 
kedlis dangreva daiwyes, Tumca Cinelebi mainc ,,diad-diaxs’’ 
ambobdnen da imavdroulad, SeuCerebliv, kedels kvlav jiqur 
aSenebdnen. moulodnelad maT win viRac Savhalstuxiani aisveta, 
,,saelCos Sevatyobineb da TviTon daangreveno’’ da TqmisTanave 
,,jipSi’’ gancxromiT Camjdara. Mam faqtis Semswre mwerlis TqmiT, 
gasula ramdenime kvira da ,,Cinuri kedlisTvis’’ xeli aravis 
uxlia. 
   magram ramdenime Tvis Semdeg, rogorc irkveva, Aimave Cinelebs 
(Coan laisa da Coan hlais) martis Tvis dasawyisSi sofel 
lomisWalaSi ,,kars’’ TerTmeti Cineli misdgomia. rogorc 
novelisti irwmuneba, Coan laim danarCen Svid Cinel naTesavTan 
erTad axali vaWroba wamoiwyo. 
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   novelidan cxadi xdeba, Tu rogori saintereso gamodga Cveni 
saxalxo televiziis mier 19 agvistos gadacemuli siuJeti _ 
,,Cinelebi lomisWalaSi’’; Turme, Jurnalistis gancxadebiT: 
,,muyaiTma Cinelebma lomisWalaSi mzusumziris 3, kitris 2, 
pamidvris 4, xolo badrijnis 7 mosavali moiyvaneso’’. 
Asainteresoa, amis Semxedvare kaxeli glexkacis Sefaseba _ Tu 
rogor ,,irtyamen wixlebs Cinelebi kefaze’’, samuSaoze 
ardagvianebis gamo _ es Tavad unda waikiTxoT. 
   oqtomberSi Coan laim Tavis saamfsonosTan erTad metros 
pirdapir, trotuarze, samovari aaTuxTuxa _ axla CaiT, brinjis 
RvezliT gaumaspinZlda gamvlel-gamomvlelT. policielebi ki.... 
maTi erTi-erTi pirveli muStrebi gaxdnen. 
   novelistis saboloo daskvniT: axla, dRes, aq, profesor 
TavdumaZis fotosakuWnaosTan didi Cinuri universaluri 
maRaziaa gaxsnili, sadac erTma Cinelma samovari dadga _ didi 
Cinuri restorani (aba, saSaurmis gaxsnas rogor dasjerdeboda!). 
misive TqmiT, aq, universalur Cinur maRaziaSi daaxloebiT 49 
Cineli muSaobs, Cinur restoranSi ki daaxloebiT _  157 
(daaxloebiT imitom, rom TviT Cinelebmac ar icodnen zusti 
raodenoba). 
   r. miSvelaZis novelis dasasrulidan kidev ufro friad 
samwuxaro suraTi ikveTeba. misi aRweriT, ,,delisis metrosTan 
,,yofil Tavads, amJamad gvarovanTa nebayoflobiTi sazogadoebis 
namdvil wevrs vamex dadeSqelians Tavisi saxsrebiT kanonierad 
aSenebul silamazis salons da wignis maRazias ungrevdnen. 
operacias erTi buldozeri da specnazi ,,awarmoebda’’. xalxi ki 
seirs uyurebda, nangrevebze Semxtari naTavadari Tu 
Tavadyofili plakatiT xelSi ,,xelebi Sors kerZo 
sakuTrebisagan’’ tyuilad gaisarja. _ misi saloni miwasTan 
gaesworebinaT. TavianT ,,kanonier’’ savaWro obieqtebTan _ 
maRazia-restornebTan gamwkrivebuli Cinelebi Sescqerodnen am 
savalalo suraTs da... icinodnen. 
   mwerlis saboloo TqmiT, ,,Tbilisis Tavze didi, Savi 
Rrublebi iSleboda’’. Cveni daskvniT, ara marto Tbilisis Tavze, 
mTel saqarTveloSi Cinuri Tu araCinuri Savi Rrublebis 
moZalebas bolo ar uCans, Tumca bolomoRebul qveyanas, aba, 
bolo sad eqneba? 

mwerlis paTosi, gulistkivili, gancda Tu Tanagancda 
TvalnaTlivia. ukuRmarTobas vuyurebT, vxedavT, Tumca verafers 
vSveliT. socialuri da usamarTlobiT gamowveuli uilajobis 
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CvenebiT novelisti mkiTxvels kidev erTxel daafiqrebs da 
ubiZgebs garsmojaruli ukeTurebis daZlevisaken, 
egzistencialuri yofisa da arsebuli realiebis Secvlisaken. am 
mxriv, mweral-profesionalis mier novelis formiT gamoxatuli 
mwvave protesti sasurvel mizans ufro aRwevs, vidre am 
problemisadmi miZRvnili didtaniani samecniero gamokvleva, 
samecniero xasiaTis kerZo werili, Jurnalisturi ese an Tundac 
saprotesto mitingi. novelisti, ise rogorc misi novela, epoqis 
utyuari sulis matianea.  
PS. revaz miSvelaZis novelis ,,Cinelebi’’-s gamo aRsaniSnavia poet 
murman jguburias ,,poeturi gamoxmaureba’’ [14, 17]. leqss 
,,Cinelebi’’ hqvia, romelSic ara marto Cineli kacis xasiaTia 
gamJRavnebuli, aramed qarTveli kacis dRevandelobiT 
gamowveuli egzistencialuri arCevani da orientacia. 
warmovadgenT am leqss srulad: 
,,momcro Cineli Toxnis miwas, 
uvlis baR-venaxs, 
zorba kaxeli aSS-Si  
natrobs gafrenas. 
momcro Cineli adre dgeba, 
gvian iZinebs, 
amer-imeri gazafxulze 
iTvlis wiwilebs. 
momcro Cineli RamiT erTi, 
diliT _ oria, 
cdeba, vinc fiqrobs, 
rom es Cemi monagonia. 
momcro Cineli samorines 
stumrobs Jami-Jam. 
da imdens igebs, 
rac windawin iangariSa. 
momcro Cineli Cumia da 
foTlis Crdilia 
da aRarafris da aravis 
ar eSinia,  
ar eCxireba TvalSi aravis, 
aRar didgulobs, 
me roca leqss vwer,  
igi miwis ambavs kiTxulobs. 
momcro Cineli lerwamia, 
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qaris damyoli, 
Tan moazrovne da 
naTqvamis sxvaTa gamgoni. 
Tavad uTqmeli, ulamazo, 
magram lamazi, 
da mxiaruli ar izidavs tanisamosi. 
aris Tu ara, ver gaigeb, 
Rames sad aTevs, 
da TveTa Soris, 
gamorCeviT etrfis mkaTaTves, 
rac aaxloebs mas sayvarel 
miwis nakveTTan, 
xan qors gascqeris, 
wiwilebi rom daafeTa, 
Rrubels gascqeris, 
axla caze midis romelic 
da uyvars igi, aris raic miuwvdomeli, 
rasac saxeli gaaCnia, aris medini.  
viT ambobs lao (aq damesva unda wertili) _ 
rac aRar iTqmis, igi aris mxolod maradi, 
da usaxelo CinelebiT savse qalaqi 
mafiqrebs Cemi.... zorba mixo aSS-s midis, 
aq mosavs quCebs uxilavi Cineli CiTiT.... 
   qarTveli poetis mier leqsSi Caqsovili rigiTi qarTvelis 
xedva realuri da gulistkivili isea mkiTxvelisTvis 
miwodebuli, rom raime komentari, miT umetes sruli Sefaseba, am 
SemTxvevaSi, zedmetad migvaCnia. davZenT mxolod imas, rom 
zorba, fizikuri Zalis mqone qarTvelebi  (qmrebi da colebi, 
erTad an cal-cake, zogjer sidedr-SvilebiTurT....) saqarTvelos 
bankebSi sesx-val aRebulni, ucxoeTisaken TavaRerilni Tu 
Tavqudmoglejilni, fulis advilad saSovnelad, garbian, maSin 
roca ubralo, rigiTi Cineli ,,mciredicamc kmayofilia’’, Tundac 
Tavisi samSoblos gareT iyos, ucxo qveynis miwaze.  
   lokaluri masStabiT, saSovarze wasvla met-naklebad yvela 
droSi, yvela qveyanaSi iyo. CvenTanac, kavkasiaSi, saqarTveloSi, 
mTaSi mcxovrebi samuSaos, sagazafxulod (daRestneli an 
raWveli xuro-mkalavebi, mebuxreebi, wvrili xelosnebi piriqiT _ 
umetesad _ zamTarSi) barSi eZebda. svanurad saSovarze wasvlas 
,,laqmaTe lizi’’ hqvia. Tanamedrove globalizaciisa da dRes 
mimdinare msoflio ekonomikuri krizisis pirobebSi rodis 
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damTavrdeba mSobliuri adgilebidan qarTvelTa Tu 
araqarTvelTa (Cineli, indoeli, afrikeli....) es ,,gaqceva’’ _ 
,,laqmaTe lizi’’, aravin icis.  
PS. aq ganxiluli Tematikidan gamomdinare, CvenTvis sainteresoa 
r. miSvelaZis kidev erTi (mesame) novela ,,Cinuri kedeli’’ [15, 394-
404], romelSic mwerali amjerad qarTveli kacis CineTSi 
sakonferenciod wasvla-gafrenas  da iq gadamxdari ,,Cinuri’’ 
mogzaurobis Tavgadasavals eZRvneba. mwerali Cveuli ostatobiT 
warmogvidgens novelis qarTveli gmiris Cinuri verbalur 
komunikaciasTan Sexebas ,,Can-qu-gvan-nqo-Zin-ba-Thrbai’’-s 
dialogebiT _ ,,saucxoo’’ stumarmaspinZlobis epizodebis fonze 
gmiris kuriozul-komikur da koloritul situaciebs. am 
novelas, misi qarTveli gmiris monawileobiT, dawvrilebiT sxva 
dros SevexebiT.  
PPS. CinelTa Camosaxleba saqarTveloSi, rogorc qarTuli 
politikis saTaveSi mosulma koalicia ,,qarTulma ocnebam’’ da 
kerZod, premier-ministrma da biznesmenma batonma biZina 
ivaniSvilma 2013 wlis Tebervlis dasawyisSi sazogadoebisaTvis 
naTelyo (sajaro gaxada), yofil mmarTvel partias ,,nacionalur 
moZraobas’’ da mis Tavmjomares, saqarTvelos moqmed da 
imavdroulad ,,yavlgasul’’ prezidents m. saakaSvils dRis 
wesrigidan Turme ar mouxsnia. dRevandelma premier-ministrma b. 
ivaniSvilma SeaCera CinelTa Camosaxleba da gansaxleba 
Tbilisis zRvis garSemo da amrigad, qarTuli soflebi: 
broweula, patara lilo, qviSiani da sxv. gadaurCa gaCinelebas. 
mwerlisa da mecnieris, baton r. miSvelaZis ,,gaCinelebis 
procesis’’ Cveneba da mxileba saukeTeso magaliTia imisa Tu 
rogor unda moiqces WeSmariti mwerali da mamuliSvili msgavs 
situaciaSi. 
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Badri Tskhadadze, Eka Tskhadadze  

Japanese and Chinese in Georgia from the  standpoint of modern  writer 

Georgian Revaz Mishveladze  

                                                              Summary 

 

      This article refers to  the two novels from the standpoint of a culturologist, 

linguist, critic, laureate of Shota Rustaveli  prize, Revaz Mishveladze  “Chinese” and 

“ Japanese”. The first book is set in the 70-80s,  the period of  Soviet Union in 

Georgia,  in the village of Imereti, and refers to its ethno national and cultural, 

hospitable customs. As for the  second one it  is about the  post-Soviet period, the 
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newly independent Georgia. Here she is treated  as a young country and its first 

political and economic steps are critically assessed.  What’s more he explains civil 

legitimate concern about  - the growth of Chinese settlement, as well as government’s 

support for the Chinese business to the detriment of the Georgian population, ignoring 

the interests of the local people etc. According to the authors  opinion and from the 
point of view of the above mention writer starting with Japanese tourists and ending 

with Chinese "street traders ", all this is caused by  the modern world, the global 

economic and political crisis and globalization, which unfortunately is still going on. 
 

Keywords: Georgia; culturologist, linguist, critic, laureate of Shota Rustaveli  prize, 
Revaz Mishveladze, Japanese and Chinese, Soviet Union in Georgia, of Imereti, the  

post-Soviet period, the global economic and political crisis and globalization. 
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Ека Цхададзе, Бадри Цхададзе  

Японцы и Китайцы в Грузии с точки зрения современного  грузинского 

писателя Реваза Мишвеладзе 

                                                             Резюме 

 

       В данной статье проанализированы 2 новелы с точки зрения филолога-

культуролога, критика, лауреата премии имени  Шота Руставели,  “Японец”  и 

“Китайцы”.  В первой книге события происходят в Грузии  в период 70-80 г. 

Советского Союза, в деревне Имерети и относятся к его национально-
этнокультурным, гостеприимным обычаям, а во второй - в постсоветский 

период, к уже независимой Грузии, здесь она рассматриваются  как молодое 

государство и критически оцениваются её первые политические и 

экономические шаги. Объясняет гражданскую закономерную озабоченность - 

роста китайцев и их поселения, а так же поддержку китайского бизнеса в ущерб 

населения Грузии, игнорируя интересы местного населения и т. д. По мнению 

авторов и с точки зрения выше упомянутого писателя начиная с японских 

туристов и заканчивая китайскими "уличными торговцами", все это вызвано 

мировым современным, глобальным экономически-политическим кризисом и 

глобализацией,  который к несчастью все еще продолжается. 
 

Ключевые слова: Японцы и Китайцы, Грузия, филолог-культуролог, критик, 

лауреат премии имени  Шота Руставели писатель Реваз Мишвеладзе, 70-80 г. 

Советского Союза, Имерети, независимая Грузия, глобальный экономический-

политический кризис и глобализация. 
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